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ONTARIO LABOUR RELATIONS BOARD

RESPONSE/INTERVENTION –  
APPLICATION FOR ACCREDITATION CONSTRUCTION INDUSTRY 

Labour Relations Act, 1995 Form A-93

Fields marked with an asterisk (*) are mandatory. Confirmation No. 20231109123318703

OLRB File Number 1468-23-R

Between: *

Applicant

Concrete Cutting & Drilling Association of Ontario

- and -

Responding Party

Labourers' International Union of North America, Ontario Provincial District Council and its affiliated Local Unions 
183, 493, 506, 527, 607, 625, 837, 1036, 1059, and 1089

• Review Information Bulletin No. 33 – “Accreditation in the Construction Industry under s.136 of the Labour Relations Act, 

1995 (Non-ICI)”, the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before 

completing this form to avoid any delay in processing.

• All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s 

website (http://www.olrb.gov.on.ca). 

• To print a paper copy of this form, use only the “Print” buttons located within the form.

• Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any 

time, use the “Save” buttons located within the form.

• If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form.  For        

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Choose one of the following * Response✔ Intervention

Part A    Contact Information

Instructions

• Provide the contact information for each Responding Party/Intervenor on whose behalf this form is being completed and any 

Affected Party not previously named in the application below.  If you wish to add additional parties, use the “Add” button or 

attach a separate page if completing the form by hand.

• For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that 

organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the 

organization name and provide that individual’s contact information (e.g. name, email address, phone number).

http://www.olrb.gov.on.ca
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1 (a).    Responding Party/Intervenor

Responding Party 1
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Ontario Provincial District Council
First Name
Jack

Last Name
Oliveira

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
1315 North Service Road East

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 701
City/Town
Oakville

Province/State
ON

Country
Canada

Postal/Zip Code
L6H 1A7

Telephone Number
289 291-3678

Ext. Fax Number
289 291-1120

Email Address
joliviera@liunaopdc.org

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Paul Hickey, Assistant Business Manager, Email: phickey@liunaopdc.org; Contact info same as above 
Michael Mancinelli, Business Representative, Email: mmancinelli@liunaopdc.org; Contact info same as above

Responding Party 2
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 183
First Name
Jack 

Last Name
Oliveira

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
1263 Wilson Avenue

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 200
City/Town
North York

Province/State
ON

Country
Canada

Postal/Zip Code
M3M 3G3

Telephone Number
416 241-1183

Ext. Fax Number
416 241-9845

Email Address
joliveira@local183.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
dfernandes@liuna183.ca

Responding Party 3
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 493
First Name
Mike

Last Name
Ryan

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
584 Clinton Avenue

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Sudbury

Province/State
ON

Country
Canada

Postal/Zip Code
P3B 2T2

Telephone Number
705 674-2515

Ext. Fax Number
7056746728 

Email Address
mryan@liunalocal493.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
bingriselli@liunalocal493.ca
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Responding Party 4
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 506
First Name
Carmen

Last Name
Principato

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
3750 Chesswood Drive

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Toronto

Province/State
ON

Country
Canada

Postal/Zip Code
M3J 2W6

Telephone Number
416 638-0506

Ext. Fax Number
416 638-1334

Email Address
carmenp@local506.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
moniques@local506.ca

Responding Party 5
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 527
First Name
Luigi

Last Name
Carrozzi

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
6 Corvus Court

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Ottawa

Province/State
ON

Country
Canada

Postal/Zip Code
K2E 7Z4

Telephone Number
613 521-6565

Ext. Fax Number
613 521-6580

Email Address
luigic@liunalocal527.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Rosinag@liunalocal527.com

Responding Party 6
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 607
First Name
Terry

Last Name
Varga

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
730 Balmoral Street

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Thunder Bay

Province/State
ON

Country
Canada

Postal/Zip Code
P7C 5V3

Telephone Number
807 622-0607

Ext. Fax Number
807 622-0454

Email Address
tvarga@liunalocal607.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
info@liunalocal607.ca

Responding Party 7
Type * Organization✔ Individual
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Organization Name
Labourers' International Union of North America, Local 625
First Name
Robert

Last Name
Petroni

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
2155 Fasan Drive   RR #1

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Oldcastle

Province/State
ON

Country
Canada

Postal/Zip Code
N0R 1L0

Telephone Number
519 737-0373

Ext. Fax Number
519 737-0380

Email Address
rpetroni@liuna625.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
czaharchuk@liuna625.ca

Responding Party 8
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 837
First Name
Riccardo

Last Name
Persi

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
170 Jackson Street East

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Hamilton

Province/State
ON

Country
Canada

Postal/Zip Code
L8N 1L4

Telephone Number
905 529-1116

Ext. Fax Number
905 529-2723

Email Address
rpersi@liuna837.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
ndufraimont@liuna837.ca

Responding Party 9
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 1036
First Name
Wayne

Last Name
Scott

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
395 Korah Road

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Sault Ste. Marie

Province/State
ON

Country
Canada

Postal/Zip Code
P6C 4H5

Telephone Number
705 942-1036

Ext. Fax Number
705 942-1015

Email Address
local1036@shaw.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

Responding Party 10
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 1059
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First Name
Brandon

Last Name
MacKinnon

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
635 Wilton Grove Road

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
London

Province/State
ON

Country
Canada

Postal/Zip Code
N6N 1N7

Telephone Number
519 455-8083

Ext. Fax Number
519 455-0712

Email Address
bmackinnon@liuna1059.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
fcamara@liuna1059.ca

Responding Party 11
Type * Organization✔ Individual
Organization Name
Labourers' International Union of North America, Local 1089
First Name
Tony

Last Name
Valenti

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
1255 Confederation Street

Other Address Details (e.g. PO Box, R.R. #, c/o)

City/Town
Sarnia

Province/State
ON

Country
Canada

Postal/Zip Code
N7S 4M7

Telephone Number
519 332-1089

Ext. Fax Number
519 332-6378

Email Address
tony@liuna1089.org

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
kim@liuna1089.org

1 (b).    Representative/Contact Person for the Responding Party/Intervenor

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer✔ Paralegal

Organization Name
Labourers' International Union of North America, Ontario Provincial District Council
First Name
Yu-Sung

Last Name
Soh

Position/Title
Senior Legal Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
1315 North Service Road East

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 701
City/Town
Oakville

Province/State
ON

Country
Canada

Postal/Zip Code
L6H 1A7

Telephone Number
289 291-3678

Ext.
353

Fax Number
289 291-1120

Email Address
ysoh@liunaopdc.org

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Analisa Persi, Counsel - apersi@liunaopdc.org 
 
Arden French, Assistant - afrench@liunaopdc.org

2 (a).    Affected Party
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Contact information for any person, trade union, employer or employers’ organization which may be affected by the application 
and which has not already been identified by another party must be completed below.

2 (b).    Representative/Contact Person for the Affected Party, if known

2 (c).    The person, trade union, employer or employers' organization named above is affected by the 
application for the following reason(s):

Part B    Material Facts and Position on Relief Sought
3.    Provide a detailed description of unit of employers claimed by the Responding Party to be appropriate for 

accreditation:
Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you 
require more space, attach a separate document.
 
The responding party agrees with the amended bargaining unit of employers set out in the applicant’s letter dated 
October 11, 2023 and agrees that it is appropriate. 
 
At Schedule “A”, the responding party has reproduced that description with one correction of a typographical error.

4.    Provide representations as to the appropriateness of the unit described in question 3 including the history of 
collective bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.
 
See attached Schedule "B"

5.    State the number of employers in the unit described by the Applicant as being appropriate for accreditation as of 
the date the application was made:

 
Forty-Three (43)

6.    State the number of employers in the unit claimed by the Responding Party to be appropriate for accreditation as of 
the date the application was made:

 
Forty-Three (43)
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7.    State the approximate number of members of the Responding Party working in the area(s) and sector(s) described 
in the unit of employers claimed by the Applicant to be appropriate as of the date the application was made:

 
Approximately Four Hundred and Seven (407)

8.    In respect of the order(s) requested by the Applicant, the Responding Party states:
 
See attached Schedule "B"

9.    Other relevant statements:
 
See attached Schedule "B"

10.  Attached documents:

Provide a list of the documents you are filing together with this form as instructed below.

Name your documents/attachments so that they are easily identifiable.

If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add 
File” button.

If you are filing in a manner other than e-filing, provide the numbered list of documents in the box below.

Attach documents electronically✔

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an 
alternative method permitted by the Board’s Rules of Procedure.

No.(Item Number) File Description Size (MB) Select the attached item

1 2023-11-09 - Letter to OLRB filing ResponseLetter to OLRB 0.22
2 2023-11-09 - Attachments to A-93 ResponseSchedules A B and C and Appendix A 1.21

Total Size 1.43
Total space left over 13.57

Number of attachments 2



A-93E (2022/10)                                                                                    Page 8 of 11

IMPORTANT NOTES

The Board’s forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its 
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH
Vous avez le droit de communiquer et recevoir des services en français et en anglais. La Commission n’offre pas de 
services d’interprétation dans les langues autres que le français et l’anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide 
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION
Notify the Board immediately of any change in your contact information.  If you fail to do so, correspondence sent to 
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed 
in your absence.

ACCESSIBILITY AND ACCOMMODATION
The Board is committed to providing an inclusive and accessible environment in which all members of the public 
have equitable access to our services.  We will aim to meet our obligations under the Accessibility for Ontarians with 
Disabilities Act in a timely manner.  Please advise the Board if you require any accommodation to meet your 
individual needs. The Board’s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS
Any relevant information that you provide to the Board must in the normal course be provided to the other parties to 
the proceeding. Personal information collected on this form and in written or oral submissions may be used and 
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the 
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications 
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an 
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the 
treatment of personal information. More information is available on the Board’s website www.olrb.gov.on.ca. If you 
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’ 
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON  M5G 2P1.

E-FILING AND E-MAIL
The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or 
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the 
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling 
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions 
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board 
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not 
permitted.

HEARINGS AND DECISIONS
Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if 
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not 
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing 
before it.  Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals 
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.

http://www.olrb.gov.on.ca
www.olrb.gov.on.ca
www.canlii.org
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Documents to be Delivered

Before filing your response/intervention with the Board, you must deliver the following documents to each Applicant, Responding 

Party and Affected Party named in Part A of the application and to each Affected Party named in Part A of a response/

intervention filed by another party:

• A completed copy of this Response/Intervention - Application for Accreditation, Construction Industry (Form A-93), including 

all documents you are filing with this form.

If you have named an Affected Party in Part A of your response/intervention that was not named in the application or in a 

response/intervention filed by another party, you must deliver the following documents to that party:

• A completed copy of the Application for Accreditation, Construction Industry (Form A-92), including all documents filed 

with that form;

• A completed copy of this Response/Intervention - Application for Accreditation, Construction Industry (Form A-93), including 

all documents you are filing with this form; and

• A Notice to Responding Party and/or Affected party of Application for Accreditation, Construction Industry (Form C-39) with 

the names of the parties and the date inserted.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate 

of Delivery before filing the completed form and attachments with the Board.

I have reviewed this form to confirm it is complete *✔
Date (yyyy/mm/dd) *
2023/11/09
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Certificate of Delivery

I, 
Name *

Arden French , 
Title

Legal Assistant , 

certify that the documents identified above were delivered to each of the parties as set out below:

Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Mathews, Dinsdale & Clark LLP 
Attention: Andrew Reynolds and Erich Schafer
Address or fax number to which the documents were delivered *
Email: areynolds@mathewsdinsdale.com and eschafer@mathewsdinsdale.com

Method of delivery *

Hand Delivered Courier Fax Regular Mail Other✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
By email to areynolds@mathewsdinsdale.com and eschafer@mathewsdinsdale.com on November 9, 2023 at 12:30 
pm
Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Mathews, Dinsdale & Clark LLP 
Attention: Stephen McArthur
Address or fax number to which the documents were delivered *
Email: smcarthur@mathewsdinsdale.com

Method of delivery *

Hand Delivered Courier Fax Regular Mail Other✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
By email to smcarthur@mathewsdinsdale.com on November 9, 2023 at 12:30 pm
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File with the Board

• File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.

• Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

• To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully 

submitted.

• If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any 

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If 

you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules 

of Procedure.

Submitted By:

First Name *
Arden

Last Name *
French

Email Address *
afrench@liunaopdc.org

Confirm Email Address *
afrench@liunaopdc.org
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SCHEDULE “A” 
 


All employers of employees engaged in concrete sawing and drilling work for whom the Labourers’ 
International Union of  North America, Ontario Provincial District Council and any of its Locals 183, 493, 
506, 527, 607, 625, 837, 1036,  1059, and 1089 (the “Union”) hold bargaining rights, in all sectors of the 
construction industry in the Province of Ontario, save and except non-working forepersons and those 
above the rank of non-working foreperson and save and except employers bound by and performing 
work under the following collective agreements between:  
 


• Construction Labour Relations Association of Ontario; Ontario Masonry Contractors Association; 
Industrial Contractors Association of Canada; Waterproofing Contractors Association of Ontario; 
Cement Finishing Labour Relations Association and Labourers’ International Union of North 
America and the Labourers’ International Union of North America, Ontario Provincial District 
Council, On Behalf of its Affiliated Local Unions 183, 493, 506, 527, 607, 625, 837, 1036, 1059 
and 1089 


• Ontario Association of Demolition Contractors Inc. and The Labourers’ International Union of 
North America, and the Labourers’ International Union of North America, Ontario Provincial 
District Council on behalf of its affiliated Local Unions, 183, 493, 506, 527, 607, 625, 837, 1036, 
1059 and 1089 


• Ontario Precast Concrete Manufacturers' Association and the and Labourers’ International 
Union of North America and the Labourers’ International Union of North America, Ontario 
Provincial District Council, On Behalf of its Affiliated Local Unions 183, 493, 506, 527, 607, 625, 
837, 1036, 1059 and 1089 


• The Central Southwest Ontario Heavy Civil Construction Association and the Tri-Local Heavy Civil 
Construction Council and its affiliates, Labourers’ International Union of North America, Locals 
183, 837 and 1059 


• Durham Residential Construction Labour Bureau and Labourers’ International Union of North 
America, Local 183 


• The Greater Hamilton and Niagara Construction Association and Labourers’ International Union 
of North America, Local 837  


• The Greater Toronto Sewer and Watermain Contractors’ Association and A Council of Trade 
Unions Acting as the Representative and Agent of Teamsters’ Local Union 230 and Labourers’ 
International Union of North America, Local 183 


• The Heavy Construction Association of Toronto and Labourers’ International Union of North 
America, Local 183 


• The Heavy Construction Association of Windsor and Labourers’ International Union of North 
America, Ontario Provincial District Council, Local 625 







• The Masonry Contractors Association of Toronto Inc and the Masonry Council of Unions Toronto 
and Vicinity, being a council between Labourers’ International Union of North America, Local 
183 and the Bricklayers, Masons Independent Union of Canada Local 1. 


• The Metropolitan Toronto Apartment Builders Association and Labourers’ International Union of 
North America, Local 183 


• The National Capital Road Builders Association and A Council of Labour Unions representing 
International Union of Operating Engineers, Local 793, Labourers’ International Union of North 
America, Local 527 and Teamsters Local Union 91 Affiliated with the International Brotherhood 
of Teamsters 


• The Ontario Concrete and Drain Contractors Association and Labourers’ International Union of 
North America, Local 183 


• The Ontario Formwork Association and the Formwork Council of Ontario 


• The Oshawa Signatory Contractors Association and Labourers’ International Union of North 
America, Local 183 


• The Provincial Civil Agreement between Labourers’ International Union of North America, 
Ontario Provincial District Council and its affiliated Loal Unions 183, 493, 527, 607, 625, 837, 
1036, 1059 and 1089, and various Signatory Employers 


• The Residential Low Rise Forming Contractors Association and Labourers’ International Union of 
North America, Local 183 


• The Roads and Heavy Construction Agreement between Green Infrastructure Partners (GIP) and 
Labourers’ International Union of North America, Local 183  


• The Sewer and Watermain Agreement between Taggard Construction Limited and Labourers’ 
International Union of North America, Local 183  


• The Utility Contractors’ Association of Ontario and The Labourers’ International Union of North 
America, Ontario Provincial District and its affiliated Local Unions, 183, 493, 527, 607, 625, 837, 
1036, 1059 and 1089 


• Sentinel Plumbing and other independent plumbing companies and Labourers’ International 
Union of North America, Local 183 


• Toronto and Area Road Builders' Association and A Council of Trade Unions Acting as the 
Representative and Agent of Teamsters’ Local 230 and Labourers’ International Union of North 
America, Local 183 


• Toronto Residential Construction Labour Bureau and Universal Workers Union, Labourers’ 
International Union of North America, Local 183 


 
 







Schedule “B” 


 


1. The Responding Party, Labourers’ International Union of North America, Ontario Provincial 


District Council and its affiliated Local Unions 183, 493, 506, 527, 607, 625, 837, 1036, 1059 and 


1089 (“LIUNA”) submits that the amended bargaining unit of employers proposed by the 


Applicant and also set out in our Schedule “A” is appropriate for accreditation.  


 


2. This bargaining unit covers specialty construction work performed by specialty subcontractors 


across multiple sectors on a province-wide basis. LIUNA has bargained with a number of 


employers listed on Schedule “C” for decades on a group basis for a bargaining unit of 


employees that corresponds to this proposed bargaining unit. This group of employers formed 


the Concrete Cutting & Drilling Association of Ontario (formerly the Concrete Sawing and Drilling 


Association) and LiUNA has bargained with the Association for numerous years, successfully 


negotiating renewals of this Collective Agreement. The most recent renewal of the Collective 


Agreement with the Association is effective May 1, 2022 to April 30, 2025 (Attached at Appendix 


A).  


 


3. The exclusions are necessary to ensure that the accreditation does not apply to contractors 


bound by and performing work under one of LIUNA's ICI designations or any accredited or other 


LIUNA collective agreements in the various sectors where such work may be performed. These 


other collective agreements typically allow contractors to subcontract the concrete sawing and 


drilling work to a contractor bound to the Collective Agreement.   


 


4. This proposed bargaining unit is a well-established unit that has led to no significant labour 


relations problems.  


 


5. The employers that LiUNA states are in the proposed employer unit and that had employees 


working in the bargaining unit in the year immediately preceding the application is provided in 


the List of Employers attached at Schedule “C”.   


 


6. Provided that the Applicant meets the double majority required under the Act, the LIUNA 


submits that the application should be granted. 


 







ONTARIO LABOUR RELATIONS BOARD 
 
OLRB Case No.: 1468-23-R 
 


SCHEDULE “C” 


ACCREDITATION – RESPONDING PARTY’S (TRADE UNION’S) LIST OF 


EMPLOYERS 


 (with Bargaining Rights in the Geographic Area and Sector applied for) 


 
List (alphabetically arranged) of all employers for whom the Responding Party Trade 


Union is entitled to bargain as of the Application Date. 


 


Name, address, telephone 
number and facsimile 
number of Employer 


Source of 
Bargaining 


Rights 


Relevant 
Date 


Area (Use 
additional 
pages if 


necessary) 
1.  1000067714 Ontario Ltd 


25-485 Green Road 


Stoney Creek, ON  L8E 6A7 


Tel: 289.933.7738 


 


Collective 


Agreement 


March 11, 


2022 


Ontario Labour 


Relations Board 


Areas 4, 5, 6, and 


26 plus that 


portion of Halton 


County, West of 


Highway 25  


2. 2605660 Ontario Corporation 


o/a 360 Demolition & 


Environmental Services 


 


11 Steinway Blvd Unit 12a 


Etobicoke, ON  M9W 6S9 


Tel: 416.677.8910 


 


Collective 


Agreement 


June 7, 2019 Province of Ontario 


3. Actual Concrete Cutting and 


Coring Ltd. 
 


23469 Highway 48 


Sutton, ON  L0E 1R0 


Tel: 905.473.4029 
 


Collective 


Agreement 


February 26, 


2013 


Province of Ontario 


4. Advance Cutting & Coring Ltd. 


 


1-2590 Sheffield Road 


Ottawa, ON  K1B 3V7 


Tel: 613.741.7561 


 


Collective 


Agreement 


June 23, 1994 Ontario Labour 


Relations Board 


Areas 13, 14, 15, 


30 and 31 


5. Arthur's Concrete Cutting & 


Core Drilling Ltd 


 


133 Limestone Cres. 


North York, ON  M3J 2R1 


Tel: 416.661.1999 


 


Collective 


Agreement 


September 9, 


2002 


Province of Ontario 







ONTARIO LABOUR RELATIONS BOARD 
6. B & N Cutting & Coring Ltd 


  


244 Brockport Drive, Unit 3 


Toronto, ON  M9W 6X9 


Tel: 905.602.5808 


 


Collective 


Agreement 


October 31, 


2019 


Province of Ontario 


7. Capital Cutting & Coring Ltd. 


 


48-2627 Edinburg Place 


Ottawa, ON  K1B 5M1 


Tel: 613.737.5227 


 


Collective 


Agreement 


September 26, 


2017 


Province of Ontario 


8. Basic Concrete Cutting Inc 


 


10-6101 Netherhart Rd. 


Mississauga, ON  L5T 1G5 


Tel: 905.670.8142 


 


Collective 


Agreement 


February 12, 


1993 


Province of Ontario 


9. Canadian Cutting and Coring 


 


77 Ward Road 


Brampton, ON  L6S 6A8 


Tel: 905.624.1414 


 


Collective 


Agreement 


November 15, 


1977 


Province of Ontario 


10. Coast-To-Coast Diamond 


Drilling 


 


1244 Mineola Gardens 


Port Credit, ON  L5G 3Y3 


Tel: 905.278.7020 


 


Collective 


Agreement 


January 29, 


1999 


Province of Ontario 


11. Cobi Cocnrete Sawing/ 


1000060 Ontario Limited 


 


5290 Creekbank Road 


Mississauga, ON  L4W 1N4 


Tel: 905.625.6100 


 


Collective 


Agreement 


February 11, 


1993 


Province of Ontario 


12. Complete Cutting & Coring 


Inc. 


 


60 Goddard Cres. 


Cambridge, ON  N3E 0A9 


Tel: 519.624.5255 


 


Collective 


Agreement 


June 4, 2001 Province of Ontario 


13. Concrete Drilling & Sawing 


Limited 


 


17 Sawyer Rd. 


Hamilton, ON  L8L 3R7 


Tel: 905.529.6029 


 


Collective 


Agreement 


May 5, 1999 Ontario Labour 


Relations Board 


Areas 5 and 26 


plus that portion of 


Halton County, 


West of Highway 


25 


14. Controlled Demolition Group 


Inc. 


 


1185 Queensway East, Ste 4a 


Mississauga, ON  L4Y 1S1 


Collective 


Agreement 


April 20, 2007 Province of Ontario 







ONTARIO LABOUR RELATIONS BOARD 
Tel: 289.232.6566 


 


15. Conview Company Inc. 


 


217 Queen’s Plate Drive, Unit D 


Etobicoke, ON  M9W 6Z7 


Tel: 905.230.8439 


 


Collective 


Agreement  


April 9, 2020 Province of Ontario 


16. Corescan Ltd 


 


127 Limestone Cres. 


Toronto, ON  M3J 2R1 


Tel: 416.909.5650 


 


Collective 


Agreement 


July 9, 2014 Province of Ontario 


17. Dallas Contracting Inc. 


 


285 Lake Road 


Bowmanville, ON  L1C 4P8 


Tel: 905.623.3880 


 


Collective 


Agreement 


February 19, 


2004 


Province of Ontario 


18. Daly Concrete Coring Limited 


 


1463 Gord Vinson Ave. 


Courtice, ON  L1E 2N7 


Tel: 905.261.6113 


 


Collective 


Agreement 


July 21, 2021 Province of Ontario 


19. FMC Cutting & 


Coring/6484182 Canada Inc. 


 


PO Box 701 


Rockland, ON  K4K 1L4 


Tel: 613.291.5860 


 


Collective 


Agreement 


May 2, 2008 Province of Ontario 


20. General Concrete Cutting & 


Coring Ltd. 


 


2270 Stevenage Drive 


Ottawa, ON  K1G 3W3 


Tel: 613.745.8921 


 


Collective 


Agreement 


May 7, 1993 Province of Ontario 


21. Grizzly Concrete Cutting Inc 


 


1600 Sedlescomb Drive 


Mississauga, ON  L4X 2C6 


Tel: 416.771.8138 


 


Collective 


Agreement 


February 10, 


2003 


Province of Ontario 


22. Hi Tech Concrete Cutting Inc. 


 


71 Healey Road 


Bolton, ON  L7E 5A6 


Tel: 905.838.2020 


 


Collective 


Agreement 


January 23, 


2019 


Province of Ontario 


23. J.J. Concrete Cutting Inc. 


 


369 Rue Rene  


Paulin, QC  J9J 2Y3 


Collective 


Agreement 


2002 Ontario Labour 


Relations Board 


Areas 13, 14, 15, 


30 and 31 







ONTARIO LABOUR RELATIONS BOARD 
Tel: 819.923.0922 


 


24. Key Concrete Cutting 


 


367 Aqueduct Street 


Welland, ON  L3C 1C9 


Tel: 905.732.5692 


 


Collective 


Agreement 


February 2, 


2018 


Province of Ontario 


25. Kingdom Concrete Sawing & 


Drilling Inc. 


 


667 Parkdale Ave N. 


Hamilton, ON  L8H 5Z1 


Tel: 905.547.4414 


 


Collective 


Agreement 


July 4, 2001 Province of Ontario 


26. Leading Edge Concrete 


Cutting Specialists Inc. 


 


153 Leeson Street South 


Grand Valley, ON  L9W 5Y8 


Tel: 416.571.1127 


 


Collective 


Agreement 


December 8, 


2022 


Province of Ontario 


27. London & District Concrete 


Services Ltd. 


 


2311 Cromarty Dr., RR#2 


Dorchester, ON  N0L 1G5 


Tel: 519.268.8000 


 


Collective 


Agreement 


November 5, 


2007 


Province of Ontario 


28. Metro Concrete Cutting & 


Coring Inc 


 


46 Rivalda Road 


Toronto, ON  M9M 2M3 


Tel: 416.633.2311 


 


Collective 


Agreement 


June 4, 2001 Province of Ontario 


29. Niagara Cutting & Coring Inc 


 


42076 Hwy 3, RR#3 


Wainfleet, ON  L0S 1V0 


Tel: 905.899.1998 


 


Collective 


Agreement 


December 29, 


2003 


Ontario Labour 


Relations Board 


Areas 5 and 26, 


plus that portion of 


Halton County, 


West of Highway 


25 


30. Ontario Cutting & Coring  


Ltd. 


 


2398 Haines Road, Unit 1 


Mississauga, ON  L4Y 1Y6 


Tel: 905-279-2660 


 


Collective 


Agreement 


November 22, 


2021 


Ontario Labour 


Relations Board 


Areas 13, 14, 15, 


30 and 31 


31. Peninsula Cutting & Coring 


 


440 Thorold Road 


Welland, ON  L3C 3W6 


Tel: 905.788.0180 


 


Collective 


Agreement 


November 29, 


2016 


Province of Ontario 







ONTARIO LABOUR RELATIONS BOARD 
32. Portelance Cutting & Coring / 


1343633 Ontario Inc. 


 


5 Service Street 


Vars, ON  K0A 3H0 


Tel: 613.822.3000 


 


Collective 


Agreement 


June 19, 2009 Province of Ontario 


33. Pro-Cut Concrete Cutting Ltd 


 


75 Fernstaff Court, Units 1-3 


Concord, ON  L4K 3P8 


Tel: 905.760.8148 


 


Collective 


Agreement 


January 11, 


1999 


Province of Ontario 


34. Read Sawcutting & Coring Inc 


 


40 Homestead Dr., RR #5 


Niagara-on-the-Lake, ON  L0S 1J0 


Tel: 905.327.4747 


 


Collective 


Agreement 


August 24, 


2022 


Ontario Labour 


Relations Board 


Areas 4, 5, 6 and 


26, plus that 


portion of Halton 


County, West of 


Highway 25 


35. Riverman Concrete Cutting & 


Coring Inc. 


 


1861 Robertson Road, Ste 328 


Nepean, ON  K2H 1B9 


Tel: 613.805.1163 


 


Collective 


Agreement 


August 26, 


2019 


Province of Ontario 


36. Scancon Ltd. 
 


198 Langstaff Road East 


Thornhill, ON  L3T 3Z7 


Tel: 905.731.7220 
 


Collective 


Agreement 


June 8, 2023 Province of Ontario 


37. Sterling Concrete/Parkel 


 


5245 Timberlea Blvd. 


Mississauga, ON  L4W 2S3 


Tel: 905.238.6525 


 


Collective 


Agreement 


June 4, 2001 Province of Ontario 


38. The Graff Company ULC 


 


3210 American Drive 


Mississauga, ON  L4V 1B3 


Tel: 905.457.8120 


 


Collective 


Agreement 


August 22, 


2022 


Province of Ontario 


39. Titan Cutting & Coring Inc. 


 


4279 Delzotto Ave, Unit 3 


Gloucester, ON  K1T 3V6 


Tel: 613.822.7111 


 


Collective 


Agreement 


June 4, 2020 Province of Ontario 


40. Total Concrete Cutting and 


Coring 


 


9-431 Dundas St N. 


Cambridge, ON  N1R 5R5 


Tel: 519.543.0808 


 


Collective 


Agreement 


April 1, 2021 Province of Ontario 







ONTARIO LABOUR RELATIONS BOARD 
41. Trade-Crete Ltd. 


 


250 Royal Oak Road 


Cambridge, ON  N3E 0A4 


Tel: 519.650.7444 


 


Collective 


Agreement 


May 3, 2021 Province of Ontario 


42. Turbo Concrete Cutting & 


Drilling Corp. 


 


112 Langford Church Rd. 


Brantford, ON  N3T 5L4 


Tel: 289.880.9050 


 


Collective 


Agreement 


May 4, 2016 Province of Ontario 


43. Wilcore Concrete Drilling and 


Cutting 


 


450 Dalton Ave Unit #1 


Kingston, ON  K7K 7H2 


Tel: 613.541.0736 


 


Collective 


Agreement 


August 31, 


1998 


Ontario Labour 


Relations Board 


Area 29 


 
This list has been prepared by me or under my instruction and I confirm that 


it is accurate. 
 
Name: Yu-Sung Soh 
 
Date: November 9, 2023 
 
Signature: 
 
 
(INCLUDE ADDITIONAL PAGES WHERE NECESSARY) 
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PROVINCIAL CONCRETE SAWING
& DRILLING AGREEMENT


BETWEEN


CONCRETE CUTTING & DRILLING 
ASSOCIATION OF ONTARIO


on behalf of its Member Companies
(hereinafter called the “Employer”)


- AND -


THE LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA, 
AND THE LABOURERS’ INTERNATIONAL UNION OF NORTH 


AMERICA, ONTARIO PROVINCIAL DISTRICT COUNCIL, 
183, 493, 506, 527, 607, 625, 837, 1036, 1059, and 1089


(hereinafter called the “Union”) 


EFFECTIVE MAY 1, 2022 TO APRIL 30, 2025
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ARTICLE 1 - GENERAL PURPOSE
1.01 The general purpose of this Collective Agreement is to establish 


mutually satisfactory relations between the Employer and its 
employees engaged in construction in connection with or related to 
all Sawing and Drilling operations. To provide a means for the prompt 
equitable disposition of grievances and to establish and maintain fair 
working conditions, hours of work and wages for all employees of the 
Employer covered by this Agreement.


ARTICLE 2 - RECOGNITION
2.01 The Employer recognizes the Union as the sole and exclusive 


Bargaining Agent for all employees engaged in construction or in 
connection with or related to all Sawing and Drilling operations in 
the Province of Ontario save and except non-working forepersons and 
persons above the rank of non-working foreperson.


2.02 Employer language upon accreditation agreed. The Union 
acknowledges that if the Concrete Cutting & Drilling Association of 
Ontario (CCDA) is accredited as bargaining agent for the Employer 
members of the CCDA during the term of this Agreement, then the 
Union will recognize the CCDA as the exclusive bargaining agency 
representing employers for whom the union has obtained bargaining 
rights in the Province of Ontario.


ARTICLE 3 - GEOGRAPHICAL TERRITORY
3.01 The geographical area of this Agreement shall be the Province of 


Ontario.


3.02 Employees shall be allowed complete mobility of movement 
throughout the Province of Ontario, provided they are members of 
the Union; such employees shall not be paid less than those rates and 
conditions as set down in this Agreement.


ARTICLE 4 - UNION SECURITY
4.01 The Employer agrees to employ only members of the Union and the 


Employer or its Representative will call the applicable Union Office 
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for its needed supply of labour, within the geographical area defined 
in Article 3.01 above.


4.02 (a)  Should the Union find it impossible to supply the Employer with 
such personnel, the Employer shall be free to employ workers 
from other sources provided, however, that such workers are 
informed that it is a condition of employment that they apply for 
and secure membership in the Union within 480 working hours or 
be terminated from employment. During this period, an employee 
shall be subject to all provisions of this Agreement.


 (b)  In the event that the employer has employed workers from other 
sources they shall, prior to the commencement of employment, 
notify the Union and Shop Steward. Such notification shall include 
the name of the individual being hired and the date in which they 
commenced work.


4.03 The Employer agrees that Initiation Fees and Dues as set by the 
appropriate Local Union shall be deducted from the employees one time 
per month from the wages of employees covered by this Agreement 
and such monies shall be remitted to the Secretary Treasurer of the 
appropriate Union by the fifteenth (15th) of the month following such 
deduction; and shall be accompanied by a list of employees for whom 
deductions have been made.


4.04 The Employer agrees not to sublet work covered in this agreement or 
any work covered by Schedule ‘E’ of the Labourers ICI agreement to 
employers who are not in contractual relations with the Union.


ARTICLE 5 - MANAGEMENT RIGHTS
5.01 The operation of the Employer’s business and the direction of its 


employees will continue to be vested exclusively in the Employer, 
subject only to the provisions of this Agreement.


5.02 Without limiting the generality of the foregoing, the Union 
acknowledges that it is the exclusive function of the Employer to:


 (a)  Maintain order, discipline and efficiency;


 (b) Hire, discharge, transfer, fix terms and conditions of employment, 
lay-off, promote, demote or discipline employees, provided that 
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an employee who has been promoted, demoted, transferred, 
discharged or disciplined without just cause may be the subject of 
a Grievance and dealt with as provided for in Article 6, Grievance 
and Arbitration Procedure.


 (c) Generally to manage its enterprise including the determination of 
the method of its operations, the quantities and types of equipment 
to be used and supplies and materials to be used; the scheduling of 
its operations and the methods, procedures, and manner in which 
its operations shall be carried forward.


ARTICLE 6 - GRIEVANCE AND ARBITRATION PROCEDURE
6.01 It is agreed that it is the spirit and intent of this Agreement to adjust 


grievances promptly. Either Party to this Agreement may lodge a 
grievance relating to the interpretation, application or administration 
of this Agreement, including any question as to whether a matter is 
arbitrable.


6.02   Any dispute or grievance affecting or arising out of the interpretation 
or administration of this Collective Agreement shall be adjusted as 
follows:


 (a) Any dispute or grievance must be presented within five (5) working 
days of knowledge of the initial occurrence giving rise to the 
grievance, save and except grievances concerning fringe benefits 
where no such time limits apply. Grievances dealing with alleged 
violations pertaining to: hours of work; rate of pay; overtime; 
vacation pay and holiday pay; shift premium; travel expenses; 
room and board allowances; reporting allowances; and dues must 
be brought forward within thirty (30) days from the date after the 
circumstances giving rise to the grievance occurred or originated.


 (b) The nature of the grievance shall be set out in the written record 
of the grievance.


 (c) An electronic copy of the grievance shall be forwarded to the 
Association email address at the same time as delivered to the 
Employer.


         (d) Within five working days of receipt of the grievance, appointed 
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Representatives of the Employer, the Union and where applicable, 
the Association, shall meet and attempt to resolve the dispute or 
grievance.


6.03 Where a settlement is not reached as provided for in Article 6.02, then 
either of the Parties may notify the other Party in writing of its desire to 
submit the difference or allegation to Arbitration, and the notice shall 
contain a list of three (3) proposed Arbitrators. Such written notice 
shall also include a copy of the grievance letter. The Party receiving 
such notice shall, within five (5) days, advise the other Party of a list 
of three (3) proposed Arbitrators if it does not accept any of the other 
party’s proposed list of Arbitrators. 


6.04  The Arbitrator shall hear and determine the difference or differences 
between the Parties and shall issue a decision in writing, which 
decision shall be final and binding upon the Parties and upon the 
employees affected. However, it is understood that the authority of the 
Arbitrator is limited in that there shall be no alteration or addition to 
or subtraction from or modification or amendment to any part of this 
Agreement.


6.05 The fees and expenses of the Arbitrator shall be borne one-half (1/2) 
by the Union and one-half (1/2) by the Employer. Any other costs or 
expenses in connection with such arbitration shall be borne by the 
Party which incurs them.


6.06  Nothing in this article prevents a party from proceeding to arbitration 
pursuant to the Labour Relations Act in lieu of the process described 
herein.


ARTICLE 7 - NO STRIKES OR LOCK-OUTS
7.01 The Union undertakes that there shall be no strike as defined in the 


Labour Relations Act during the term of this Agreement.


7.02 The Employer undertakes that there shall be no lockout as defined in 
the Labour Relations Act during the term of this Agreement.


7.03 The refusal to cross a picket line in support of a legal strike among 
employees of the Employer shall not be considered as a breach of this 
Agreement.
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ARTICLE 8 - BUSINESS REPRESENTATIVE AND STEWARD
8.01 (a)  No discrimination shall be shown against any Stewards for 


carrying on their duties, but, in no case shall their duties interfere 
with the progress of the work. It is agreed that Stewards may be 
appointed by the Representative of the Union who shall notify 
the Employer in writing or by email. The Steward, providing  
they are capable of performing the regular work, shall be the 
last employee retained by the Employer. The Stewards will be 
responsible for reporting any disputes to the Employer and 
Union Representatives so that these can be taken up in the  
proper manner without delay. The Steward may examine referral 
slips of employees reporting to work.


 (b) The Union has the right to appoint a Health and Safety 
Representative. The Health and Safety Representative shall be 
one of the last three (3) Employees retained by the Employer.


8.02 The local union having jurisdiction where the work is located may 
appoint a job steward, if the particular job duration is thirty days (30) or 
more. A Union job steward shall be one of the last three (3) employees 
retained on the job by the Employer provided they are competent and 
capable of performing the remaining work on the job. They shall also 
have the rights as described in Article 8.01(a).


8.03 (a)  All new employees shall be advised of the name and location of 
their Steward.


 (b)  When a discipline meeting occurs, an employee has the right to 
request the presence of a Steward and, if requested, it is understood 
that the meeting will not proceed until a Steward is present.


ARTICLE 9 - JOB CLASSIFICATIONS AND WORK JURISDICTION
9.01 Job Classifications and work jurisdiction shall be as per attached 


Appendix “A”, forming part of this Agreement.


ARTICLE 10 - SHIFT WORK
10.01 Any employee commencing a shift before 6:00 a.m. or commencing 


a shift after 12:00 noon from Midnight Sunday to Midnight Friday 
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inclusive, shall be paid a shift premium of three dollars and fifty 
cents ($3.50) in 2019 and 2020, three dollars and seventy-five cents 
($3.75) in 2021 per hour over and above the regular hourly rate for 
hours worked. All hours worked from Midnight Friday to Midnight 
Sunday shall be paid at the appropriate overtime rate, plus shift 
premium when applicable.


  Shift work refers to jobsite time and does not in any way include 
travel time, which is to be paid as per Article 14.


10.02 (a)  A minimum of four (4) hours will be paid to the employee 
provided they have arrived on site and the job is cancelled or is 
less than four (4) hours in duration.


 (b) An employee working shift work shall receive a minimum 
reporting allowance of six (6) hours, provided they have arrived 
at the shop or at the jobsite and the job is cancelled, or the job is 
less than six (6) hours in duration.


ARTICLE 11 - HOURS OF WORK AND OVERTIME
11.01 The regular working hours per day shall be eight and one-half (8 


1/2) from Monday to Thursday inclusive and six (6) hours on Friday 
(subject to variation as herein provided), and the maximum number 
of working hours per week shall be forty (40) and work outside 
these hours shall be overtime work, provided that, should inclement 
weather cause the employees on a project to lose time during the 
regular working week, then six (6) hours may be extended by mutual 
consent by the applicable Local Union to eight and one-half (8 1/2) 
hours at regular time rates providing, that by doing so, forty (40) 
hours for that regular working week are not exceeded, in which case 
overtime rates will apply. The Employer shall have the right, after 
notice to the Union, to vary the regular working hours to provide for 
eight (8) hours per day, Monday to Friday inclusive.


11.02 Overtime:  All work performed by employees under this Agreement, 
in excess of regular work day shall be overtime work. The rate of 
wages shall be time and one-half (1 ½ x) the regular day shift rate 
for the first three hours (3) of overtime work and double (2x) the 
regular day shift rate thereafter.
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11.03 All work performed on Saturdays shall be paid at the first four (4) 
hours at time and one half (1 ½ x) the regular day shift rate, all hours 
thereafter at double time (2x).


11.04 (a)  The Employer may schedule employees to work on a ten 
(10) hour work day, four (4) days per week provided that the 
employee is informed two (2) days in advance and is agreeable 
to the new shift change.


 (b) Employees scheduled on a ten (10) hour work day, four (4) days 
per week shall be paid the rate of time and one half (1 1/2) of all 
hours worked on the fifth and sixth day of work and double (2x) 
time on the seventh day.


 (c) For the purpose of clarity, Article 11.04 can only be implemented 
when an employee’s workweek starts on a Monday or Tuesday.


11.05 The Employer shall ensure when switching shifts from days to 
nights or night to days that employees receive a minimum of twelve 
(12) consecutive hours between shifts.


ARTICLE 12 - PAID HOLIDAYS
12.01 All work performed on the following holidays shall be paid for at 


double time:


  Civic Holiday Dominion Day


  New Year’s Day Christmas Day


  Labour Day Victoria Day


  Good Friday Boxing Day


  Thanksgiving Day Family Day


ARTICLE 13 - VACATION PAY AND STATUTORY HOLIDAYS
13.01 Vacation Pay and Statutory Holiday Pay for all employees covered 


by this Agreement as of the date hereof shall be as follows:


  Vacation Pay shall be six percent (6%) of gross wages earned; 
Statutory Holiday Pay shall be four percent (4%) of gross wages 
earned; A total of ten percent (10%) of gross wages earned.
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13.02 (a)  The following days will constitute the recognized holidays 
within the terms of this Agreement.


  New Year’s Day Thanksgiving Day


  Civic Holiday Dominion Day


  Good Friday Christmas Day


  Labour Day Boxing Day


  Victoria Day Family Day


  An Employee who has served their country in the military shall, 
if requested, be entitled to the day off to recognize Remembrance 
Day without pay within the terms of this Agreement.


 (b) During the term of any one year, three (3) weeks vacation 
without pay may be taken by an employee exclusive of Statutory 
Holidays. The employee shall give the Employer one (1) month 
notice of this intended vacation.


13.03 Payment of Vacation and Statutory Holiday Pay shall be made 
quarterly on or before the first day of January, April, July and 
October in each year and in accordance with the provisions of 
the Employment Standards Act and Regulations governing the 
Construction Industry. The Employer shall also issue vacation and 
statutory pay when requested by an employee prior to the employee’s 
scheduled vacation. This request shall be subject to a maximum 
three (3) times per calendar year.


13.04 Labourers’ Local 183 Members’ Vacation Pay Trust Fund


 (a) The parties hereto agree to pay vacation pay into a holiday 
and vacation pay fund known as the “Labourers’ Local 183 
Members’ Vacation Pay Trust Fund,” the terms for which are set 
out in a separate trust document which is hereby made part of 
this agreement. The said trust fund will be jointly administered 
by an equal number of management and union trustees.


 (b) The parties hereto acknowledge that they are familiar with the 
contents of the agreement and Declaration of Trust establishing 
the said Labourers’ Local 183 Members’ Vacation Pay Trust 
Fund and they agree to be bound by the terms and conditions of 
the said Agreement and Declaration as if original parties thereto, 
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and as if the same formed part of this Collective Agreement. 
In the event that any of the terms and conditions of the said 
Agreement and Declaration are in any way altered, added to or 
amended, then the parties to this Collective Agreement shall be 
bound by the same as if original parties thereto, and as if the 
same formed part of this Collective Agreement.


13.05 Vacation with pay for employees shall be paid at the rate of ten 
percent (10%) of gross earnings.


13.06 It is understood and agreed that vacation pay payments from the 
Fund to employees will be paid out annually between June 1st and 
15th in each year.


13.07 The Labourers’ International Union of North America, Local 183 
and the Association(s) agree, subject to acceptance and adoption by 
the Trustees of the Labourers’ Local 183 Members; Vacation Pay 
Fund (the “Fund”), that the section of the Agreement and Declaration 
of the Trust made of the 1st day of January, 2015 establishing the 
said Fund, be read as follows:


  Any income earned by the Fund shall be applied as follows:


 i.) To the payment of the expenses incurred in the administration 
of the Fund including, but not limited to, the expenses of the 
Administration Agent and such legal counsel, investment 
counsel, accounting, actuarial and clerical assistants as are 
employed from time to time by the Trustees;


 ii.) To provide for any liability for income tax in respect of the 
income of the Fund;


 iii.) To the payment of Vacation Pay to the employees of a bankrupt 
or insolvent employer or an employer who no longer carries 
on business where the said employer defaulted on payment to 
the Fund due to bankruptcy, insolvency or discontinuance of a 
business at any time after the date of this agreement, on such 
terms, in such amounts, and subject to such conditions as the 
Trustees may decide from time to time;


 iv.) To the setting up of any reserves which the Trustees may deem 
appropriate; and
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 v.) At the conclusion of the fiscal year end of the Vacation Pay 
Fund, any surplus remaining after the application of the above 
items i, ii, iii, and iv, a deficit will exist. The Union will be 
responsible for such deficit. Any release of surplus or deficit 
funds must be approved by the Trustees at their annual meeting 
and be based on audited financial statements.


ARTICLE 14 - WAGES WHILE TRAVELLING
14.01 (a)  If an employee is required to report to the Employer’s shop or 


yard to be transported to a job, they shall be paid an amount 
equal to their straight time wages for the time spent traveling 
between the shop or yard and the job site and return after their 
day’s work has been completed. Applicable pension and welfare 
benefit contributions are to be paid on such time spent traveling. 
The employer will provide log books to employees. Shop to 
shop shall include travel and loading time.


 (b)  All employees who report directly to the job site shall not be 
paid travel. However, Article 14.09 will continue to apply if an 
employee provides  their own transportation.


14.02 When a worker from one local Union jurisdiction performs work in 
another local’s jurisdiction, the higher wage package shall apply.


14.03 “Point of Origin” employees shall be allowed complete mobility 
of movement throughout the Province of Ontario, provided they 
carry a membership book in good standing or proof of same in the 
Labourers’ International Union of North America. Any employees 
required to travel outside the geographic jurisdiction of their local 
union shall not suffer any reduction in wages. 


        Employees shall receive payment based on the total wage package 
from where the work is being performed or the total wage package 
from their home local, whichever is higher.


14.04 Where labourers are required, they shall be hired through the Local 
Union Office in the area where the Employer is working, and shall 
be paid in accordance with the wage rates, hours of work, fringe 
benefits and working conditions of the applicable area Collective 
Agreement in effect.
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14.05 If the Local Union is unable to supply the required personnel, then 
the Employer may hire employees outside the Union Office in 
accordance with Article 4 of this Agreement.


14.06 The Employer agrees to supply the Union with a classification list on 
demand. Any disputes relating to classification will be subject to the 
grievance procedure. The Employer agrees to supply, upon demand, 
a list containing the names and dates of the hiring and discharging 
of each employee covered under the terms of this Agreement, from 
time to time.


14.07 If any employer outside of Local 506’s jurisdiction  undertakes a 
project or job within Local 506’s jurisdiction, the employer must 
provide Local 506 and the OPDC with the name and expected 
duration of any such projects or jobs together with a list of employees 
who perform or are expected to perform work at any such project or 
job. This information shall be provided to Local 506 and the OPDC 
as soon as possible after the project has been confirmed and as soon 
as possible after the employee information is known. In addition to 
any redress for violations of the terms of this Agreement, failure to 
comply with this provision will result in automatic penalty of five 
hundred dollars ($500.00) payable to the OPDC and any subsequent 
violations of this provision during the term of this Agreement will 
result in an additional five hundred dollar ($500.00) penalty payable 
over and above the previous amount payable.


14.08  Where an employee is required to stay overnight, the Employer  
shall pay the cost of the employee’s transportation between such 
points and shall pay to each employee in advance one hundred and 
seventy-five dollars ($175.00) per day effective May 1, 2022; one 
hundred and eighty-five dollars ($185.00) per day effective May 
1, 2023; one hundred and ninety-five dollars ($195.00) per day  
effective May 1, 2024 for room and meals. Employees who are 
eligible for such expenses shall be required to remain on the job for 
one (1) month or for the duration of the job if less than one (1) month. 
If the Employer provides adequate accommodation, the employee  
is entitled to seventy-five dollars ($75.00) per day for meals, to be 
paid to the employee before going to the job. Employees shall also 
be paid a seventy-five dollar ($75.00) meal allowance for one (1) of 
the two (2) days of travel. 
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14.09 Employees traveling to jobs within a forty (40) kilometer radius from 
the Employer’s principal place of business shall receive no mileage 
allowance. If an employee is required to use their own means to 
travel outside of this Free Zone, they shall be paid sixty-one cents 
($0.61) per kilometer for each kilometer traveled each way outside 
the Zone. The Employer agrees to reimburse employees for parking 
fees required to be paid by the employees while working on the job 
site, where no free parking is available. (Only when using your own 
vehicle)


14.10 If accumulated travel time and job time is in excess of thirteen 
(13) hours, the Employer shall provide accommodation and living 
expenses as per Article 14.08.


              


ARTICLE 15 - REPORTING ALLOWANCE
15.01 A minimum of four (4) hours shall be paid to the employee when 


reporting to the shop/jobsite but is not given an opportunity to work 
because none is available, unless they have been notified not to 
report. In such cases, employees must accept reasonable duties for 
the four (4) hour period. No premium will be paid from Monday to 
Friday.


ARTICLE 16 – SAFETY, SANITATION AND SHELTER
16.01 On all jobs where more than five (5) employees are continuously 


employed on jobs of one (1) week’s duration or more, there shall 
be shelter, heated when necessary, provided for those employees 
in which they may eat their lunches and store their clothing. The 
Employer shall arrange such facilities with the General Contractor 
prior to the commencement of work.


16.02 Sanitary toilets shall be provided in accordance with the Occupational 
Health and Safety Act.


16.03 The Employer shall make safety hats available to employees. 
Employees must wear these at all times while on the job site working.


16.04 The Employer shall provide employees with such protective and 
wet weather clothing as may be reasonably required. The Union 
recognizes the right of the Employer to economically supervise the 
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distribution of the clothing provided, and will co-operate with the 
Employer to prevent wasteful practices.


16.05 In co-operation with the Employer’s overall program of Accident 
Control and Prevention, the Job Steward or any employee may 
report to the Foreperson for corrective action of any unsafe acts 
or violations of safety regulations. In the event the Foreperson is 
not available to rectify any violations, the Steward will prevent any 
employee from working in any unsafe areas.


16.06 Expedited Grievance Procedure for Matters Pertaining to the 
Occupational Health and Safety Act


  Notwithstanding the provisions of Article 6 Grievances and the 
arbitration procedure, the following procedure applies to any 
grievance related to an alleged violation of the Occupational Health 
and Safety Act, and the Regulations thereto:


 (a) The Employer and the Union shall meet within two (2) working 
days of the filing of the grievance in an effort to resolve the 
grievance.


 (b) If the grievance is not resolved within one (1) working day of 
the meeting, it may be referred to arbitration.


 (c) The arbitrator appointed to hear grievances under this Article 
shall, unless otherwise agreed by the parties, exercise the 
jurisdiction set out under s.50 of the Labour Relations Act, 
1995 to ensure that the grievance arbitration is conducted in an 
efficient manner and a decision is issued in a timely fashion. 
A decision must be issued within five (5) working days of the 
completion of the hearing.


ARTICLE 17 - SAFETY APPAREL
17.01 Safety boots will be supplied for all employees with 1,000 hours of 


employment worked and every twelve (12) months thereafter to a 
maximum of two hundred dollars ($200.00) upon presentation of 
a receipt. Approved by CSA (Safety Boots) and Omega Electrical 
Ratings.


17.02 The Employer shall provide free of cost to the employee all personal 
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protective equipment that is required to perform the work required 
or to protect themselves in their work environment including winter 
and summer coveralls or uniforms and shall replace, when necessary, 
rain wear, rubber boots, safety goggles, gloves, rubber gloves, high 
voltage gloves, dust masks and safety goggles where same are 
necessary. Employees are responsible for above equipment.


ARTICLE 18 - TRANSPORTATION TO HOSPITAL
18.01 Employees injured on the job shall be transported to a hospital or to 


a doctor’s office by the Employer or at the Employer’s expense. Any 
employee who is injured during working hours and required to leave 
for treatment or is sent home for such injury shall receive payment 
for the remainder of the employee’s designated shift at their regular 
rate of pay and other premiums and all benefits.


ARTICLE 19 - CLASSIFICATIONS AND METHOD OF PAYMENT
19.01 (a) Skilled employees under this Agreement shall mean 


Journeyperson Drillers and Sawers, Apprentice Drillers and 
Sawers, and Journeyperson Trainees.


 (b) In respect to workers already employed as Journeypersons and/
or Trainees, a grandfathering system shall be put into place.


 (c) No employee shall suffer a loss in wages as a result of this 
Agreement and in any event applicable rate increases shall 
apply.


 (d) No employee shall suffer a reduction in wages as a result of the 
removal of the Improver classification. All hourly wages shall 
be applied to the current 95% Improver rate.


19.02 The parties hereby agree to recognize and support the Construction 
Craft Worker Apprenticeship with the Ontario Ministry of Labour, 
Immigration, Training and Skills Development. They also agree 
to participate on Local Apprenticeship Committees (LAC). Any 
programs and plans of training established by an LAC shall be 
incorporated in their entirety into and form part of this Agreement, 
as if an original part thereto.
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19.03 Once a worker has been classified, their classification shall not be 
changed from Employer to Employer.


19.04 Apprentices employed under the jurisdiction of this Agreement shall 
be required to attend apprenticeship school when directed to do so 
by the Local Apprenticeship Committee.


19.05 Any apprentices refusing to attend or not attending school when 
directed by the Local Apprenticeship Committee shall be sufficient 
cause for suspension or discharge from employment within the 
terms of this Agreement.


  All apprentices shall be governed by the Ontario Ministry of Labour, 
Immigration, Training and Skills Development.


19.06 (a) First Year Apprentice: sixty-five percent (65%) of the effective 
Journeyperson’s  rate 0 hours to 800 hours.


  Second Year Apprentice: seventy-five percent (75%) of the 
effective Journeyperson rate 801 hours to 1600 hours


  Third Year Apprentice: ninety percent (90%) of the effective 
Journeyperson rate 1601 to 2400 hours 


  Journeyperson; Productive of a Journeyperson: Certificate 
shall entitle them to Journeyperson’s  rate of pay.


 (b)  No Employee shall suffer a reduction of wages or working 
conditions as a result of this Agreement.


19.07 (a)  The Training Centre will provide off the job training as directed 
by the Local Apprenticeship Committee and will keep records 
of such training. Such training shall include the CCW training 
requirements and the specific training in “Sawing and Drilling.”


 (b) A record book showing which Employer the apprentice has 
worked for, the type of work performed including a skill 
assessment checklist which the employer shall sign off on 
verifying the apprentices skill level completion.


 (c) Any apprentice completing the initial in class training including 
the specific training in “Sawing and Drilling” shall be classified 
as a first-year  apprentice.
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 (d) It is agreed that an apprentice shall not advance from one level 
to another until  they have completed specific skill levels as set 
out by the LAC regardless of hours completed. If a dispute arises 
on the skill level requirements, such dispute shall be brought 
forward to the LAC for a final and binding decision within thirty 
(30) days. If a decision is not reached by the LAC, either party 
may lodge a grievance as prescribed in Article 6.


  • A Journeyperson’s Certificate issued by LIUNA Training 
Center shall be recognized by the Employer for the purpose 
of this agreement.


  • The Local Apprenticeship Committee shall meet within 
six months to discuss the implementation of this clause.


41222 Concrete Sawing CBA.indd   2041222 Concrete Sawing CBA.indd   20 6/27/2023   10:42:25 AM6/27/2023   10:42:25 AM







21Provincial Concrete Sawing & Drilling


ARTICLE 20 - RATES OF WAGES
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Local 183 (continued)


 


1-N
ov-


21
31


.10
$  


     
3.1


3
$  


    
4.0


0
$  


     
0.2


0
$  


  
1.0


0
$  


 
8.6


0
$  


   
0.2


0
$  


   
-


$  
  


-
$  


  
-


$  
     


 
48


.23
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


48
.53


$  
     


1-M
ay-


22
32


.57
$  


     
3.2


6
$  


    
4.1


5
$  


     
0.2


0
$  


  
1.1


0
$  


 
8.7


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
50


.43
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


50
.53


$  
     


1-N
ov-


22
33


.25
$  


     
3.3


3
$  


    
4.1


5
$  


     
0.2


0
$  


  
1.1


0
$  


 
8.7


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
51


.18
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


51
.28


$  
     


1-M
ay-


23
33


.85
$  


     
3.3


8
$  


    
4.3


0
$  


     
0.2


0
$  


  
1.2


0
$  


 
8.8


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
52


.18
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


52
.28


$  
     


1-N
ov-


23
34


.98
$  


     
3.5


0
$  


    
4.3


0
$  


     
0.2


0
$  


  
1.2


0
$  


 
8.8


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
53


.43
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


53
.53


$  
     


1-M
ay-


24
35


.57
$  


     
3.5


6
$  


    
4.4


5
$  


     
0.2


0
$  


  
1.3


0
$  


 
8.9


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
54


.43
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


54
.53


$  
     


1-N
ov-


24
36


.94
$  


     
3.6


9
$  


    
4.4


5
$  


     
0.2


0
$  


  
1.3


0
$  


 
8.9


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
55


.93
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


56
.03


$  
     


1-N
ov-


21
26


.27
$  


     
2.6


5
$  


    
4.0


0
$  


     
0.2


0
$  


  
1.0


0
$  


 
8.6


0
$  


   
0.2


0
$  


   
-


$  
  


-
$  


  
-


$  
     


 
43


.12
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


43
.22


$  
     


1-M
ay-


22
27


.75
$  


     
2.7


7
$  


    
4.1


5
$  


     
0.2


0
$  


  
1.1


0
$  


 
8.7


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
45


.12
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


45
.22


$  
     


1-N
ov-


22
28


.43
$  


     
2.8


4
$  


    
4.1


5
$  


     
0.2


0
$  


  
1.1


0
$  


 
8.7


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
45


.87
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


45
.97


$  
     


1-M
ay-


23
29


.02
$  


     
2.9


0
$  


    
4.3


0
$  


     
0.2


0
$  


  
1.2


0
$  


 
8.8


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
46


.87
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


46
.97


$  
     


1-N
ov-


23
30


.15
$  


     
3.0


2
$  


    
4.3


0
$  


     
0.2


0
$  


  
1.2


0
$  


 
8.8


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
48


.12
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


48
.22


$  
     


1-M
ay-


24
30


.75
$  


     
3.0


7
$  


    
4.4


5
$  


     
0.2


0
$  


  
1.3


0
$  


 
8.9


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
49


.12
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


49
.22


$  
     


1-N
ov-


24
32


.11
$  


     
3.2


1
$  


    
4.4


5
$  


     
0.2


0
$  


  
1.3


0
$  


 
8.9


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
50


.62
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


50
.72


$  
     


1-N
ov-


21
21


.45
$  


     
2.1


7
$  


    
4.0


0
$  


     
0.2


0
$  


  
1.0


0
$  


 
8.6


0
$  


   
0.2


0
$  


   
-


$  
  


-
$  


  
-


$  
     


 
37


.82
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


37
.92


$  
     


1-M
ay-


22
22


.93
$  


     
2.2


9
$  


    
4.1


5
$  


     
0.2


0
$  


  
1.1


0
$  


 
8.7


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
39


.82
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


39
.92


$  
     


1-N
ov-


22
23


.61
$  


     
2.3


6
$  


    
4.1


5
$  


     
0.2


0
$  


  
1.1


0
$  


 
8.7


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.1


0
$  


    
40


.57
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


40
.67


$  
     


1-M
ay-


23
24


.20
$  


     
2.4


2
$  


    
4.3


0
$  


     
0.2


0
$  


  
1.2


0
$  


 
8.8


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.1


5
$  


    
41


.57
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


41
.67


$  
     


1-N
ov-


23
25


.34
$  


     
2.5


3
$  


    
4.3


0
$  


     
0.2


0
$  


  
1.2


0
$  


 
8.8


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.1


5
$  


    
42


.82
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


42
.92


$  
     


1-M
ay-


24
25


.93
$  


     
2.5


9
$  


    
4.4


5
$  


     
0.2


0
$  


  
1.3


0
$  


 
8.9


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.2


0
$  


    
43


.82
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


43
.92


$  
     


1-N
ov-


24
27


.29
$  


     
2.7


3
$  


    
4.4


5
$  


     
0.2


0
$  


  
1.3


0
$  


 
8.9


0
$  


   
0.2


5
$  


   
-


$  
  


-
$  


  
0.4


0
$  


    
45


.32
$  


    
3%


0.4
0


$  
  


0.1
0


$  
 


45
.42


$  
     


Lo
ca


l 1
83


 - 2
nd


 
Ye


ar 
Ap


pre
ntic


e


Lo
ca


l 1
83


 - 1
st 


Ye
ar 


Ap
pre


ntic
e


Lo
ca


l 1
83


 - 
He


lpe
rs


41222 Concrete Sawing CBA.indd   2241222 Concrete Sawing CBA.indd   22 6/27/2023   10:42:26 AM6/27/2023   10:42:26 AM







23Provincial Concrete Sawing & Drilling


Local 183 Kingston
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1-Nov-21 39.75$     3.98$    3.75$     9.35$      1.00$  0.05$       0.07$   57.95$      0.10$      0.40$ 0.05$     3% 0.10$   58.05$   
1-May-22 41.30$     4.13$    3.90$     9.45$      1.05$  0.05$       0.07$   59.95$      0.10$      0.40$ 0.05$     3% 0.10$   60.05$   
1-Nov-22 41.98$     4.20$    3.90$     9.45$      1.05$  0.05$       0.07$   60.70$      0.10$      0.40$ 0.05$     3% 0.10$   60.80$   
1-May-23 42.66$     4.27$    4.05$     9.55$      1.05$  0.05$       0.07$   61.70$      0.10$      0.40$ 0.05$     3% 0.10$   61.80$   
1-Nov-23 43.80$     4.38$    4.05$     9.55$      1.05$  0.05$       0.07$   62.95$      0.10$      0.40$ 0.05$     3% 0.10$   63.05$   
1-May-24 44.48$     4.45$    4.20$     9.65$      1.05$  0.05$       0.07$   63.95$      0.10$      0.40$ 0.05$     3% 0.10$   64.05$   
1-Nov-24 45.85$     4.58$    4.20$     9.65$      1.05$  0.05$       0.07$   65.45$      0.10$      0.40$ 0.05$     3% 0.10$   65.55$   


EMPLOYEE 
DEDUCTIONS


Local 183 
(Kingston) - 
Journeperson
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24 Provincial Concrete Sawing & Drilling


Local 493


Effective Date Hourly 
Rate Vac Pay


Welfare & 
Scholarship 


Fund
Pension Training 


Fund
Organizing 


Fund Tri-Fund Supplemental 
Pension Total Pkg. W.D. Ded OPDC 


Dues


Last Rate 30.42 3.04 2.60 7.50 1.15 0.70 0.05 4.00 49.46 3% 0.40
2022-05-01 31.42 3.14 2.92 7.78 1.20 0.70 0.05 4.25 51.46 3% 0.40
2022-11-01 31.80 3.18 3.10 7.78 1.20 0.80 0.05 4.30 52.21 3% 0.40
2023-05-01 32.50 3.25 3.33 7.78 1.20 0.80 0.05 4.30 53.21 3% 0.40
2023-11-01 33.10 3.31 3.40 7.90 1.40 0.80 0.05 4.50 54.46 3% 0.40
2024-05-01 33.60 3.36 3.45 8.20 1.50 0.80 0.05 4.50 55.46 3% 0.40
2024-11-01 34.60 3.46 3.50 8.40 1.50 0.80 0.05 4.65 56.96 3% 0.40


Local 493 - Journeyperson


Effective Date Hourly 
Rate Vac Pay


Welfare & 
Scholarship 


Fund
Pension Training 


Fund
Organizing 


Fund Tri-Fund Supplemental 
Pension Total Pkg. W.D. Ded OPDC 


Dues


Last Rate 29.00 2.90 2.60 7.50 1.15 0.70 0.05 4.00 47.90 3% 0.40
2022-05-01 27.50 2.75 2.92 7.78 1.20 0.70 0.05 4.25 49.90 3% 0.40
2022-11-01 30.38 3.04 3.10 7.78 1.20 0.80 0.05 4.30 50.65 3% 0.40
2023-05-01 31.08 3.11 3.33 7.78 1.20 0.80 0.05 4.30 51.65 3% 0.40
2023-11-01 31.68 3.17 3.40 7.90 1.40 0.80 0.05 4.50 52.90 3% 0.40
2024-05-01 32.18 3.22 3.45 8.20 1.50 0.80 0.05 4.50 53.90 3% 0.40
2024-11-01 33.18 3.32 3.50 8.40 1.50 0.80 0.05 4.65 55.40 3% 0.40


Local 493 - Improvers   95%


Effective Date Hourly 
Rate Vac Pay


Welfare & 
Scholarship 


Fund
Pension Training 


Fund
Organizing 


Fund Tri-Fund Supplemental 
Pension Total Pkg. W.D. Ded OPDC 


Dues


Last Rate 27.58 2.76 2.60 7.50 1.15 0.70 0.05 4.00 46.34 3% 0.40
2022-05-01 28.58 2.86 2.92 7.78 1.20 0.70 0.05 4.25 48.34 3% 0.40
2022-11-01 28.96 2.90 3.10 7.78 1.20 0.80 0.05 4.30 49.09 3% 0.40
2023-05-01 29.66 2.97 3.33 7.78 1.20 0.80 0.05 4.30 50.09 3% 0.40
2023-11-01 30.26 3.03 3.40 7.90 1.40 0.80 0.05 4.50 51.34 3% 0.40
2024-05-01 30.76 3.08 3.45 8.20 1.50 0.80 0.05 4.50 52.34 3% 0.40
2024-11-01 31.76 3.18 3.50 8.40 1.50 0.80 0.05 4.65 53.84 3% 0.40


Local 493 - Trainees   90%
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25Provincial Concrete Sawing & Drilling


Local 493 (continued)


 


 


 


Effective Date Hourly 
Rate


Vac Pay
Welfare & 
Scholarship 


Fund
Pension Training 


Fund
Organizing 


Fund
Tri-Fund Supplemental 


Pension
Total Pkg. W.D. Ded OPDC 


Dues


Last Rate 23.31 2.33 2.60 7.50 1.15 0.70 0.05 4.00 41.64 3% 0.40
2022-05-01 24.31 2.43 2.92 7.78 1.20 0.70 0.05 4.25 43.64 3% 0.40
2022-11-01 24.69 2.47 3.10 7.78 1.20 0.80 0.05 4.30 44.39 3% 0.40
2023-05-01 25.39 2.54 3.33 7.78 1.20 0.80 0.05 4.30 45.39 3% 0.40
2023-11-01 25.99 2.60 3.40 7.90 1.40 0.80 0.05 4.50 46.64 3% 0.40
2024-05-01 26.49 2.65 3.45 8.20 1.50 0.80 0.05 4.50 47.64 3% 0.40
2024-11-01 27.49 2.75 3.50 8.40 1.50 0.80 0.05 4.65 49.14 3% 0.40


Local 493 - 1st Year Apprentice   75%


Local 493 - Helper   60%


Effective Date Hourly 
Rate Vac Pay


Welfare & 
Scholarship 


Fund
Pension Training 


Fund
Organizing 


Fund Tri-Fund Supplemental 
Pension Total Pkg. W.D. Ded OPDC 


Dues


Last Rate 19.05 1.90 2.60 7.50 1.15 0.70 0.05 4.00 36.95 3% 0.40
2022-05-01 20.05 2.00 2.92 7.78 1.20 0.70 0.05 4.25 38.95 3% 0.40
2022-11-01 20.43 2.04 3.10 7.78 1.20 0.80 0.05 4.30 39.70 3% 0.40
2023-05-01 21.13 2.11 3.33 7.78 1.20 0.80 0.05 4.30 40.70 3% 0.40
2023-11-01 21.73 2.17 3.40 7.90 1.40 0.80 0.05 4.50 41.95 3% 0.40
2024-05-01 22.23 2.22 3.45 8.20 1.50 0.80 0.05 4.50 42.95 3% 0.40
2024-11-01 23.23 2.32 3.50 8.40 1.50 0.80 0.05 4.65 44.45 3% 0.40
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26 Provincial Concrete Sawing & Drilling


Local 506


Concrete Sawing & Drilling Wage and Classification Schedule
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27Provincial Concrete Sawing & Drilling


Local 506 (continued)
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28 Provincial Concrete Sawing & Drilling


Local 527


Benefit
Fund
Total
Fund Pension Cdn. Tri- 


Fund OPDC Total Hourly
Wage Package


Industry
Fund


current $36.67 $3.67 $3.73 $6.92 $0.05 $0.40 $51.44 $0.05
May 1,
2022 $38.22 $3.82 $3.83 $7.12 $0.05 $0.40 $53.44 $0.05


Nov. 1,
2022 $38.90 $3.89 $3.83 $7.12 $0.05 $0.40 $54.19 $0.05


May 1,
2023 $39.54 $3.95 $3.93 $7.32 $0.05 $0.40 $55.19 $0.05


Nov. 1,
2023 $40.68 $4.07 $3.93 $7.32 $0.05 $0.40 $56.45 $0.05


May 1,
2024 $41.32 $4.13 $4.03 $7.52 $0.05 $0.40 $57.45 $0.05


Nov. 1,
2024 $42.68 $4.27 $4.03 $7.52 $0.05 $0.40 $58.95 $0.05


current $35.28 $3.53 $3.73 $6.92 $0.05 $0.40 $49.91 $0.05
May 1,
2022 $36.83 $3.68 $3.83 $7.12 $0.05 $0.40 $51.91 $0.05


Nov. 1,
2022 $37.51 $3.75 $3.83 $7.12 $0.05 $0.40 $52.66 $0.05


May 1,
2023 $38.15 $3.82 $3.93 $7.32 $0.05 $0.40 $53.67 $0.05


Nov. 1,
2023 $39.29 $3.93 $3.93 $7.32 $0.05 $0.40 $54.92 $0.05


May 1,
2024 $39.93 $3.99 $4.03 $7.52 $0.05 $0.40 $55.92 $0.05


Nov. 1,
2024 $41.29 $4.13 $4.03 $7.52 $0.05 $0.40 $57.42 $0.05


current $33.88 $3.39 $3.73 $6.92 $0.05 $0.40 $48.37 $0.05
May 1,
2022 $35.43 $3.54 $3.83 $7.12 $0.05 $0.40 $50.37 $0.05


Nov. 1,
2022 $36.11 $3.61 $3.83 $7.12 $0.05 $0.40 $51.12 $0.05


May 1,
2023 $36.75 $3.68 $3.93 $7.32 $0.05 $0.40 $52.13 $0.05


Nov. 1,
2023 $37.89 $3.79 $3.93 $7.32 $0.05 $0.40 $53.38 $0.05


May 1,
2024 $38.53 $3.85 $4.03 $7.52 $0.05 $0.40 $54.38 $0.05


Nov. 1,
2024 $39.89 $3.99 $4.03 $7.52 $0.05 $0.40 $55.88 $0.05


Journeyperson


Improvers


Trainees


Classification Effective
Date


Hourly
Rate Vacation Pay


Pension Fund Contributions
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29Provincial Concrete Sawing & Drilling


Local 527 (continued)


current $29.71 $2.97 $3.73 $6.92 $0.05 $0.40 $43.78 $0.05
May 1,
2022 $31.25 $3.13 $3.83 $7.12 $0.05 $0.40 $45.78 $0.05


Nov. 1,
2022 $31.94 $3.19 $3.83 $7.12 $0.05 $0.40 $46.53 $0.05


May 1,
2023 $32.58 $3.26 $3.93 $7.32 $0.05 $0.40 $47.54 $0.05


Nov. 1,
2023 $33.72 $3.37 $3.93 $7.32 $0.05 $0.40 $48.79 $0.05


May 1,
2024 $34.36 $3.44 $4.03 $7.52 $0.05 $0.40 $49.80 $0.05


Nov. 1,
2024 $35.72 $3.57 $4.03 $7.52 $0.05 $0.40 $51.29 $0.05


current $26.93 $2.69 $3.73 $6.92 $0.05 $0.40 $40.72 $0.05
May 1,
2022 $28.47 $2.85 $3.83 $7.12 $0.05 $0.40 $42.72 $0.05


Nov. 1,
2022 $29.15 $2.92 $3.83 $7.12 $0.05 $0.40 $43.47 $0.05


May 1,
2023 $29.79 $2.98 $3.93 $7.32 $0.05 $0.40 $44.47 $0.05


Nov. 1,
2023 $30.93 $3.09 $3.93 $7.32 $0.05 $0.40 $45.72 $0.05


May 1,
2024 $31.57 $3.16 $4.03 $7.52 $0.05 $0.40 $46.73 $0.05


Nov. 1,
2024


$32.93 $3.29 $4.03 $7.52 $0.05 $0.40 $48.22 $0.05


1st Year
Apprentice


Helper


Benefit
Fund
Total
Fund Pension Cdn. Tri- 


Fund OPDC Total Hourly
Wage Package


Industry
Fund


current $36.67 $3.67 $3.73 $6.92 $0.05 $0.40 $51.44 $0.05
May 1,
2022 $38.22 $3.82 $3.83 $7.12 $0.05 $0.40 $53.44 $0.05


Nov. 1,
2022 $38.90 $3.89 $3.83 $7.12 $0.05 $0.40 $54.19 $0.05


May 1,
2023 $39.54 $3.95 $3.93 $7.32 $0.05 $0.40 $55.19 $0.05


Nov. 1,
2023 $40.68 $4.07 $3.93 $7.32 $0.05 $0.40 $56.45 $0.05


May 1,
2024 $41.32 $4.13 $4.03 $7.52 $0.05 $0.40 $57.45 $0.05


Nov. 1,
2024 $42.68 $4.27 $4.03 $7.52 $0.05 $0.40 $58.95 $0.05


current $35.28 $3.53 $3.73 $6.92 $0.05 $0.40 $49.91 $0.05
May 1,
2022 $36.83 $3.68 $3.83 $7.12 $0.05 $0.40 $51.91 $0.05


Nov. 1,
2022 $37.51 $3.75 $3.83 $7.12 $0.05 $0.40 $52.66 $0.05


May 1,
2023 $38.15 $3.82 $3.93 $7.32 $0.05 $0.40 $53.67 $0.05


Nov. 1,
2023 $39.29 $3.93 $3.93 $7.32 $0.05 $0.40 $54.92 $0.05


May 1,
2024 $39.93 $3.99 $4.03 $7.52 $0.05 $0.40 $55.92 $0.05


Nov. 1,
2024 $41.29 $4.13 $4.03 $7.52 $0.05 $0.40 $57.42 $0.05


current $33.88 $3.39 $3.73 $6.92 $0.05 $0.40 $48.37 $0.05
May 1,
2022 $35.43 $3.54 $3.83 $7.12 $0.05 $0.40 $50.37 $0.05


Nov. 1,
2022 $36.11 $3.61 $3.83 $7.12 $0.05 $0.40 $51.12 $0.05


May 1,
2023 $36.75 $3.68 $3.93 $7.32 $0.05 $0.40 $52.13 $0.05


Nov. 1,
2023 $37.89 $3.79 $3.93 $7.32 $0.05 $0.40 $53.38 $0.05


May 1,
2024 $38.53 $3.85 $4.03 $7.52 $0.05 $0.40 $54.38 $0.05


Nov. 1,
2024 $39.89 $3.99 $4.03 $7.52 $0.05 $0.40 $55.88 $0.05


Journeyperson


Improvers


Trainees


Classification Effective
Date


Hourly
Rate Vacation Pay


Pension Fund Contributions
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30 Provincial Concrete Sawing & Drilling


Local 607


Journeyperson Apprentice 3rd Year - 90% Of Journey Person Rate 1601-2400 Hours


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental DE Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $38.18 $3.82 $3.20 $0.04 $7.30 $0.55 $0.20 $53.29 $0.40 1.15$      
2022-05-01 $38.18 $3.82 $3.50 $0.04 $9.00 $0.55 $0.20 $55.29 $0.40 1.15$      
2022-11-01 $38.79 $3.88 $3.50 $0.04 $9.00 $0.55 $0.20 $55.96 $0.40 1.16$      
2023-05-01 $39.61 $3.96 $3.50 $0.04 $9.00 $0.55 $0.20 $56.86 $0.40 1.19$      
2023-11-01 $39.82 $3.98 $3.50 $0.04 $10.00 $0.55 $0.20 $58.09 $0.40 1.19$      
2024-05-01 $40.64 $4.06 $3.50 $0.04 $10.00 $0.55 $0.20 $58.99 $0.40 1.21$      
2024-11-01 $41.86 $4.19 $3.50 $0.04 $10.00 $0.55 $0.20 $60.34 $0.40 1.26$      


Deduct from Workers


Journeyperson Apprentice 2nd Year - 75% Of Journey Person Rate 801-1600 Hours


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental De Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $31.82 $3.18 $3.20 $0.04 $7.30 $0.55 $0.20 $46.29 $0.40 0.95$      
2022-05-01 $31.82 $3.18 $3.50 $0.04 $9.00 $0.55 $0.20 $48.29 $0.40 0.95$      
2022-11-01 $32.33 $3.23 $3.50 $0.04 $9.00 $0.55 $0.20 $48.85 $0.40 0.97$      
2023-05-01 $33.00 $3.30 $3.50 $0.04 $9.00 $0.55 $0.20 $49.59 $0.40 0.99$      
2023-11-01 $33.18 $3.32 $3.50 $0.04 $10.00 $0.55 $0.20 $50.79 $0.40 1.00$      
2024-05-01 $33.86 $3.39 $3.50 $0.04 $10.00 $0.55 $0.20 $51.54 $0.40 1.02$      
2024-11-01 $34.88 $3.49 $3.50 $0.04 $10.00 $0.55 $0.20 $52.66 $0.40 1.05$      


Deduct from Workers


Journeyperson Apprentice 1st Year - 65% Of Journey Person Rate 0-800 Hours


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental De Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $27.57 $2.76 $3.20 $0.04 $7.30 $0.55 $0.20 $41.62 $0.40 0.82$      
2022-05-01 $27.57 $2.76 $3.50 $0.04 $9.00 $0.55 $0.20 $43.62 $0.40 0.82$      
2022-11-01 $28.02 $2.80 $3.50 $0.04 $9.00 $0.55 $0.20 $44.11 $0.40 0.84$      
2023-05-01 $28.61 $2.86 $3.50 $0.04 $9.00 $0.55 $0.20 $44.76 $0.40 0.86$      
2023-11-01 $28.76 $2.88 $3.50 $0.04 $10.00 $0.55 $0.20 $45.77 $0.40 0.86$      
2024-05-01 $29.35 $2.94 $3.50 $0.04 $10.00 $0.55 $0.20 $46.58 $0.40 0.88$      
2024-11-01 $30.23 $3.02 $3.50 $0.04 $10.00 $0.55 $0.20 $47.54 $0.40 0.91$      


Deduct from Workers


Journeyperson


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental DE Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $42.42 $4.24 $3.20 $0.04 $7.30 $0.55 $0.20 $57.95 $0.40 1.27$      
2022-05-01 $42.42 $4.24 $3.50 $0.04 $9.00 $0.55 $0.20 $59.95 $0.40 1.27$      
2022-11-01 $43.10 $4.31 $3.50 $0.04 $9.00 $0.55 $0.20 $60.70 $0.40 1.29$      
2023-05-01 $44.01 $4.40 $3.50 $0.04 $9.00 $0.55 $0.20 $61.70 $0.40 1.32$      
2023-11-01 $44.24 $4.42 $3.50 $0.04 $10.00 $0.55 $0.20 $62.95 $0.40 1.33$      
2024-05-01 $45.15 $4.51 $3.50 $0.04 $10.00 $0.55 $0.20 $63.95 $0.40 1.35$      
2024-11-01 $46.51 $4.65 $3.50 $0.04 $10.00 $0.55 $0.20 $65.45 $0.40 1.40$      


 frDeduct rsom Worke
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Local 607 (continued)


Note: Five cents ($0.05) of Training Fund Contributions shall be directed  
to the National Tri-Fund as per article 27.03. An additional five cents 
($0.05) will be remitted from the Training Fund to the Local 607 Tri-
Fund.


Helper


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental De Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $28.04 $2.80 $3.20 $0.04 $7.30 $0.55 $0.20 $42.13 $0.40 0.84$      
2022-05-01 $28.04 $2.80 $3.50 $0.04 $9.00 $0.55 $0.20 $44.13 $0.40 0.82$      
2022-11-01 $28.72 $2.87 $3.50 $0.04 $9.00 $0.55 $0.20 $44.88 $0.40 0.84$      
2023-05-01 $29.63 $2.96 $3.50 $0.04 $9.00 $0.55 $0.20 $45.88 $0.40 0.86$      
2023-11-01 $30.76 $3.08 $3.50 $0.04 $9.00 $0.55 $0.20 $47.13 $0.40 0.86$      
2024-05-01 $31.67 $3.17 $3.50 $0.04 $9.00 $0.55 $0.20 $48.13 $0.40 0.88$      
2024-11-01 $33.04 $3.30 $3.50 $0.04 $9.00 $0.55 $0.20 $49.63 $0.40 0.91$      


Deduct from Workers


Journeyperson Apprentice 3rd Year - 90% Of Journey Person Rate 1601-2400 Hours


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental DE Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $38.18 $3.82 $3.20 $0.04 $7.30 $0.55 $0.20 $53.29 $0.40 1.15$      
2022-05-01 $38.18 $3.82 $3.50 $0.04 $9.00 $0.55 $0.20 $55.29 $0.40 1.15$      
2022-11-01 $38.79 $3.88 $3.50 $0.04 $9.00 $0.55 $0.20 $55.96 $0.40 1.16$      
2023-05-01 $39.61 $3.96 $3.50 $0.04 $9.00 $0.55 $0.20 $56.86 $0.40 1.19$      
2023-11-01 $39.82 $3.98 $3.50 $0.04 $10.00 $0.55 $0.20 $58.09 $0.40 1.19$      
2024-05-01 $40.64 $4.06 $3.50 $0.04 $10.00 $0.55 $0.20 $58.99 $0.40 1.21$      
2024-11-01 $41.86 $4.19 $3.50 $0.04 $10.00 $0.55 $0.20 $60.34 $0.40 1.26$      


Deduct from Workers


Journeyperson Apprentice 2nd Year - 75% Of Journey Person Rate 801-1600 Hours


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental De Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $31.82 $3.18 $3.20 $0.04 $7.30 $0.55 $0.20 $46.29 $0.40 0.95$      
2022-05-01 $31.82 $3.18 $3.50 $0.04 $9.00 $0.55 $0.20 $48.29 $0.40 0.95$      
2022-11-01 $32.33 $3.23 $3.50 $0.04 $9.00 $0.55 $0.20 $48.85 $0.40 0.97$      
2023-05-01 $33.00 $3.30 $3.50 $0.04 $9.00 $0.55 $0.20 $49.59 $0.40 0.99$      
2023-11-01 $33.18 $3.32 $3.50 $0.04 $10.00 $0.55 $0.20 $50.79 $0.40 1.00$      
2024-05-01 $33.86 $3.39 $3.50 $0.04 $10.00 $0.55 $0.20 $51.54 $0.40 1.02$      
2024-11-01 $34.88 $3.49 $3.50 $0.04 $10.00 $0.55 $0.20 $52.66 $0.40 1.05$      


Deduct from Workers


Journeyperson Apprentice 1st Year - 65% Of Journey Person Rate 0-800 Hours


Local Effective Basic Vacation Welfare Training Promo Total Working


607 Date Rate Pay Dental De Novo Pension Fund Fund Package OPDC Dues


Current 2021-11-01 $27.57 $2.76 $3.20 $0.04 $7.30 $0.55 $0.20 $41.62 $0.40 0.82$      
2022-05-01 $27.57 $2.76 $3.50 $0.04 $9.00 $0.55 $0.20 $43.62 $0.40 0.82$      
2022-11-01 $28.02 $2.80 $3.50 $0.04 $9.00 $0.55 $0.20 $44.11 $0.40 0.84$      
2023-05-01 $28.61 $2.86 $3.50 $0.04 $9.00 $0.55 $0.20 $44.76 $0.40 0.86$      
2023-11-01 $28.76 $2.88 $3.50 $0.04 $10.00 $0.55 $0.20 $45.77 $0.40 0.86$      
2024-05-01 $29.35 $2.94 $3.50 $0.04 $10.00 $0.55 $0.20 $46.58 $0.40 0.88$      
2024-11-01 $30.23 $3.02 $3.50 $0.04 $10.00 $0.55 $0.20 $47.54 $0.40 0.91$      


Deduct from Workers
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Local 625
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Nov 1, 2021 (Current) 39.75 3.98 3.75 9.35 1.00 0.05 0.07 57.95 0.10 0.40 0.05 3% 0.10


May 1, 2022 41.12 4.11 4.00 9.60 1.00 0.05 0.07 59.95 0.10 0.40 0.05 3% 0.10


November 1, 2022 41.80 4.18 4.00 9.60 1.00 0.05 0.07 60.70 0.10 0.40 0.05 3% 0.10


May 1, 2023 42.55 4.25 4.00 9.60 1.25 0.05 0.07 61.77 0.10 0.40 0.05 3% 0.10


November 1, 2023 43.25 4.33 4.00 10.00 1.25 0.05 0.07 62.95 0.10 0.40 0.05 3% 0.10


May 1, 2024 43.94 4.39 4.25 10.00 1.25 0.05 0.07 63.95 0.10 0.40 0.05 3% 0.10


November 1, 2024 44.85 4.48 4.50 10.00 1.50 0.05 0.07 65.45 0.10 0.40 0.05 3% 0.10
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Local 837


** Note:  Working Dues/OPDC are deductions from the employees.


* Helper Classification shall represent 60 % of the foregoing rates.


EFFECTIVE HOURLY Vac. HEALTH & Legal Schol. TRAINING TOTAL WORKING OPDC
DATE WAGE  ** Pay 10% WELFARE Fund Fund PENSION FUND PKGE DUES DUES


** **


01-May-22 $33.17 $3.32 $2.55 $0.20 $0.15 $8.72 $0.35 $48.46 $0.50 $0.40
Plus P.S.T 8%


      *** ** **


01-Jan-23 $33.99 $3.39 $2.80 $0.20 $0.15 $9.50 $0.45 $50.48 $0.50 $0.40
Plus P.S.T. 8%


      *** ** **


01-Jan-24 $34.80 $3.47 $3.05 $0.20 $0.15 $10.28 $0.55 $52.50 $0.50 $0.40
Plus P.S.T. 8%


      *** ** **


30-Dec-24 $35.06 $3.50 $3.05 $0.20 $0.15 $10.45 $0.55 $52.96 $0.50 $0.40
Plus P.S.T. 8%


Appendix ‘A’


WAGES


The Union shall have the discretion to allocate the total package.


‘A’ New Entries Will Be Paid:


 60% of General Labourer for the first 750 Hours


 70% of General Labourer for the next 1200 Hours


 75% of General Labourer for the next 1200 Hours


 80% of General Labourer for the next 1200 Hours


 90%  of General Labourer for the next 1200 Hours
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Local 1036


Group


A:


Effective 
Date 


Hourly Rate 


Vac Pay


H &
 W


Pens.


Denova Fund 
Em


ployee


Train. Fund


Tri-Fund


Total Pkg. 


W
D Ded


Denova Fund 
Em


ployer


OPDC Dues


Ind. Fund 


5/1/2022  $34.45  $3.45  $3.50  $9.00  $0.03  $0.85  $0.05  $51.33  $1.40  $0.03  $0.40  $0.31 


11/1/2022  $35.09  $3.51  $3.50  $9.00  $0.03  $0.90  $0.05  $52.08  $1.40  $0.03  $0.40  $0.31 


5/1/2023  $35.45  $3.55  $3.60  $9.50  $0.03  $0.09  $0.05  $53.08  $1.40  $0.03  $0.40  $0.31 


11/1/2023  $36.14  $3.61  $3.70  $9.80  $0.03  $1.00  $0.05  $54.33  $1.40  $0.03  $0.40  $0.31 


5/1/2024  $36.86  $3.69  $3.70  $10.00  $0.03  $1.00  $0.05  $55.33  $1.40  $0.03  $0.40  $0.31 


11/1/2024  $37.59  $3.76  $3.80  $10.50  $0.03  $1.10  $0.05  $56.83  $1.40  $0.03  $0.40  $0.31 
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Local 1059


 


 


Effective Hourly Vacation Welfare Pension Tri-Fund Training Total OPDC Union Industry


Date Wage Pay (10%) Package Admin Admin Fund


Rate


May 1/22 $45.27 $4.53 $3.30 $6.20 $0.05 $0.60 $59.95 $0.40 $1.13 $0.10


Nov. 1/22 $45.77 $4.56 $3.30 $6.40 $0.05 $0.60 $60.70 $0.40 $1.14 $0.10


May 1/23 $46.32 $4.63 $3.40 $6.70 $0.05 $0.60 $61.70 $0.40 $1.15 $0.10


Nov. 1/23 $47.18 $4.72 $3.40 $7.00 $0.05 $0.60 $62.95 $0.40 $1.17 $0.10


May 1/24 $47.73 $4.77 $3.50 $7.30 $0.05 $0.60 $63.95 $0.40 $1.19 $0.10


Nov. 1/24 $48.91 $4.89 $3.50 $7.50 $0.05 $0.60 $65.45 $0.40 $1.22 $0.10


Effective Hourly Vacation Welfare Pension Tri-Fund Training Total OPDC Union Industry


Date Wage Pay (10%) Package Admin Admin Fund


Rate


May 1/22 $40.74 $4.07 $3.30 $6.20 $0.05 $0.60 $54.96 $0.40 $1.13 $0.10


Nov. 1/22 $41.19 $4.12 $3.30 $6.40 $0.05 $0.60 $55.66 $0.40 $1.14 $0.10


May 1/23 $41.69 $4.17 $3.40 $6.70 $0.05 $0.60 $56.61 $0.40 $1.15 $0.10


Nov. 1/23 $42.46 $4.25 $3.40 $7.00 $0.05 $0.60 $57.76 $0.40 $1.17 $0.10


May 1/24 $42.96 $4.30 $3.50 $7.30 $0.05 $0.60 $58.71 $0.40 $1.19 $0.10


Nov. 1/24 $44.02 $4.40 $3.50 $7.50 $0.05 $0.60 $60.07 $0.40 $1.22 $0.10


Effective Hourly Vacation Welfare Pension Tri-Fund Training Total OPDC Union Industry


Date Wage Pay (10%) Package Admin Admin Fund


Rate


May 1/22 $33.95 $3.40 $3.30 $6.20 $0.05 $0.60 $47.50 $0.40 $1.13 $0.10


Nov. 1/22 $34.33 $3.43 $3.30 $6.40 $0.05 $0.60 $48.11 $0.40 $1.14 $0.10


May 1/23 $34.74 $3.47 $3.40 $6.70 $0.05 $0.60 $48.96 $0.40 $1.15 $0.10


Nov. 1/23 $35.39 $3.54 $3.40 $7.00 $0.05 $0.60 $49.98 $0.40 $1.17 $0.10


May 1/24 $35.80 $3.58 $3.50 $7.30 $0.05 $0.60 $50.83 $0.40 $1.19 $0.10


Nov. 1/24 $36.68 $3.67 $3.50 $7.50 $0.05 $0.60 $52.00 $0.40 $1.22 $0.10


Local 1059-2nd Year Apprentice 75% of rate (801-1600 hours)


Local 1059-3rd Year Apprentice 90% of rate (1601-2400 hours)


Local 1059-Journey Person
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Local 1059 (continued)


Effective Hourly Vacation Welfare Pension Tri-Fund Training Total OPDC Union Industry


Date Wage Pay (10%) Package Admin Admin Fund


Rate


May 1/22 $29.43 $2.94 $3.30 $6.20 $0.05 $0.60 $42.52 $0.40 $1.13 $0.10


Nov. 1/22 $29.75 $2.98 $3.30 $6.40 $0.05 $0.60 $43.08 $0.40 $1.14 $0.10


May 1/23 $30.11 $3.01 $3.40 $6.70 $0.05 $0.60 $43.87 $0.40 $1.15 $0.10


Nov. 1/23 $30.67 $3.07 $3.40 $7.00 $0.05 $0.60 $44.79 $0.40 $1.17 $0.10


May 1/24 $31.02 $3.10 $3.50 $7.30 $0.05 $0.60 $45.57 $0.40 $1.19 $0.10


Nov. 1/24 $31.79 $3.18 $3.50 $7.50 $0.05 $0.60 $46.62 $0.40 $1.22 $0.10


Effective Hourly Vacation Welfare Pension Tri-Fund Training Total OPDC Union Industry


Date Wage Pay (10%) Package Admin Admin Fund


Rate


May 1/22 $32.00 $3.20 $3.30 $6.20 $0.05 $0.60 $45.35 $0.40 $1.13 $0.10


Nov. 1/22 $32.50 $3.25 $3.30 $6.40 $0.05 $0.60 $46.10 $0.40 $1.14 $0.10


May 1/23 $33.05 $3.30 $3.40 $6.70 $0.05 $0.60 $47.10 $0.40 $1.15 $0.10


Nov. 1/23 $33.82 $3.38 $3.40 $7.00 $0.05 $0.60 $48.35 $0.40 $1.17 $0.10


May 1/24 $34.45 $3.45 $3.50 $7.30 $0.05 $0.60 $49.35 $0.40 $1.19 $0.10


Nov. 1/24 $35.64 $3.56 $3.50 $7.50 $0.05 $0.60 $50.85 $0.40 $1.22 $0.10


Local 1059-Helper


Local 1059-1st Year Apprentice 65% of rate (0-800 hours)
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Local 1089


GROUP A:  Labourer
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5/1/2022 38.47 3.85 2.95 1.75 6.90 0.70 0.02 0.01 0.05 54.70 3.00% 0.40 0.35


11/1/2022 39.15 3.92 2.95 1.75 6.90 0.70 0.02 0.01 0.05 55.45 3.00% 0.40 0.35


5/1/2023 39.75 3.97 3.05 1.75 7.10 0.75 0.02 0.01 0.05 56.45 3.00% 0.40 0.35


11/1/2023 40.88 4.09 3.05 1.75 7.10 0.75 0.02 0.01 0.05 57.70 3.00% 0.40 0.35


5/1/2024 41.52 4.15 3.15 1.75 7.30 0.75 0.02 0.01 0.05 58.70 3.00% 0.40 0.35


11/1/2024 42.88 4.29 3.15 1.75 7.30 0.75 0.02 0.01 0.05 60.20 3.00% 0.40 0.35
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20.02 Employers will be permitted to employ a maximum of one (1) helper 
for up to five (5) employees. Employers employing over twenty (20) 
employees will be permitted to hire five (5) helpers per twenty (20) 
employees.


  Helpers shall be given first opportunity to become apprentices, 
provided they are willing and able to do the work.


  It is agreed and understood that helpers will not perform work of 
other classifications.


20.03 Journeyperson Drillers and Sawers shall receive a minimum 
differential of one dollar ($1.00) per hour above the base labourer 
rate, based on the area of which the Journeyperson Driller and Sawer 
is a member.


20.04 All wages shall be paid and received each week, no later than 2:00 
p.m. on Thursday, by direct deposit or cheque delivered to the jobsite 
or made available at the Employer’s Office by 3:30 p.m.


20.05 Every Employer shall furnish to the employee at the time the wages 
are paid to the employee an attached statement that can be used for 
record, clearly setting forth the following:


 1.) The name of the Employer;


 2.) The period of time for which the wages are being paid; 
separating the travel time hours; separating the welfare time 
hours; premium time hours and overtime hours;


 3.) Room and Board.


 4.) The rate of regular hourly rate of wages as it applies to each 
employee;


 5.) The amount of deductions for Income Tax, Unemployment 
Insurance, Canada Pension Plan, Ontario Hospital and all other 
voluntary contributions not covered by the statute;


 6.) The amount of Vacation Pay credits;


 7.) Vehicle Allowance; and,


 8.) Union dues check-off.
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20.06 In case of lay-off or dismissal, all employees will receive four (4) 
hours notice in advance, where possible. The applicable Local Union 
office is to receive twenty-four (24) hours notice.


20.07 Whenever Unemployment Insurance Separation Certificate, Vacation 
Pay are not given to the employees at the time of termination, they 
shall be sent by the Employer to the employee by registered mail 
within two (2) business days from the time of termination to the last 
known address.


20.08 The Employer will retain those employees with more seniority 
provided they can do the work available in a fairly efficient manner.


ARTICLE 21 - SWING SCAFFOLD AND SUSPENDED SCAFFOLD
21.01 The Employer agrees to pay Employees covered by this Agreement 


a premium of two dollars and seventy-five ($2.75) cents per hour 
above their hourly rate whose primary task during their shift consists 
of Confined Space work, Swing Scaffold work, Suspended Scaffold 
work, Bosun’s Chair work, Sky lift work, Zoom Boom work and 
Power Elevated Platforms work. This premium shall be paid for the 
entire shift.


ARTICLE 22 – FOREPERSON 
22.01 The Employer shall choose a Working Foreperson belonging to the 


bargaining unit and on site for the duration of the job, provided there 
is more than four (4) employees working in the same location for the 
same customer, and provided that the job is in excess of seven (7) 
days in duration. That Foreperson shall be paid an additional 10% 
on the base wage of the Journeyperson per hour.


ARTICLE 23 - COFFEE BREAK
23.01 An employee will be allowed to have one (1) paid work break of 


fifteen (15) minutes during each half of their working shift, mid-point.


23.02 An employee will be allowed to have one (1) half-hour (1/2) lunch 
or supper break mid-way in each shift.
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ARTICLE 24 - WORKING CONDITIONS
24.01 The Employer will replace worn, broken or damaged tools as 


follows:


  hammer ratchet set


  pliers 4 screwdrivers


  vise grips chalk line


  pipe wrenches tape measure.


 (a) Employees to be allowed sufficient time on each shift to clean 
up and put away tools and equipment.


 (b) The Employer agrees that when employees are working at night 
or with mechanical equipment there shall be at least two (2) 
employees of the Employer scheduled at all times or provisions 
will be made with the owner of the work to have another person 
in the immediate area. All employees have the right to a work 
refusal if there is no person in the area without any repercussion.


ARTICLE 25 - JURISDICTIONAL DISPUTES
25.01 When a work claim dispute arises between the Union which is a Party 


to this Agreement, and any other Union, persons or organization 
which cannot be settled to the satisfaction of all Parties concerned, 
such dispute shall immediately be processed as a Complaint to the 
Ontario Labour Relations Board, requesting an Order from the 
Board as outlined in Section 91 of the Labour Relations Act, 1995. 
In the meantime, work will continue as assigned to the Labourers’ 
Union by the Employer until otherwise directed by the Ontario 
Labour Relations Board.


ARTICLE 26 -  TRUST FUNDS
26.01 Welfare: 


 (a) Each Employer shall make contributions to the applicable 
Employee Benefit Plan as per Appendix “C” at the rates 
provided in Article 20 – Rates of Wages. Such contributions 
shall be made on or before the fifteenth (15th) of the month 
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following the month in which such hours were worked and shall 
be accompanied by a remittance report form for such employees 
as prescribed by the Trustees of the applicable Fund. Each 
monthly report and contributions shall include all obligations 
arising from hours worked up to the close of the Employer’s 
payroll ending the nearest to the last day of the preceding 
calendar month. Such contributions shall be made payable by 
cheque to the applicable Fund.


 (b) The Employer agrees that an amount of three cents ($0.03) per 
hour earned by each employee covered by this Agreement shall 
be sent to the Employee Benefit Trust to establish a Substance 
Abuse Program with DeNovo.


          (c) Ontario Retail Sales Tax (RST) shall be calculated on the 
welfare amount and remitted to the Trust Fund.


26.02 Training:


 (a) It is agreed that the Employers shall continue to contribute to the 
established Labourers’ Training Trust Funds as per Appendix 
“C” at the rates provided by Article 20 – Rates of Wages.


 (b) The established Welfare and Training Plans of each Local, shall 
be complied with as required herein provided that, except in 
the case of a General Concrete Sawing and Drilling Labourer, 
the total payment of wages, vacation pay, welfare, pension and 
training shall be equal to the total provided herein and wages 
shall, if necessary, be adjusted to comply with this requirement.


 (c) The Employer agrees to pay into the appropriate Funds, the 
amounts as per Appendix ‘C’ attached to this Agreement by 
the fifteenth (15th) day of the month following the month such 
hours were worked and shall be accompanied by a remittance 
form for each employee on a form prescribed by the Trustees 
of the Fund. Each monthly report and contribution shall 
include all obligations arising from hours worked up to the 
close of the Employer’s payroll ending nearest to the last day 
of the preceding calendar month. At no time shall Employer 
contributions due the Funds provided herein be paid directly to 
the employee.
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26.03 Pension:


  It is agreed that the Employer shall pay into the established LiUNA 
Pension Fund of Central and Eastern Canada, at the rates provided 
by Article 20 – Rates of Wages. Such contributions shall be paid to 
the Trustees of the Pension Fund on or before the fifteenth (15th) of 
the month following the month such hours were worked and shall 
be accompanied by a remittance form for each employee on a form 
prescribed by the Trustees of the Fund. Each monthly report and 
contribution shall include all obligations arising from hours worked 
up to the preceding calendar month.


26.04 If the Employer does not have any members in its employ, a NIL 
REPORT shall be filed in accordance with Article 26.01 above.


26.05 At no time shall the contributions be paid directly to the employee. 
If payment is over thirty (30) days late, interest at one (1%) percent 
per month shall be paid from the due date, provided the Employer 
is given five (5) days after notice to correct such delinquency. In 
addition, the delinquent Employer may be required by the Trustees 
of the Funds to deposit with the Trustees a two thousand, five 
hundred dollar cash bond ($2,500.00).


26.06 Each Employer bound by this Collective Agreement agrees that 
upon the written demand of the Trustees of any Employee Benefit 
Plan to which the Employer shall permit the Trustees, their 
Representatives or anyone acting on their behalf or in accordance 
with their instructions to:


 (i) enter upon the Employer’s premises at any reasonable time or 
times for the purpose of carrying out an inspection, audit or 
examination;


 (ii) examine all books of accounts, documents, vouchers, payrolls, 
records, time sheets or any other material which may be relevant 
to the said inspection, audit or examination;


 (iii) make inquiries of the Employer or any persons employed or 
otherwise engaged by the Employer, which person shall produce 
all books of account, documents, vouchers, payrolls, records, 
time sheets or any other material which may be relevant to the 
said inspection, audit or examination; in order to ensure that 
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the Employer has been complying with its obligations to make 
contributions to any such Benefit Plan.


26.07 Every Employer bound by this Collective Agreement hereby 
covenants and agrees to sign a Participation Agreement with the 
Trustees of the applicable Fund in the Form attached hereto.


26.08 The Union may add a scholarship fund as well as a Retiree Health 
& Welfare Fund during the term of this agreement upon ratification 
and sixty (60) days’ notice and the Employer shall remit same to 
the Local Union by the fifteenth (15th) of the month following the 
month from which deductions were made.


ARTICLE 27 - LABOURERS’ LOCAL UNION ADMINISTRATION 
FUND INITIATION FEES AND UNION DUES
27.01 (a)  The employee hereby agrees that each Employer shall deduct 


an amount as specified in Article 20 – Rates of Wages for 
each hour earned from the employee’s hourly rate for Union 
Administration Dues. 


 (b)  Local Union working dues shall be paid to the Local Union the 
work is being performed in for all employees covered by this 
Agreement. Refer to Article 20.01 for the Local Schedules of 
Working Dues.


 (c)   Such deductions shall be compiled monthly and remitted, 
along with such other contributions and deductions as provided 
for by this Agreement, not later than the: fifteenth (15) of the 
month following the work month for deposit with the Secretary-
Treasurer of the Labourers’ Local Union where the work is 
being performed. Such reports shall be sent electronically if so 
requested by the applicable Local Union, and where feasible by 
the Employer.


27.02  (a)  The employee hereby agrees that each Employer shall deduct 
the amount of forty cents ($0.40) for each hour worked from 
the employee’s hourly rate, as specified in Article 20 – Rates of 
Wages, for Ontario Provincial District Council Dues.
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 (b)  Ontario Provincial District Council dues deductions shall be 
compiled monthly and remitted not later than the fifteenth 
(15th) of the month following the work month for deposit to the 
LiUNA  Pension Fund of Central and Eastern Canada. 


27.03  Notwithstanding any other provisions of this Agreement, Appendix 
or Local Union Schedule, the Employer shall pay the sum of five 
cents ($0.05) for each hour worked to the Labourers’ International 
Union of North America, Canadian Tri- Fund and remit same to 
the LiUNA Pension Fund of Central and Eastern Canada on the 
fifteenth (15th) day of the calendar month following the month in 
which these hours were worked.


27.04   A check-off system of Union Initiation Fees and Dues shall be 
instituted and made operative for the life of this Agreement.  The 
Employer will supply full check-off lists of employees, subject to 
check off, and agrees to collect monthly for the Union Dues and 
Initiation Fees as prescribed by the Union. The Employer will 
transmit the monies so collected to the designated official(s) of the 
Union once each month, before the fifteenth (15th) day of the month, 
accompanied by a list of those employees from whom deductions 
have been made.


27.05  The Local 506 wage rates and other monetary terms shall apply 
in all areas provided that the Association may, on ten (10) days 
written notice, require any other local union bound to this agreement 
to bargain wages rates and monetary terms for that local union’s 
geographic area.


  Pending the negotiation of such other rates and/or monetary terms 
the Local 506 terms shall continue to apply.


ARTICLE 28 - GENERAL PURPOSE
28.01 Employees who voluntarily are designated “Standby” for a weekend 


and who are not called out, will receive one hundred dollars 
($100.00) for that weekend.


ARTICLE 29 – ELECTRONIC FILING SYSTEM
29.01 The Employers agrees to cooperate with a local union in the event 
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that the local union establishes an electronic filing system in regards 
to all deductions associated with the Union. However, the Employer 
reserves the right to maintain the current system if the new system 
is deemed to be a detriment to its operation either monetary or 
operationally.


ARTICLE 30 – TERMINATION
30.01 This Agreement shall become effective and operative from the 1st 


day of May, 2022, and shall remain in effect until the 30th day of 
April, 2025, and shall continue in force from year to year thereafter, 
unless either Party shall furnish the other with notice of termination 
of or proposed revision of this Agreement, not more than ninety (90) 
days and not less than sixty (60) days before the 30th day of April, 
2025, or in a like period in any year thereafter.


ARTICLE 31 – INDIGENEOUS CONTENT COMMITMENT
31.01 The Employer and the Union agree to discuss and cooperate to 


encourage opportunities for local and Indigenous employment 
under the terms and conditions of the agreement.


ARTICLE 32 - EXEMPTION OR AMENDMENT
32.01 Where the application of certain Articles or Appendices of this 


Agreement work a hardship on the Employer, the parties may reach 
a Memorandum of Amendment or Exemption in writing, to amend 
or except certain clauses or provisions of this Agreement.


  A Memorandum of Amendment or Exemption shall be signed by the 
Association and the Union and will apply equally to all contractors 
bound to this Agreement and member Local Unions for the area 
involved and during the term of such exemption or amendment.
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SIGNED ON BEHALF OF THE PARTIES THIS  12th  DAY OF May,  2022


For:  For:


Concrete Cutting & Drilling  Labourers’ International Union


Association of Ontario of North America, Ontario


  Provincial District Council


_______________________ ________________________ 
   (PRINT NAME)  (PRINT NAME)


_______________________ _________________________
  (SIGNATURE)  (SIGNATURE)


_______________________ ________________________ 
   (PRINT NAME)  (PRINT NAME)


_______________________ _________________________
  (SIGNATURE)   (SIGNATURE)
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APPENDIX “A”
JOB CLASSIFICATIONS


- Equipment operators of the following.


1. Core Drill c/w Electric and Hydraulic power unit;


2. Diamond Core Bits;


3. Carbide Core Bits and twist drill;


4. Compressors air and hydraulic


5. Demo hammers electric and air;


6. Concrete road saw and electric gas hydraulic;


7. Diamond Saw blades and abrasive blades;


8. Wall saws hydraulic and electric;


9. Cut off saws gas and electric;


10. Grooving equipment road and plant;


11. 8 H.P. and 65 H.P. concrete saw gas;


12. 220-3 phase electric saw;


13. 550 electric saws;


14. Aqua tech drill stands w/d-t-1 4 speed motors;


15. Milwaukee vacuum cleaners;


16. “999” Kent air rams;


17. 250 CFM Compressors;


18. 75 CFM Compressors;


19. 150 CFM Compressors;


20. Target safety groovers w/20” wide diamond head;


21. 60 and 80 lb. air hammers;


22. “747” Roto hammers;


23. Cappar injection machine;


24. Cushion cut wall saw frames and power units;


25. Grout pumps;


26. Water pumps;


27. 400 watt generators;


28. Fork lifts;


29. Step groovers;
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30. All types of control joint application equipment;


31. Blow guns;


32. Core drilling machines; electric hydraulic; air motor; 


 gas diamond and abrasive; wet or dry;


33. Flat saws;


34. Wall saws;


35. Curb cutting machines;


36. Wagon drill and air truck drill;


37. Scarfire machine;


38. Back hoe “case” (580);


39. John Deere 450c crawler loaders;


40. Fork lift;


41. Dump trucks;


42. Boom trucks;


43. Scaffold stationary;


44. Swing stage;


45. Bosun’s chair;


46. Rigging;


47. Scanners, X-ray


WORK JURISDICTION


1. Concrete core drilling;


2. Concrete test cores;


3. Flat sawing, (reinforced concrete floors);


4. Road sawing asphalt and concrete;


5. Wall sawing, concrete, brick, stone, block;


6. Control joints;


7. Structural concrete bonding (epoxy injection);


8. Concrete spall repairs;


9. Anti-skid floor surfaces;


10. Grouting - slab surfaces;


11. Safety grooving;
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12. Supply and install expansion joint;


13. Epoxy mortar application;


14. Supply and apply epoxy sealers;


15. Flashing cutting;


16. Curb cutting;


17. Drill and install anchor bolts;


18. Joint sealing with joint compounds epoxy, 


 sterfoam, lead, wax, rubber or caulk;


19. Concrete removal;


20. Removal of rubble from sites, (Dump truck);


21. Building and bridge demolition;


22. Back filling, excavating;


23. Pavement removal;


24. Wire Sawing;


25. Hydro Stress;


26. X-Ray;


27. Scanning;


28. Brokk;


29. Diamond Chain Saw;


30. Skill Saw;


31. Cutting loops to control traffic;


32. Pick up and disposal of al slur;


33. X-ray and Scanners;


34. Pouring and finishing of concrete
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APPENDIX “B”
ASSOCIATION / LOCAL UNIONS & GEOGRAPHIC LOCATIONS


Concrete Cutting & Drilling Association of Ontario


2398 Haines Rd. Unit # 1 Phone: (905) 279-2660


Mississauga, ON L4Y 1Y6 Fax: (905) 279-9165


Contact: Chris Volpe


Labourers’ International Union of North America,  
Ontario Provincial District Council
1315 North Service Road East Phone: (289) 291-3678 
Suite 701 Fax: (289) 291-1120
Oakville, Ontario L6H 1A7 


Business Manager: Jack Oliveira
President: President: Joseph Mancinelli


Vice-President: Carmen Principato 


Secretary Treasurer: Luigi Carrozzi 


Recording Secretary: Robert Petroni


Executive Board: Brandon MacKinnon, Terry Varga
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LIUNA Central & Eastern Canada Regional Office
44 Hughson Street South Phone: (905) 522-7177
Hamilton, Ontario L8N 2A7 Fax: (905) 522-9310 
Regional Manager: Joseph Mancinelli


Labourers’ International Union of North America,


Local 183 - Eastern Office


(Local 183 has the right to, and may, change its name and the Employer 
agrees that upon written notice from Local 183 that it has formally changed 
its name, Local 183, under its new name, will enjoy all status, rights, 
obligations and will In all other ways, both under the Collective Agreement 
and otherwise, be the successor to the Universal Workers Union L.I.U.N.A. 
Local 183)


P.O. Box 156, 560 Dodge Street Phone: (905) 372-1183 
Cobourg, Ontario K9A 4K5 Fax: (905) 372-7488 
Business Manager: Jack Oliveira


The Counties of Peterborough, Victoria and Haliburton, east part of 
Northumberland County on a line running from Lake Ontario to Rice Lake, 
including Cramahe, Percy, Seymore, Brighton and Murray Township. The 
Regional Municipality of Durham (with the exception of part of Pickering 
Township on a line running from the south of Lake Ontario to the north 
at the third concession on Pickering Beach Road) and including all towns 
and townships therein; namely, the Town of Whitby, Whitby Township, 
Uxbridge and Uxbridge Township, Scott, Reach, Brock, the Town of Port 
Darlington, Cartwright, Clark, Manvers, Hope and Caven Townships and 
the Town of Bowmanville, Newcastle, Port Hope and Millbrook. The County 
of Northumberland including Hamilton, Haldimand, Alnwick Townships, 
the Towns of Cobourg, Grafton and Baltimore, District of Muskoka and the 
Townships of Rama, Mara and Thorah in the County of Simcoe.
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Labourers’ International Union of North America, Local 183 (Kingston)
145 Dalton Avenue, Suite 1 Phone: (613) 542-5950
Kingston, Ontario K7K 6C2 Fax: (613) 542-2781 
Business Manager: Jack Oliveira


OLRB Board Areas 12 and 29.


Labourers’ International Union of North America, Local 493
584 Clinton Ave. Phone: (705) 674-2515 
Sudbury, Ontario P3B 2T2 Fax: (705) 674-6728 
Business Manager: Mike Ryan


The District of Sudbury (excluding that portion lying north of Highway 101 
West to the border of the District of Algoma, including the Town of Chapleau), 
Manitoulin Island, Nipissing, Algonquin Provincial Park, Temiskaming, 
Parry Sound and part of the District of Cochrane lying south of the 49th 
Parallel, including an eighty (80) kilometer radius of the Timmins Federal 
Building, including the Town of Chapleau, Cockburn and all other islands 
situated in Georgian Bay of Lake Huron, shall be recognized as being the 
exclusive territory jurisdiction of Local 493.


Labourers’ International Union of North America, Local 506


3750 Chesswood Drive Phone: (416) 638-0506  
Toronto, Ontario M3J 2P6 Fax: (416) 638-1334  
Business Manager: Carmen Principato


Board Area No. 8, being the Municipality of Metropolitan Toronto, the 
Regional Municipalities of Peel and York, the Towns of Oakville and 
Halton Hills and the portion of the Town of Milton within the geographic 
Township of Esquesing, and the Towns of Ajax and Pickering in the Regional 
Municipality of Durham, and the County of Simcoe, excluding the Townships 
of Rama, Mara, and Thorah, and the counties of Wellington and Dufferin 
recognized as Ontario Labour Relations Board Areas 7 and 27.
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Labourers’ International Union of North America, Local 527
6 Corvus Court Phone: (613) 521-6565 
Ottawa, Ontario K2E 7Z4 Fax: (613) 521-6580 
Business Manager: Luigi Carrozzi


OLRB Board Areas 13, 14, 15, 30 & 31


Labourers’ International Union of North America, Local 607
730 Balmoral Street Phone: (807) 622-0607 
Thunder Bay, Ontario P7C 5V3 Fax: (807) 622-0454 
Business Manager: Terry Varga


The Districts of: Kenora, including the Patricia portion; Rainy River; 
Thunder Bay; and that part of the District of Cochrane which lies north of 
the forty-ninth (49th) parallel of latitude that is not within an eighty-one 
(81) kilometer radius of the Timmins Federal Building in Ontario Labour 
Relations Board Area No. 19.


Labourers’ International Union of North America, Local 625
2155 Fasan Drive Phone: (519) 737-0373 
Oldcastle, Ontario N0R 1L0 Fax: (519) 737-0380 
Business Manager: Rob Petroni


The Counties of Essex and Kent.
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Labourers’ International Union of North America, Local 837
44 Hughson Street South Phone: (905) 529-1116
Hamilton, Ontario L8N 2A7 Fax: (519) 737-0380 
Business Manager: Riccardo Persi Niagara Phone: (905) 227-1837


The Regional Municipality of Hamilton-Wentworth, that portion of the 
Halton Regional Municipality west of Highway 25, extended in a straight 
line to the Queen Elizabeth Way. For that portion south of the Queen 
Elizabeth Way the property line dividing the BP and Shell Oil refineries 
in the Regional Municipality of Halton, and Board Area 5; namely, the 
Regional Municipalities of Niagara and Haldimand-Norfolk and Board 
Area 4, namely Norfolk and Brant, and Board Area 6, namely the County of 
Waterloo.


Labourers’ International Union of North America, Local 837 Cambridge
30 Industrial Road Phone: (519) 653-3333 
Cambridge, Ontario N3H 4R7 Fax: (519) 653-8086 
Business Manager: Riccardo Persi


The Regional Municipality of Waterloo, and the Counties of Wellington, 
Dufferin, Norfolk and Brant, recognized as Ontario Labour Relations Board 
Areas 4 and 6.


Labourers’ International Union of North America, Local 1036
395 Korah Road Phone: (705) 942-1036 
Sault Ste. Marie, Ontario P6C 4H5 Fax: (705) 942-1015 
Business Manager: Wayne Scott


The District of Algoma including that portion of the District of Algoma 
which lies north of the 49th Parallel of latitude and which is not within the 
Ontario Labour Relations Board Area No. 21.
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Labourers’ International Union of North America, Local 1059
635 Wilton Grove Road Phone: (519) 455-8083 
London, Ontario N6N 1N7 Fax: (519) 455-0712 
Business Manager: Brandon MacKinnon


The Counties of Middlesex, Huron, Bruce, Perth, Oxford and Elgin, 
recognized as Ontario Labour Relations Board Area No. 3 and the County 
of Grey, recognized as Ontario Labour Relations Board Area 28.


Labourers’ International Union of North America, Local 1089 
1255 Confederation Street Phone: (519) 332-1089
Sarnia, Ontario N7S 4M7 Fax: (519) 332-6378 
Business Manager: Tony Valenti


The County of Lambton.
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LETTER OF UNDERSTANDING


THIS AGREEMENT shall become effective the 1st day of May, 2022.


BETWEEN :


CONCRETE CUTTING & DRILLING ASSOCIATION OF ONTARIO


On behalf of its Member Companies


– and –


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA,


LOCAL 506


RE: ANNUAL MEMBERSHIP FOR ALL COMPANIES
All Companies signatory to this Agreement must make application to join 
the Ontario Concrete Cutting and Drilling Association of Ontario and remit 
industry funds in accordance with this Collective Agreement.


Application to:


“The Ontario Concrete Cutting and Drilling Association of Ontario”  


 c/o Chris Volpe


Mail to:


2398 Haines Rd. Unit #1, Mississauga, ON L4Y 1Y6
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LETTER OF UNDERSTANDING


BETWEEN:


CONCRETE CUTTING & DRILLING ASSOCIATION OF ONTARIO


On behalf of its Member Companies


(The “Employer”) 


– and –


THE LABOURERS’ UNION OF NORTH AMERICA, 
ONTARIO PROVINCIAL DISTRICT COUNCIL (“OPDC”) 


AND ITS LOCALS 183, 493, 506, 527, 607,  
625, 837, 1036, 1059 and 1089


(the “Union”)


Cutting and Coring Apprenticeship Programs


Whereas during negotiations for a new collective agreement for the term 
commencing May 1, 2022 and ending April 30, 2025 (the “Provincial 
Collective Agreement”) the Union and the Employer (the “Parties”) have 
agreed to negotiate new or revised Cutting and Coring Apprenticeship 
Programs (the “Apprenticeship Programs”);


And Whereas the Parties have agreed to ensure that the new or revised 
Apprenticeship Programs are promoted in all local unions;


And Whereas the Parties anticipate being required to revise the language 
of the Provincial Collective Agreement including but not limited to Article 
19 and the applicable local wage schedules to reflect changes to the 
Apprenticeship Programs;


Therefore the Parties agree to the following:


1. By no later than August 1, 2022 the Parties will establish a subcommittee/
working group whose mandate shall be to address all outstanding issues 
related to the Apprenticeship Programs, including but not limited to the 
terms, classifications, hours, training and specific skill levels required 
for advancement through the revised Apprenticeship Programs (the 
“Apprenticeship Subcommittee”).
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2.    The Apprenticeship Subcommittee will consist of ten (10) members, five 
(5) of whom shall be designated by the Union (including at least two (2) 
members designated from Local 506 and one representative from each 
of the OPDC and Local 1059) and five (5) of whom shall be designated 
by the Employer.


3.  Trainers from the Local’s training centers will be consulted by the 
Apprenticeship Subcommittee and will be invited to attend and provide 
input at Apprenticeship Subcommittee meetings.


4.   The Apprenticeship Subcommittee will convene its first meeting no 
later than October 31, 2022 and will endeavour to have all outstanding 
issues resolved and agreed to by April 30, 2023. The attached document 
entitled the Concrete Cutting and Coring Apprenticeship 2016 will form 
the basis for the commencement of Apprenticeship Subcommittee’s 
discussions.


5. The expectation is that the Apprenticeship Subcommittee will achieve 
consensus on any proposed changes to the Provincial Collective 
Agreement required to fulfil its’ mandate. If there is no consensus in 
favour of the package of changes proposed, then further negotiation of 
same will be deferred to the 2025 round of provincial bargaining. 


6. The Union and the Employer each agree that all change to the Provincial 
Collective Agreement agreed to by the Apprenticeship Subcommittee 
and ratified by the OPDC will then be incorporated into the Provincial 
Collective Agreement.


 For the Union For the Employer


  Bart Fudala___________________ ________________
 Print Name Print Name
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LETTER OF UNDERSTANDING 


BETWEEN: 


CONCRETE CUTTING & DRILLING ASSOCIATION OF ONTARIO


On behalf of its Member Companies


(The “Employer”)


– and – 


THE LABOURERS’ UNION OF NORTH AMERICA,  
ONTARIO PROVINCIAL DISTRICT COUNCIL (“OPDC”)  


AND ITS LOCALS 183, 493, 506, 527, 607, 625, 837, 1036, 1059 and 1089
(the “Union”)


Whereas the Canada Revenue Agency has advised all multi-employer 
pension funds that they are prohibited from accepting contributions from 
individuals who are receiving pension benefits;


Therefore, the parties agree as follows:


1. The parties shall meet following the conclusion of Provincial Concrete 
Sawing and Drilling bargaining but no later than December 31, 2022 
for the purpose of executing a Letter of Understanding that will allow 
for pension contributions remitted on behalf of individuals receiving a 
pension from the LiUNA Pension Fund of Central and Eastern Canada 
to be directed to fund to be determined by the local union employing 
such individuals.


Dated at Toronto, Ontario this 12th  day of May, 2022.


For the Union For the Employer


   Bart Fudala______________________________ ________________
LiUNA Ontario Provincial District Council The CCDAO
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LETTER OF UNDERSTANDING 


B E T W E E N : 


CONCRETE CUTTING & DRILLING ASSOCIATION OF ONTARIO 


On behalf of its Member Companies


(The “Employer”)


– and – 


LABOURERS’ INTERNATIONAL UNION OF NORTH AMERICA,  
LOCAL 1059 


(The “Union”)


Re: Payment of Vacation and Statutory Holiday Pay for Local 1059 
Members


Notwithstanding the provisions of Article 13.03 it is agreed that, in addition 
to receiving vacation and statutory holiday pay quarterly, members of Local 
1059 may request vacation and statutory holiday pay at any point during the 
year without limitation.


For the Union                                        For the Employer


____________________                     ____________________  
   Bart Fudala, CCDAO


____________________ ____________________
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APPENDIX “C”


This Appendix will set out the name, address and the contributing payment 
of all Trust Funds.


Pension:


For all Local Unions, make cheque payable to:


“The LiUNA Pension Fund of Central and Eastern Canada”


and shall be remitted directly to:


 The LiUNA Pension Fund of Central and Eastern Canada


 P.O. Box 9002 Lakeshore West PO


 Oakville, Ontario L6K 0G1


Tri-Fund:


For all Local Unions, make cheque payable to: 


“Canadian Tri-Fund” 


and shall be remitted directly to:


 The LiUNA Pension Fund of Central and Eastern Canada


 P.O. Box 9002 Lakeshore West PO 


 Oakville, Ontario L6K 0G1
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Welfare, Training, Vacation, and Holiday Pay & Other Contributions


Local Union:  Payable to:  Mail to:  Phone/Fax:


Local 183  Local 183  Local 183 Benefit Plan  Tel: (416) 240-7480
 Trust Administration  Administrators Limited  Fax: (416) 240-7488
  1263 Wilson Ave., Ste .205
  Toronto, ON M2M 3G2


Local 493 LIUNA Local 493 584 Clinton Avenue Tel: (705) 674-2515
Welfare,  Sudbury, ON P3B2T2 Fax: (705) 674-6728
Scholarship,  
Supplementary
Pension, Organizing
Fund and Training Fund


Local 506  Local 506 Local 506 Trust Administration Tel: (416) 506-8841
 Trust Administrator 3750 Chesswood Drive Fax:(416) 506-8833
  Suite 1,
  Toronto, ON M3J 2W6  


Local 527  LiUNA Local 527 c/o LiUNA Local 527 Tel: (613) 521-6565
 Benefit, Health 6 Corvus Court Fax: (613) 521-6580
 and Safety Trust Funds Ottawa, ON K2E 7Z4


Local 607  The Labourers’ c/o Global Benefit Plan Tel: (416) 635-6000
 Multi-Local Welfare Consultants Inc. Fax: (416) 635-6464
 Trust Fund 88 St. Regis Crescent South
  Toronto, ON M3J 1Y8


Local 607  Construction and Allied  c/o LiUNA Local 607  Tel: (807) 622-0607
- Training  Workers Local Union 607 730 Balmoral Street Fax: (807) 622-0454
 Training and Education Fund  Thunder Bay, ON P7C 5V3


Local 625  Trustees of the L.I.U.N.A. c/o LiUNA Local 625 Tel: (519) 737-0373
 Ontario Participating Locals 2155 Fasan Drive Fax: (519) 737-0380
 1981 Benefit Trust Oldcastle, ON N0R 1L0


Local 625  Labourer’s Local 625  c/o LiUNA Local 625  Tel: (519) 737-0373
Funds  Funds  2155 Fasan Drive Fax:(519) 737-0380
  Oldcastle, ON N0R 1L0


Local 837  LiUNA Local 837 All remittances to:
 Welfare Fund


Local 837  Labourers’ Local 837  c/o LiUNA Local 837  Tel: (905) 529-1116
- Training  Training Trust  44 Hughson St. South, Fax:(905) 529-2723
  Hamilton, ON L8N 2A7


Local 837 Local 837 (Hamilton)
-Vacation with Pay Vacation Pay
 Trust Fund
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Welfare, Training, Vacation, and Holiday Pay & Other Contributions


Local Union:  Payable to:  Mail to:  Phone/Fax:


Local 1036  Labourers’ Local 1036 c/o Global Benefit Tel: (416) 635-6000
 Employee Benefit Plan Consultants Inc. Fax: (416) 635-6464
 Trust Fund - The 88 St. Regis Crescent South
 Labourers’ Multi-Local Toronto, ON M3J 1Y8
 Welfare Trust
 Fund of Ontario


Local 1036 Labourers’ Local 1036 Local 1036 Tel: 705-942-1036
- Training Training Fund 395 Korah Rd.  Fax: 705-942-1015
  Sault Ste. Marie, ON
  P6C 4H5


Local 1059  LiUNA Local 1059 c/o Global Benefit Tel: (416) 635-6000
 Benefit Trust Fund Plan Consultants Inc. Fax: (416) 635-6464
  88 St. Regis Crescent S.
  Toronto, ON M3J 1Y8


Local 1059  LiUNA Local 1059  c/o LiUNA Local 1059  Tel: (519) 455-8083
- Training  Training Trust Fund  635 Wilton Grove Road Fax: (519) 455-0712
  London, ON N6N 1N7


Local 1059 Local 1059 Or designated
- GRRSP GRRSP Fund alternative with 60
  days written notice by
  Local 1059


Local 1089  Labourers’ Local All remittances to: Tel: (519) 332-1089
 1089 (Sarnia) c/o LIUNA Local 1089 Fax: (519) 332-6378
 Benefit Trust Fund 1255 Confederation Street
  Sarnia, ON N7S 4M7


Local 1089 Labourers’Local 1089
-GRSP G.R.S.P. Fund


Local 1089 The Administrator
- Training of Local 1089
 Training Fund 
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LABOURERS’ EQUITY AND DIVERSITY (LEAD!)


CHARTER OF INCLUSION AND DIVERSITY


All human beings are born free and equal in rights and dignity. No person 
should be discriminated against because of their race, ancestry, place of 
origin, colour, ethnic origin, citizenship, creed, sex, sexual orientation, 
gender identity, gender expression, age, marital or family status, or disability.


 We condemn racism.


 We condemn discrimination against Women.


 We condemn discrimination based upon sexual  
orientation or gender identity.


 We condemn islamophobia, anti-Semitism,  
and other forms of religious discrimination.


 Racism, hate, intolerance, and bigotry have  
no place in our industry. 


 Black lives matter. 


 Indigenous lives matter.


Racism and discrimination are real, and they exist throughout society. We 
will take steps to eradicate racism and discrimination from our industry.  
We will take steps to promote racial and gender diversity and inclusion in 
our industry. We will take steps to have workforces and leadership teams  
that are as wonderful and diverse as the communities in which we live. 
Working together we will build more truly inclusive workplaces.


It will take time and effort to implement these commitments. It will not be 
easy, but it must be done. We owe it to ourselves, and to each other, to do 
better.


We Condemn all forms of Racism and Discrimination
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NOTES
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NOTES
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November 9, 2023 
 


YU-SUNG SOH 
Tel: 289-291-3678 Ex. 353 


Fax: 289-291-1120 
ysoh@liunaopdc.org 


E-FILED 
 
ONTARIO LABOUR RELATIONS BOARD 
505 University Avenue, 2nd Floor 
Toronto, Ontario M5G 2P1 
 
Attention:  Ms. Catherine Gilbert, Director/Registrar 
 
Dear Ms. Gilbert: 
 
Re: Concrete Cutting & Drilling Association of Ontario, Applicant v. 


Labourers' International Union of North America, Ontario 
Provincial District Council and its affiliated Local Unions 183, 
493, 506, 527, 607, 625, 837, 1036, 1059 and 1089, Responding 
Party OLRB File No. 1468-23-R 


 
   
We are counsel for the responding party, the Labourers' International Union 
of North America, Ontario Provincial District Council and its affiliated Local 
Unions ("LIUNA") in the above-noted application for accreditation. 
 
Please find enclosed our Response to the Application for Accreditation, 
Construction Industry (A-93) along with various supporting documents.  
These documents have been delivered to the other parties pursuant to the 
Rules.   
 
Sincerely,  


                      
  
 
 


Yu-Sung Soh 
Senior Legal Counsel  
YS:af 


Encls. 
 


 c: LiUNA, OPDC, Attention: Jack Oliveira, Paul Hickey, Michael Mancinelli 
 
  LiUNA, Local 183, Attention: Jack Oliveira and Graham Williamson 
 
  LiUNA, Local 493, Attention: Mike Ryan 
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 LiUNA, Local 506, Attention: Carmen Principato and Ryan Ehrenworth 
 
 LiUNA, Local 527, Attention: Luigi Carrozzi 
 
 LiUNA, Local 607, Attention: Terry Varga 
 
 LiUNA, Local 625, Attention: Robert Petroni 
 
 LiUNA, Local 837, Attention: Riccardo Persi 
 
 LiUNA, Local 1036, Attention: Wayne Scott 
 
 LiUNA, Local 1059, Attention: Brandon MacKinnon and Lauren Donohue 
  


 LiUNA, Local 1089, Attention: Tony Valenti 
 
 Mathews, Dinsdale & Clark LLP, Attention: Andrew Reynolds and Erich Schafer 
  
 Mathews, Dinsdale & Clark LLP, Attention: Stephen McArthur  





