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ONTARIO LABOUR RELATIONS BOARD

APPLICATION FOR ACCREDITATION, CONSTRUCTION INDUSTRY 
 Labour Relations Act, 1995

Form A-92

Fields marked with an asterisk (*) are mandatory. Confirmation No. 20240627143656831
Between: *

Applicant

METROPOLITAN TORONTO APARTMENT BUILDERS' ASSOCIATION

- and -

Responding Party

LABOURERS' INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 183

• Review Information Bulletin No. 33 – “Accreditation in the Construction Industry under s.136 of the Labour Relations Act, 

1995 (Non-ICI)”, the Filing Guide and the Board’s Rules of Procedure on acceptable methods of delivery and filing before 

completing this form to avoid any delay in processing.

• All forms, Notices, Information Bulletins, the Filing Guide and the Rules of Procedure may be obtained from the Board’s 

website (http://www.olrb.gov.on.ca). 

• To print a paper copy of this form, use only the “Print” buttons located within the form.

• Save a copy of your completed form and any attachments as the Board will not return them to you. To save the form at any 

time, use the “Save” buttons located within the form.

• If there is insufficient space on the form, attach additional pages clearly identifying the relevant section of the form.  For        

e-filing, you may attach files by selecting the “Attach documents electronically” option.

Part A    Contact Information

Instructions

• Provide the contact information for each Applicant, Responding Party and Intervenor below. If you wish to add additional 

parties, use the “Add” button or attach a separate page if completing the form by hand.

• For an organization, provide the name and contact information of an individual who will be able to respond on behalf of that 

organization. When adding multiple individuals at the same organization, “Add” an additional contact section, repeat the 

organization name and provide that individual’s contact information (e.g. name, email address, phone number).

http://www.olrb.gov.on.ca
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1 (a).    Applicant

Applicant 1
Type * Organization✔ Individual
Organization Name
Metropolitan Toronto Apartment Builders' Association
First Name
Richard

Last Name
Lyall

Position/Title
Executive Director

Full Address (Number, Street, Unit/Apartment, Building Name)
25 North Rivermede Road

Other Address Details (e.g. PO Box, R.R. #, c/o)

Unit 13
City/Town
 Vaughan

Province/State
Ontario

Country
Canada

Postal/Zip Code
L4K 5V4

Telephone Number
 905-760-7777

Ext.
 

Fax Number
905-760-7718 

Email Address
lyall@rescon.com

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
 

1 (b).    Representative/Contact Person for the Applicant

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer✔ Paralegal

Organization Name
Filion Wakely Thorup Angeletti LLP
First Name
Carl

Last Name
Peterson

Position/Title
Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
1 King Street West

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 1201
City/Town
Hamilton

Province/State
ON

Country
Canada

Postal/Zip Code
L8P 4W9

Telephone Number
905 972-6870

Ext. Fax Number
905 577-0805

Email Address
cpeterson@filion.on.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)
Counsel: Danny Parker - dparker@filion.on.ca 
Assistant: Gina Radin - gradin@filion.on.ca

2 (a).    Responding Party

Responding Party 1
Type * Organization✔ Individual
Organization Name
Labourers’ International Union of North America, Local 183
First Name
Jack

Last Name
Oliveira

Position/Title
Business Manager

Full Address (Number, Street, Unit/Apartment, Building Name)
1263 Wilson Avenue

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 100
City/Town
North York

Province/State
ON

Country
Canada

Postal/Zip Code
M3M 3G3
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Telephone Number
416 241-1183

Ext. Fax Number
416 241-9845

Email Address
joliveira@liuna183.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

2 (b).    Representative/Contact Person for the Responding Party, if known

Contact 1
Contact Person for * All Parties above✔ Party No.(s)

Indicate if this person is a Lawyer Paralegal

Organization Name
Labourers’ International Union of North America, Local 183
First Name
Graham

Last Name
Williamson

Position/Title
General Counsel

*

Full Address (Number, Street, Unit/Apartment, Building Name)
1263 Wilson Avenue

Other Address Details (e.g. PO Box, R.R. #, c/o)

Suite 100
City/Town
1263 Wilson Avenue

Province/State
ON

Country
Canada

Postal/Zip Code
M3M 3G3

Telephone Number
416 241-1183

Ext. Fax Number
416-241-9845

Email Address
gwilliamson@liuna183.ca

Additional Contact Information, if any (Assistant's Email Address, Alternate Telephone Numbers)

3 (a).    Affected Party

Contact information for any person, trade union, employer or employer’s organization which may be affected by the application 
must be completed below.

3 (b).    Representative/Contact Person for the Affected Party, if known

3 (c).    The person, trade union, employer or employers' organization named above is affected by the 
application for the following reason(s):
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Part B    Material Facts and Relief Sought
4.    In support of its status as an employers’ organization, the Applicant files the following documents with this 

application: (check all that apply)
Charter

Constitution

Bylaws✔

Other:✔ Letters Patent

5.    The Responding Party Trade Union or Council of Trade Unions has been certified or has been granted voluntary 
recognition or has entered into a collective agreement with two or more employers in the unit of employers 
proposed by the Applicant. List at least two such employers and include the dates of the documents relied on:

1. Dermil Limited 
2. Tribute Communities Inc. 
 
Each of the above companies is signatory with the Responding Party Trade Union to a Collective Agreement 
executed between the Responding Party Trade Union and the Metropolitan Toronto Apartment Builders' Association, 
effective from May 1, 2022 to April 30, 2025.

6.    Provide a detailed description of the unit of employers that the Applicant claims to be appropriate for accreditation:
Reference must be made to the sector(s) of the construction industry and the geographic area(s) or parts thereof claimed. If you 
require more space, attach a separate document.
See Schedule "A", Tab 3 and 4 attached hereto.

7.    Provide representations as to the appropriateness of the unit described above, including the history of collective 
bargaining, if any, of the Applicant and the Responding Party:

If you require more space, attach a separate document.
 
See Schedule "A" attached hereto. 

8.    State the approximate number of employers in the unit described in question 6:
11

9.    List the employers in the unit described in question 6:
If you require more space, attach a separate document.
See Schedule "A", Tab 8 attached hereto.
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10.  State the approximate number of employees of employers in the unit described in question 6 on the payroll of each 
such employer for the weekly payroll period immediately preceding the date of this application:

317 

11.  State the nature of the authority relied upon by the Applicant to act as bargaining agent for employers in the unit of 
employers:

For example, authority to act as bargaining agent may, in the case of memberships in the Applicant, stem from the Applicant's 
constitution or by laws; or in the case of members or non-members, from a specific authorization by an employer.
The By-Laws and Letters Patent of the Metropolitan Toronto Apartment Builders Association and the Authorization 
Forms signed by its members authorize the Applicant to act as the bargaining agent for employers in the unit and to 
apply for accreditation in that capacity.

12.  Other relevant statements:

Enclosed are the Applicant’s By-Laws, Letters Patent, and the Collective Agreement between the Respondent Union 
and the Metropolitan Toronto Apartment Builders Association.

13.  Attached documents:

Provide a list of the documents you are filing together with this form as instructed below.

Name your documents/attachments so that they are easily identifiable.

If you are e-filing this form, select the “Attach documents electronically” option below and attach each document using the “Add 
File” button.

If you are filing in a manner other than e-filing, provide the numbered list of documents in the box below.

Attach documents electronically✔

Note: If your attachments exceed 15MB, you may not e-file. File a paper copy of this form with all attachments using an 
alternative method permitted by the Board’s Rules of Procedure.

No.(Item Number) File Description Size (MB) Select the attached item

1 2024-06-27  Ltr to  C. Gilbert Registrar  re A Ltr with Link to attachments to Form A-92 0.35
Total Size 0.35

Total space left over 14.65
Number of attachments 1
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DECLARATION

I, 
(name)

Danny Parker , the
(office)

Counsel of the Applicant

herein, declare that:

1. I have knowledge of the affairs of the Applicant;

2. The Applicant is an employers' organization that represents employers who operate businesses in the construction industry.

Date (yyyy/mm/dd): 2024/06/27

If you are not submitting this form electronically, sign below.

Signature

If you are submitting this form electronically, check this box in the place of your signature affirming your declaration.✔
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IMPORTANT NOTES

The Board’s forms, Notices, Information Bulletins, Rules of Procedure and Filing Guide may be obtained from its 
website http://www.olrb.gov.on.ca or by calling 416-326-7500 or toll-free at 1-877-339-3335.

FRENCH OR ENGLISH
Vous avez le droit de communiquer et recevoir des services en français et en anglais. La Commission n’offre pas de 
services d’interprétation dans les langues autres que le français et l’anglais.

You have the right to communicate and receive services in either English or French. The Board does not provide 
translation services in languages other than English or French.

CHANGE OF CONTACT INFORMATION
Notify the Board immediately of any change in your contact information.  If you fail to do so, correspondence sent to 
your last known address (including email) may be deemed to be reasonable notice to you and the case may proceed 
in your absence.

ACCESSIBILITY AND ACCOMMODATION
The Board is committed to providing an inclusive and accessible environment in which all members of the public 
have equitable access to our services.  We will aim to meet our obligations under the Accessibility for Ontarians with 
Disabilities Act in a timely manner.  Please advise the Board if you require any accommodation to meet your 
individual needs. The Board’s Accessibility Policy can be found on its website.

COLLECTION AND DISCLOSURE OF INFORMATION AND DOCUMENTS
Any relevant information that you provide to the Board must in the normal course be provided to the other parties to 
the proceeding. Personal information collected on this form and in written or oral submissions may be used and 
disclosed for the proper administration of the Board’s governing legislation and case processing. In addition, the 
Tribunal Adjudicative Records Act, 2019 requires that the Board make adjudicative records (which include applications 
filed and a listing of such applications) available to the public. The Board has the power to make part or all of an 
adjudicative record confidential. The Freedom of Information and Protection of Privacy Act may also address the 
treatment of personal information. More information is available on the Board’s website www.olrb.gov.on.ca. If you 
have any questions concerning the collection of information or disclosure of adjudicative records, contact the Solicitors’ 
Office at the number listed above or in writing to the OLRB, 505 University Ave., 2nd floor, Toronto, ON  M5G 2P1.

E-FILING AND E-MAIL
The Rules of Procedure and Filing Guide set out the permitted methods of filing. In the event of emergencies or 
other circumstances, the Board may post a Notice to Community on its website, which will prevail over the 
Rules of Procedure and Filing Guide. You should check the Board’s website prior to filing. Note that the efiling 
system is not encrypted. Contact the Client Services Coordinator at the numbers listed above if you have questions 
regarding e-filing or other filing methods. If you provide an e-mail address with your contact information, the Board 
will in most cases communicate with you by e-mail from an out-going only generic account. Incoming emails are not 
permitted.

HEARINGS AND DECISIONS
Hearings are open to the public unless the Board decides that matters involving public security may be disclosed or if 
it believes that disclosure of financial or personal matters would be damaging to any of the parties. Hearings are not 
recorded and no transcripts are produced.

The Board issues written decisions, which may include the name and personal information about persons appearing 
before it.  Decisions are available to the public from a variety of sources including the Ontario Workplace Tribunals 
Library and www.canlii.org. Some summaries and decisions may be found on the Board’s website.

http://www.olrb.gov.on.ca
www.olrb.gov.on.ca
www.canlii.org
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Documents to be Delivered

Before filing your application with the Board, you must deliver the following documents to each Responding Party and Affected 

Party named in Part A of this application:

• A completed copy of this Application for Accreditation, Construction Industry (Form A-92), including all documents you are 

filing with this form; and

• A Notice to Responding Party and/or Affected Party of Application for Accreditation, Construction Industry (Form C-39) with 

the names of the parties and the date inserted.

Note to each Responding Party and Affected Party: The documents listed above should have been delivered to you by the 

Applicant. The applicable response/intervention form is Form A-93.

Once the above-listed documents have been delivered to the other parties, you must complete the following Certificate 

of Delivery before filing the completed form and attachments with the Board.

I have reviewed this form to confirm it is complete *✔
Date (yyyy/mm/dd) *
2024/06/27
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Certificate of Delivery

I, 
Name *

Gina Radin , 
Title

Legal Assistant , 

certify that the documents identified above were delivered to each of the parties as set out below:

Note: You must complete delivery information for each party separately.

Use the “Add” button below if completing electronically.

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Mr. Jack Oliveira, Labourers’ International Union of North America, Local 183

Address or fax number to which the documents were delivered *
via fax 416-241-9845 and email joliveira@liuna183.ca 

Method of delivery *

Hand Delivered Courier Fax✔ Regular Mail Other✔

Fax Details *

The documents were delivered by fax on 2024/06/27 , at 1 : 56 a.m. p.m.✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
via email joliveira@liuna183.ca 

Delivered To

Name of organization (if applicable) and name and title of person to whom the documents were delivered *
Mr. Graham Williamson, Labourers’ International Union of North America, Local 183

Address or fax number to which the documents were delivered *
 Via Fax: 416-241-9845 and email: gwilliamson@liuna183.ca

Method of delivery *

Hand Delivered Courier Fax✔ Regular Mail Other✔

Fax Details *

The documents were delivered by fax on 2024/06/27 , at 1 : 56 a.m. p.m.✔

Other Details *
Please provide details as to whom, when and how the documents were delivered.
via email: gwilliamson@liuna183.ca
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File with the Board

• File the completed form and any attachments using a method permitted by the Board’s Rules of Procedure.

• Save and Print a copy of your completed form and all attachments as the Board will not return them to you.

• To e-file, click the “Submit” button below. You will receive a confirmation email once the form has been successfully 

submitted.

• If you choose not to e-file, print this form by clicking on the “Print” button below and then file with the Board together with any 

attachments.

For E-Filing only

You must provide a valid email address in order to file this form electronically so that a confirmation email may be sent to you. If 

you do not have a valid email address, file a paper copy of this form using an alternative method permitted by the Board’s Rules 

of Procedure.

Submitted By:

First Name *
Gina 

Last Name *
Radin

Email Address *
gradin@filion.on.ca

Confirm Email Address *
gradin@filion.on.ca
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Filion Wakely Thorup Angeletti LLP   www.filion.on.ca 


Toronto 
Bay Adelaide Centre 
333 Bay Street, Suite 2500, PO Box 44 
Toronto, Ontario   M5H 2R2 
tel 416.408.3221 | fax 416.408.4814 
toronto@filion.on.ca 


London 
252 Pall Mall Street, Suite 100 
London, Ontario   N6A 5P6 
tel 519.433.7270 | fax 519.433.4453 
london@filion.on.ca 


Hamilton 
1 King Street West, Suite 1201 
Hamilton, Ontario   L8P 1A4 
tel 905.526.8904 | fax 905.577.0805 
hamilton@filion.on.ca 


Kitchener-Waterloo 
137 Glasgow St, Suite 210 
Office 165 
Kitchener, Ontario   N2G 4X8 
tel 519.433.7270 | fax 519.433.4453 
kitchener-waterloo@filion.on.ca 


 


 


 Reply to Carl W. Peterson 
Toronto Office 
tel 416-408-5525 | email cpeterson@filion.on.ca 


Reply to Danny Parker 
Toronto Office 
tel 416-408-5518 | email dparker@filion.on.ca 


June 27, 2024  


E-Filed 


Ms Catherine Gilbert 


Registrar 


Ontario Labour Relations Board 


505 University Avenue, 2nd Floor 


Toronto, ON   M5G 2P1 


Dear Ms Catherine Gilbert: 


Re: Metropolitan Toronto Apartment Builders’ Association (Applicant) and Labourers’ 


International Union of North America, Local 183 (Respondent) 


We are counsel to the Applicant with respect to the above-noted matter. 


Attached is the Applicant’s Form A-92, Application for Accreditation, Construction Industry. Due to the 


size of the attachments to the Form A-92, we have uploaded these documents at the OwnCloud link below:  


https://owncloud.filion.legal/index.php/s/YZRpGSQwArcPEEM 


Please be advised that the attached documents have been served on the Respondent, together with a blank 


Response Form A-93, with a copy of this letter.  


Yours truly, 


 


Carl W. Peterson 


Danny Parker 
 


Carl W. Peterson/ 


Danny Parker 


 


CWP/DP/gr 


Attachment 
cc Client 


Jack Oliveira, LIUNA, Local 183 (via fax and email) 


Graham Williamson, LIUNA, Local 183 (via fax and email)  



https://owncloud.filion.legal/index.php/s/YZRpGSQwArcPEEM






SCHEDULE “A”  
OVERVIEW 
 
1. The Metropolitan Toronto Apartment Builders Association (the “MTABA”) is currently 


the accredited employer bargaining agency for all contractors engaged in the on-site 


construction of all types of apartment buildings and their amenities up to the takeover of 


the said construction project or part thereof by maintenance and management employees 


of the employer or maintenance and management employees of some other employer 


bound to Local 183 in the Board Geographic Area 8 and Simcoe County in Board Area 18.  


2. The Responding Party, the Labourers’ International Union of North America, Local 183 


(“Local 183” or the “Responding Party”), is a trade union within the meaning of section 


126 of the Labour Relations Act, 1995 (the “Act”). 


3. The MTABA was originally accredited as the bargaining agent for all apartment building 


builders bound to Local 183 in Ontario Labour Relations Board Area 8 and Simcoe County 


in Board Area 18 pursuant to a certificate issued by the Ontario Labour Relations Board 


on January 22, 2001 (see Tab 1 Attached). The decision confirming that certificate is 


contained at Tab 2.  


4. In respect of this Application, the MTABA seeks the following: 


a. Accreditation pursuant to pursuant to section 136 of the Act for the bargaining unit 


outlined at Tab 3 attached; and 


b. If the MTABA is entitled to obtain accreditation under the Act for the bargaining 


unit outlined at Tab 3 attached, the TRCLB requests that, pursuant to its 


reconsideration powers under section 114(1) of the Act, the Board vary the existing 


accreditation and merge the 2001 accreditation (which covers Board Area 8 and 


Simcoe County in Board Area 18), with any new accreditation certificate issued in 


respect of paragraph 4(a), as outlined in the merged/consolidated/varied bargaining 


unit description at Tab 4 attached. 


5. These remedial requests, and the manner of making this application, are made in 


accordance with the decision in The Residential Low Rise Forming Contractors 
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Association of Metropolitan Toronto and Vicinity v Labourers’ International Union of 


North America, Local 183, 2020 CanLII 6776 at paragraph 6.  


ACCREDITATION AND BARGAINING HISTORY 


6. The MTABA was initially formed to bargain with Local 183 on behalf of locally based 


contractors who build apartment buildings in Board Areas 8 and in the County of Simcoe 


in Board Area 18. The MTABA was formed, as builders in these Board areas sought 


assistance in engaging in collective bargaining with Local 183, and as a pattern agreement 


(with slight variations) was developed. The By-Laws for the MTABA are contained at Tab 


5, and the Letters Patent are attached at Tab 6. 


7. The aim of the MTABA was/is to create a level playing field amongst builders in these 


board areas by creating an accredited collective agreement, and to discuss bargaining and 


share labour relations information and resources.  In addition to collective bargaining 


efforts, the MTABA has focused on other issues that stem from the collective agreement 


including but not limited to labour supply, immigration, training and apprenticeship and 


health and safety. This application arises as a result of that aim. 


8. As outlined above, the MTABA was originally accredited as the bargaining agent for all 


apartment builders bound to Local 183 in Ontario Labour Relations Board Area 8 and 


Simcoe County in Board Area 18 pursuant to a certificate issued by the Ontario Labour 


Relations Board on January 22, 2001.  


9. Since the TRCLB first obtained accreditation in 2001, the MTABA and Local 183 have 


successfully bargained a number of renewal collective agreements. 


10. Currently, the MTABA and Local 183 are bound to a collective agreement effective on its 


face from May 1, 2022 to April 30, 2025 (the “MTABA Agreement”) (see Tab 7 attached). 


11. At first, the MTABA and Local 183 bargained collective agreements strictly in accordance 


with the geographic board areas (i.e. Board Areas 8 and the County of Simcoe in Board 


Area 18) set out in the initial accreditation certificate. 
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12. As renewal collective agreements were negotiated between the MTABA and Local 183, 


further geographic areas were added to the coverage of the MTABA Agreement to reflect 


the increased geographic areas in which MTABA members were building. From the initial 


accreditation collective agreement in 2001, to the most recent MTABA Agreement, the 


MTABA and Local 183 negotiated expansions to the recognition clause of the MTABA 


Agreement to include the “new areas” of Boards Areas 7, 9, 10, 11, 12, the remainder of 


Board Area 18, and Board Area 27. In doing so, the MTABA and Local 183 negotiated 


area-specific provisions related to the “new areas”, including Local Area Schedules for 


Board Area 9 (Schedule “B”), Board Areas 7 and 27 (Schedule “C”), and Board Areas 10, 


11, 12 and the District of Muskoka (Schedule “D”), among other things. 


13. The result was that, despite the initial scope of the MTABA’s accreditation certificate with 


Local 183, the MTABA Agreement was expanded to apply to new geographic areas, such 


that the recognition clause in the MTABA Agreement now reads as follows: 


1.01 Each of the Employers recognize the Union as the Collective 
Bargaining Agent for all of its own construction employees 
engaged in the on-site construction of all types of apartment 
buildings only and their amenities, up to the takeover of the 
said construction project or part thereof by maintenance and 
management employees of the Employer or maintenance 
and management employees of some other employer, save 
and except employees employed as non-working foreperson, 
watchperson and operating engineers in OLRB Areas Nos. 
7, 8, 9, 10, 11, 12, 18 and 27. For the purpose of this 
Agreement, the parties agree that the term "operating 
engineers" does not include employees operating small 
equipment such as mini-skids, steer loaders, minibackhoes, 
bob-cats and similar small equipment, or personnel and 
material hoist operators, which 


14. The “new areas” were included in the bargaining unit by the parties as a result of the 


increased construction work completed by MTABA members in these “new areas”. 


MTABA members are leaders in the new build residential construction industry, and as a 


result have expanded their geographic range to meet the demand for high-rise residential 


buildings outside of the previous accreditation area. MTABA members build where 


demand exists and demand have moved to the areas for which the MTABA is seeking 
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accreditation, and the MTABA wishes to ensure the accreditation applies in those areas in 


order to ensure the MTABA’s high standards are met. 


15. The result is now that the MTABA Agreement has an expanded application to other Board 


areas which was not included/contemplated as part of the original accreditation certificate. 


16. The Letters Patent of the MTABA (attached at Tab 6), and the Corporate Objects in the 


Letters Patent, provide it with the authority to pursue accreditation: 


6 (c) To regulate relations between Employers and Employees in the 
Construction Industry and to represent such Employers in collective 
bargaining in any area which is composed in whole or part of all or 
part of Metropolitan Toronto and Vicinity and to become an 
accredited or designated Bargaining Agency under “The Labour 
Relations Act"; 


17. As a result of the changing scope of the MTABA Agreement, and through the authority 


vested in the MTABA to pursue accreditation, the MTABA is seeking to confirm the 


increased geographic scope in the MTABA Agreement, through an updated and 


consolidated accreditation certificate. 


18. In that respect, the MTABA requests accreditation pursuant to section 136 of the Act for 


the “new areas” for which it has not previously been accredited, those being Board Areas 


7, 9, 10, 11, 12, the District Municipality of Muskoka in Board Area 18, and Board Area 


27. The MTABA also seeks to alter the description of one of the noted excluded collective 


agreements, and add three new excluded collective agreements from the scope of the 


accreditation.  


19. The MTABA submits that the bargaining unit descriptions set out in this application are 


appropriate, given that this application for accreditation and the bargaining unit 


description(s) therein reflects the geographic scope that was freely negotiated between the 


MTABA and Local 183, which is consistent with the MTABA and Local 183’s bargaining 


history, and by virtue of the fact that a single accreditation certificate covering the entire 


scope covered by the MTABA Agreement makes labour relations sense, to create a level 


playing field for all contractors performing all covered work in the applicable geographic 


areas. 
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20. Further, the MTABA submits that it meets the requirements for accreditation in the “new 


areas”, as required by section 136(2) of the Act, in that the MTABA represents a majority 


of the employers who fall within the bargaining unit description at Tab 3 (as outlined in 


the Employer List attached at Tab 8), and that such majority of employers employs the 


majority of employees on the weekly payroll immediately preceding the date of the 


application. 


21. The Applicant therefore requests that the Board find it has satisfied the requirements to be 


accredited for the bargaining unit at Tab 3, and requests accreditation in that respect. 


Further, if the MTABA is entitled to obtain accreditation for the bargaining unit outlined 


at Tab 3 attached, the MTABA requests that, pursuant to its reconsideration powers under 


section 114(1) of the Act, the Board vary the existing accreditation and merge the 2001 


accreditation (which covers Board Area 8 and Simcoe County in Board Area 18), with any 


new accreditation certificate, as outlined in the merged/consolidated/varied bargaining unit 


description at Tab 4 attached. 


CONCLUSION AND ORDER REQUESTED 


22. In conclusion, in this application for accreditation, the MTABA requests: 


a. the Board find that the MTABA meets the requirements under section 135 and 136 


of the Act to be declared an accredited employers’ organization, for the bargaining 


unit set out in Tab 3, and to be accredited in respect of the Board Areas covered by 


the MTABA Agreement but that are not covered by its existing accreditation 


certificate (i.e. namely Board Areas 7, 9, 10, 11, 12, the District Municipality of 


Muskoka in Board Area 18, and Board Area 27); and 


b. if the MTABA is entitled to obtain accreditation for the bargaining unit outlined at 


Tab 3, pursuant to its reconsideration powers under section 114(1) of the Act, that 


the Board vary the existing accreditation and merge the 2001 accreditation with any 


new accreditation certificate issued and issue a single accreditation certificate with 


the proposed bargaining unit set out in Tab 4. 


ALL OF WHICH IS RESPECTFULLY SUBMITTED. 








 


 


TAB 01 







File No. 0832-00-R 


The Labour Relations Act, 1995 


Before the Ontario Labour Relations Board 


Between: 


Metropolitan Toronto Apartment Builders Association, 
Applicant, 


- and-


Universal Workers' Union, Labourers' International Union ofNorth America, Local 183, 


Responding Party. 


Certificate 


Upon the application of the applicant and in accordance with the provisions of the Labour 


Relations Act, 1995 THIS BOARD DOTH ACCREDIT Metropolitan Toronto Apartment Builders Association as 


the bargaining agent of all employers of construction employees engaged in the on-site construction of all types of 


apartment buildings and their amenities up to the takeover of the said construction project or part thereof by 


maintenance and management employees of the employer or maintenance and management employees of son1e other 


employer, for whom the Responding Party has bargaining rights in the County of Simcoe and in the 0.L,R.B. 


Geographic Area No. 8 in the residential sector of the construction industry. 


For purposes of clarity, it is noted that employers bound by and who perform work under any of 


the following collective agreements in accordance with past or existing practices as at the date hereof are not 


included in the said unit of employers, namely: 


(a) Collective Agreement between the Ontario Formwork Association and 
Formwork Council of Ontario. 


(b) Collective Agreement between the Residential Low-Rise Forming Contractors 
Association and the Responding Party. 


(c) Collective Agreement between the Ontario Concrete & Drain Contractors 
Association and the Responding Parry. 


(d) Collective Agreement between the Toronto Residential Construction Labour 
Bureau and the Responding Party. 


(e) Collective Agreement bet\veen the Residential Framing Contractors Association 
of Metropolitan Toronto and Vicinity and the Responding Party. 


(f) Collective Agreement between the Utility Contractors Association of Ontario 
and Labourers' International Union of Nonh America, Ontario Provincial 
District Council and its affiliated Local Unions. 


(g) Collective Agreements between certain landscaping contractors and the 
Responding Party. 
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(h) Collective Agreements between the Building Restorations and Associated Work 
Contractors and the Responding Party. 


(i) Collective Agreement between the Masonry Contractors Association of Toronto 
Inc. and Masonry Council of Unions, Toronto & Vicinity. 


(j) Collective Agreements between various plumbing contractors and the 
Responding Party. 


(k) Collective Agreements bet\veen various fencing contractors and the Responding 
Party. 


(!) Collective Agreements between various tile. terrazzo and marble contractors and 
the Responding Party. 


The employers for whom Metropolitan Toronto Apartment Builders Association becomes the 


bargaining agent under this certificate are: Andrin Ltd. /Kerbel Group Inc., Belmont Construction Company Ltd., 


BFC Buildings, Bradscot Construction Limited,. Camrost Development Corporation, Conservatory Construction Co. 


Ltd., The Daniels Group Inc., Dirpam I Edilcan, Eastern Construction Co. Ltd., Ellis-Don Construction Ltd., Empire 


Continental Management Inc., Four Seasons Homes Ltd. I Hillside At York Mills, Frankfurt Investments Ltd., 


Goldlist Development Corporation, Granville Constructors, Great Gulf Homes Limited, Greenrock Alexus Limited 


Shiplake Management Company, H & R Developments, Intracorp Developments Ltd., Intraurban Projects, Italforrn 


Structures, Kaneff Properties Limited, Lisgar Construction Co., Division of United Shelters Limited, Menkes 


Properties, Nev,10ort Beach Development Inc., Oakridge Heights Limited, Philmor Developments Limited, Toddglen 


Construction Limited, Tribute Developments Limited, Vanbots Construction Corporation, Verdiroc Construction 


Corporation, and other such employers of whose employees the Universal Workers' Union, Labourers' International 


Union of North America. Local 183, may after June 13, 2000 obtain bargaining rights through certification or 


voluntary recognition in the geographic area and sector set out in the unit of employers described herein. 


This certificate is to be read subject to the terms of the Board's Decision(s) in this matter and, 


accordingly, the unit of employers described herein is to be read subject to any qualifications referred to in the said 


decision(s) of the Board. 


DATED at Toronto this 22nd day of January, 200 l. 


ONT ARIO LABOUR RELATIONS BOARD 


Tim R. Parker 
Registrar 


(SEAL) 
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2001 CarswellOnt 10978
Ontario Labour Relations Board


Metropolitan Toronto Apartment Builders Assn. v. Universal Workers' Union (LIUNA, Local 183)


2001 CarswellOnt 10978, [2001] O.L.R.D. No. 220


Metropolitan Toronto Apartment Builders Association (Applicant) v. Universal Workers'
Union, Labourers' International Union of North America, Local 183 (Responding Party)


Inge M. Stamp V-Chair


Judgment: January 22, 2001
Docket: 0832-00-R


Counsel: Carl Peterson, Richard Lyall, Jason Ottey, for Applicant
A.M. Minsky, Mark Lewis, Jorge Vala, Rocco Lotito, for Responding Party
J. James Nyman, James Boyle, for United Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry
of the United States and Canada, Local 46
Jim Fyshe, Dennis Carte, for United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of
the United States and Canada, and its Local 599


Subject: Labour; Public


Inge M. Stamp V-Chair:


1      This matter came on for hearing on December 15, 2000 to deal with the interventions filed by the United Association
of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of the United States and Canada, and its Local 599
("Local 599") and the United Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry of the United
States and Canada, Local 46 ("Locals 46"). The Board heard the submissions of the parties and found that Locals 599 and 46
did not have status to intervene in this application.


2      This is an application for accreditation, construction industry in which the applicant seeks to be accredited as the bargaining
agent for certain employers which have a bargaining relationship with the respondent.


3      Sections 134, 135 and 136(1) and (2) of the Labour Relations Act, 1995 (the "Act") provide as follow


134. Where a trade union or council of trade unions has been certified or has been granted voluntary recognition under
section 18 as the bargaining agent for a unit of employees of more than one employer in the construction industry or where
a trade union or council of trade unions has entered into collective agreements with more than one employer covering a
unit of employees in the construction industry, an employers' organization may apply to the Board to be accredited as the
bargaining agent for all employers in a particular sector of the industry and in the geographic area described in the said
certificates, voluntary recognition documents or collective agreements, as the case may be.


135. (1) Upon an application for accreditation, the Board shall determine the unit of employers that is appropriate for
collective bargaining in a particular geographic area and sector, but the Board need not confine the unit to one geographic
area or sector but may, if it considers it advisable, combine areas or sectors or both or parts thereof.


(2) The unit of employers shall comprise all employers as defined in section 126 in the geographic area and sector
determined by the Board to be appropriate.


136. (1) Upon an application for accreditation, the Board shall ascertain,
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(a) the number of employers in the unit of employers on the date of the making of the application who have within
one year prior to such date had employees in their employ for whom the trade union or council of trade unions has
bargaining rights in the geographic area and sector determined by the Board to be appropriate;


(b) the number of employers in clause (a) represented by the employers' organization on the date of the making of
the application; and


(c) the number of employees of employers in clause (a) on the payroll of each such employer for the weekly payroll
period immediately preceding the date of the application or if, in the opinion of the Board, the payroll period is
unsatisfactory for any one or more of the employers in clause (a), such other weekly payroll period for any one or
more of the said employers as the Board considers advisable.


(2) If the Board is satisfied,


(a) that a majority of the employers in clause (1) (a) is represented by the employers' organization; and


(b) that such majority of employers employed a majority of the employees in clause (1)(c),


the Board, subject to subsection (3), shall accredit the employers' organization as the bargaining agent of the employers
in the unit of employers and for the other employers for whose employees the trade union or council of trade unions may,
after the date of the making of the application, obtain bargaining rights through certification or voluntary recognition in
the appropriate geographic area and sector.


4      On the basis of the materials filed with the Board the Board finds the applicant to be an employers' organization within
the meaning of sections 1(1) and 126 of the Act, and further that it is a properly constituted organization for the purpose of
section 134 of the Act.


5      The responding party is a trade union within the meaning of sections 1(1) and 126 of the Act.


6      The applicant and its predecessor organization, the Toronto Housing Labour Bureau, have represented employers in the
unit sought in this application in negotiations for collective agreements with the respondent union since the early 1980's. The
most recent collective agreement between the parties expires in April 30, 2001. Having regard to the material before it, the
Board finds it has jurisdiction, under section 134 of the Act, to entertain this application.


7      The applicant has filed evidence of representation on behalf of 24 employers. This evidence is in the form of 24 individual
documents. These are all in a standard form and each authorizes the applicant to represent the employer signing it as its
bargaining agent for collective bargaining with the responding party. Each document also authorizes the applicant to apply for
accreditation under the Act. The applicant has also filed a duly completed Form A-90, Declaration Concerning Representation
Documents, which attests to the regularity and sufficiency of its documentary evidence of representation. The Board is satisfied
that the applicant's evidence of representation complies with the requirements of the Board's Rules of Procedure. The Board is
also satisfied that each of the individual employers on behalf of whom the applicant has submitted representation evidence has
vested appropriate authority in the applicant to enable it to discharge the responsibilities of an accredited bargaining agent.


8      The decision of the Board dated October 11, 2000 sets out the agreement of the parties with respect to the bargaining unit
description. This unit is consistent with the scope clause of the collective agreement between the parties. The Board finds the
following bargaining unit to constitute a unit of employers appropriate for collective bargaining:


all employers of construction employees engaged in the on-site construction of all types of apartment buildings and their
amenities up to the takeover of the said construction project or part thereof by maintenance and management employees
of the employer or maintenance and management employees of some other employer, for whom the Responding Party
has bargaining rights in the County of Simcoe and in the O.L.R.B. Geographic Area No. 8 in the residential sector of the
construction industry.
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For purposes of clarity, it is noted that employers bound by and who perform work under any of the following collective
agreements in accordance with past or existing practices as at the date hereof are not included in the said unit of employers,
namely:


(a) Collective Agreement between the Ontario Formwork Association and the Formwork Council of Ontario.


(b) Collective Agreement between the Residential Low-Rise Forming Contractors Association and the Responding
Party.


(c) Collective Agreement between the Ontario Concrete & Drain Contractors Association and the Responding Party.


(d) Collective Agreement between the Toronto Residential Construction Labour Bureau and the Responding Party.


(e) Collective Agreement between the Residential Framing Contractors Association of Metropolitan Toronto and
Vicinity and the Responding Party.


(f) Collective Agreement between the Utility Contractors Association of Ontario and Labourers' International Union
of North America, Ontario Provincial District and its affiliated Local Unions.


(g) Collective Agreements between certain landscaping contractors and the Responding Party.


(h) Collective Agreements between the Building Restorations and Associated Work Contractors and the Responding
Party.


(i) Collective Agreement between the Masonry Contractors Association of Toronto Inc. and Masonry Council of
Unions, Toronto & Vicinity.


(j) Collective Agreements between various plumbing contractors and the Responding Party.


(k) Collective Agreements between various fencing contractors and the Responding Party.


(l) Collective Agreements between various tile, terrazzo and marble contractors and the Responding Party.


9      In accordance with the Board's Rules of Procedure, notice of this application was sent to 31 employers on Schedule "E".
13 employers filed the requisite Form 94 response and Schedule "H".


10      On the basis of the information provided by the applicant and the responding party the Board is satisfied that the responding
party union has bargaining rights for all employees of all 13 of these employers who are employed in the bargaining unit to
which this application relates. Lisgar Construction Co., Division of United Shelters Limited ("Lisgar") opposed the accreditation
application and disputes that the responding union holds bargaining rights for their employees.


11      Although duly served with notice of this proceeding no one from Lisgar appeared at the hearing. The Board's notices
and the Rules make it clear if you do not attend the matters may be decided without consideration to any written materials and
a party who does not participate is deemed to have accepted the pleadings before the Board. Although it was not necessary
to hear evidence the Board heard the uncontradicted evidence of the union with respect to the bargaining rights it holds for
Lisgar. Mr. Lotito testified with respect to the signature on the collective agreement signed on behalf of Lisgar Construction
Company. The Board is satisfied that the responding union does in fact hold bargaining rights for Lisgar Construction Co.,
Division of United Shelters Limited.


12      On the basis of all of the material and information before the Board, and having regard to the agreements between, and the
representations of, the parties the Board has compiled the following list of employers. The employers listed on final Schedule
"E" are those who had employees affected by the application during the one year period preceding the date of application.
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13      Final Schedule "E"


Andrin Ltd. /Kerbel Group Inc.


• Kerbel Construction


• Enfield Place Joint Venture


• The Crown of Brampton Inc.


• The Coronation Joint Venture


• Crown Court Offices


• Monarchy Joint Venture


• Imperial Joint Venture


• The Oaklands Joint Venture


• Andrin Malta North Ltd.


• Andrin Holland Ltd.


• Andrin Brant Ltd.


• 875476 Ontario Ltd.


• Tuckernuck Management Corp.


• Enfield Place Joint Venture


• The Coronation Joint Venture


• Crown West Limited


• Conestoga Square Development Corporation


• Darcel Developments


• Darcel Contractors Inc.


• Meleca Investments


• Dexfield Investments


Belmont Construction Company Ltd.


• Midpark Homes


BFC Buildings


• BFC Buildings - A Division of


• BFC Construction Group Inc.
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• Jackson Lewis Co. Inc.


Bradscot Construction Limited


Camrost Development Corporation


• Camrost 2000


• The Camrost Corporation


• Pemberton - Yonge Estates Inc.


• Pemberton Group Inc.


• Sawmill Valley III Developments Inc.


• Granite Gates II Developments Inc.


Conservatory Construction Co. Ltd.


• Cherry Hills Developments Ltd.


• Country Meadow Estates Inc.


• Country Meadow Estates (2) Inc.


• Craftsbury Homes Ltd.


• Fawndale Homes Inc.


• Grape Arbour Const. Ltd.


• Misty Manor Development Inc.


• Orchid Hills Construction


• Priva Developments Inc.


• Rosewood Developments


• The Stars of Brampton Inc.


• Towne Meadow Development Corporation Inc.


• Viewmark Homes


• Cor-Ax Development Ltd.


• Halcourt Homes (Brampton)


• Cristie Corporation


• Clark Avenue Developments


• Crestvalley Homes Ltd.
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• Isadore Investments Inc.


• Quiet Pastures Homes Inc.


• Skyrise Development Limited


• Tedley Homes Ltd.


• Woodhealth Developments Limited


• Eastshire Developments Inc.


• Marlow Developments


• Bay -Hayter Developments Inc.


• Melrose Homes Ltd.


• Craftsbury Development Corp.


• Orchid Hill Developments Ltd.


The Daniels Group Inc.


• The Daniels Management


• The Daniels Corporation


• Dyspar (Lynwood) Associates


Dirpam / Edilcan


• Dirpam (1983) Limited


• Dirpam (1983) Ltd. (75 Elm St.)


Eastern Construction Co. Ltd.


Ellis-Don Construction Ltd.


• Ellis Don Ltd.


Empire Continental Management Inc.


• Ancaster Estates Ltd.


• Castlewood Homes Ltd.


• Empire Continental Builders Inc.


• Dundas Limited


• Empire Place on Yonge Ltd.


• Empire Residential Inc.
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• Empire Continental Management Inc.


• Empire Custom Builders Inc.


• Empire Dundas Limited


Four Seasons Homes Ltd. / Hillside At York Mills


• Towngate Ltd.


• Connoisseur Homes Mississauga


• Four Season Homes (Townsgate)


• Four Seasons Homes (Mississauga) Ltd.


• Mavis Glen Homes Limited


• State Developments Inc.


• Forest Hill Homes Ltd.


Frankfurt Investments Ltd.


• Frankfurt Investments (1989) Ltd.


• Frankfurt Investments (1985) Limited


• Hilllcrest IV Properties


• Zaph Const. Ltd.


Goldlist Development Corporation


• Goldlist Construction Company


• Goldlist Properties Inc.


Granville Constructors


• Granville Construction Ltd.


Great Gulf Homes Limited


• Sahara Holdings (1989) Inc.


• Sahara Holdings Ltd.


• First Gulf Group Inc.


Greenrock Alexus Limited


Shiplake Management Company


• Greenwin Construction Company
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H & R Developments


• Baif Centreville


• Viewgate Investments Ltd.


• H & R Developments (Beaver Creek)


• Baif Centreville (Oakville)


• Fieldgate Beaver Creek Project


• Eagre Holdings Markham Project


• H & R Kenneth Sheppard Project


• H & R Chillwood Ltd.


• H & R Developments (Eagre Management)


• Baif Centreville (Brampton)


• H & R. Dev. (Esnia Park Indus)


• Baif Dev. Ltd. (Hillcrest Gate)


• H & R (Formica)


• H & R Developments - P.N.P. PR.


• Eagre Holdings (Markham Project)


• H& R Dev. (Peel Non Profit)


• H & R Dev. (Palisades)


• Centreville Estates (Markham)


• Baif Centreville (Ashley Woods)


• H & R Dev. 60 Gough Road


• H & R Cyanamid Project


• H & R Dev. V.M.A. Project


• Baif Centreville - Unionville


• H & R Dev. 720 Bay Street


• Cantertrot Investments Ltd.


• Dexfield Investments


• H & R Dev. (Mississauga)
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• Eagre Developments


• Highgate Homes


• H & R Dev. - Gibson Project


• H & R Dev. - Derry Road Project


• H & R Dev. - Front Street Project


• H & R Cyanamid Pr (Eagre Holdings)


• Rocklyn Holdings Ltd.


• Silver Mountain Construction


• H & R Developments (West Mall)


• H & R Developments (Wellington)


Intracorp Developments Ltd.


Intraurban Projects


• Intraurban Communities Ltd.


Italform Structures


• Italform Group


Kaneff Properties Limited


Lisgar Construction Co., Division of United Shelters Limited


Menkes Properties


• Menkes Development


• Ridgegate Homes


Newport Beach Development Inc.


• Canderel Development


• Corporation/ La Corporation d'Exploitation Canderel Ltee.


• Canderel Corporate Centre (Ottawa) Inc.


• Service de Gestion et Developpement Canderel Inc.


• Canderel Management Services Ltd.


• Services de Gestion Canderel Ltee.


• Camderel Limited
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• Canderel Ltee


• Canderel Stoneridge Equity Group Inc.


• Canderel Properties Limited


• Properties Canderel Limitee


Oakridge Heights Limited


• United Lands Corp. Ltd.


Philmor Developments Limited


Toddglen Construction Limited


Tribute Developments Limited


• Tribute Communities


• Tribute Corporation


• Tribute Homes


Vanbots Construction Corporation


Verdiroc Construction Corporation


14      For reasons set out in the Board's earlier decision in this matter the compilation of a final Schedule "F" has been waived.
The Board is satisfied that the notice given through newspaper and industry trade publications and the Board's website satisfied
the requirement to give notice to parties that may be affected by this application.


15      In view of the fact that the Board waived the requirements to compile a Schedule "F" in this application, the Board
wishes to stipulate that the issuance of the accreditation certificate herein does not prejudice or adversely affect, in any way, the
responding party's bargaining rights with respect to employers who were not listed on Schedule "E", for whatever reason.


16      On the day of the hearing no employers appeared to participate. No objection was received to the application.


17      On the basis of all the evidence before it the Board finds that on the date of the making of this application the applicant
represented 12 of the 13 employers on Final Schedule "E" that filed responses. The 12 employers is the number of employers
to be ascertained by the Board under section 136(1)(b) of the Act. Accordingly, the Board is satisfied that a majority of the
employers in the unit of employers is represented by the applicant.


18      The Schedule "H" which accompanied the Form 94 Employer Filing, filed by the individual employers sets out the
number of employees that the employer has at each job site with details of the location of the type of construction involved.
By section 136(1)(c) of the Act, the payroll period immediately preceding the making of the application is the relevant weekly
payroll period for determining the number of employees affected by the application. On the basis of the evidence before it, the
Board finds that there were 160 employees affected by this application during the payroll period immediately preceding June
13, 2000. The 160 employees is the number of employees to be ascertained by the Board under section 136(1)(c) of the Act.


19      The Board finds that the 12 employers represented by the applicant employed 160 of these 160 employees. The Board
is therefore satisfied that the majority of the employers represented by the applicant employed a majority of the employees
affected by this application as ascertained in accordance with the provisions of section 136(1)(c) of the Act.







Metropolitan Toronto Apartment Builders Assn. v. Universal..., 2001 CarswellOnt 10978
2001 CarswellOnt 10978, [2001] O.L.R.D. No. 220


Copyright © Thomson Reuters Canada Limited or its licensors (excluding individual court documents). All rights reserved. 11


20      Having regard to all of the foregoing a certificate of accreditation will issue to the applicant for the unit of employers
which has been found by the Board to be appropriate as set out in paragraph 8 above.


 


End of Document Copyright © Thomson Reuters Canada Limited or its licensors (excluding individual court documents). All rights reserved.
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Proposed Bargaining Unit for Expansion 


All employers of employees for whom Labourers’ International Union of North 
America Local (“the Union”) holds bargaining rights engaged in the on-site construction 
of all types of apartment buildings only and their amenities, up to the takeover of the said 
construction project or part thereof by maintenance and management employees of 
the Employer or maintenance and management employees of some other employer in 
OLRB Areas Nos. 7, 9, 10, 11, 12, 27 and the District of Muskoka. 


For purposes of clarity, it is noted that employers bound by and when working under 
any of the following collective agreements in accordance with past or existing practices 
as at the date hereof are not included in the said unit of employers, namely 


(a) Collective Agreement  between the Ontario Formwork Association and 
Formwork Council of Ontario.


(b) Collective Agreement between the Residential Low-Rise Forming 
Contractors Association and the Responding Party.


(c) Collective Agreement between the Ontario Concrete & Drain Contractors 
Association and the Responding Party.


(d) Collective Agreement between the Toronto Residential Construction Labour 
Bureau and the Responding Party.


(e) Collective Agreement between the Residential Framing Contractors 
Association of Metropolitan Toronto and Vicinity and the Responding Party.


(f) Collective Agreement between the Utility Contractors Association of Ontario 
and Labourers' International Union of North America, Ontario Provincial District 
Council and its affiliated Local Unions.


(g) Collective Agreements between certain landscaping contractors and the 
Responding Party.


(h) Collective Agreements between the Building Restorations and Associated 
Work Contractors and the Responding Party.


(i) Collective Agreement between the Masonry Contractors Association of 
Toronto Inc. and Masonry Council of Unions, Toronto & Vicinity.


(j) Collective  Agreements  between  various  plumbing  contractors  and  
the Responding Party.


(k) Collective Agreements between various fencing contractors and the







Responding Party.


(I) Collective Agreement between the Residential Tile Contractors 
Association and the Union;


(l) Collective Agreement between the Residential Floor Levelling Association 
and the Union


(m) Collective Agreement between the Greater Toronto Railings Association 
and the Union


(n) Collective Agreement between the Durham Residential Construction 
Labour Bureau and the Responding Party.
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Merged Bargaining Unit if Successful in 2024 


All employers of employees for whom Labourers’ International Union of 
North America Local (“the Union”) holds bargaining rights engaged in the 
on-site construction of all types of apartment buildings only and their amenities, up to the 
takeover of the said construction project or part thereof by maintenance and 
management employees of the Employer or maintenance and management 
employees of some other employer, in the County of Simcoe OLRB Geographic Area 
Nos. 7, 8, 9, 10, 11, 12, 18 and 27. 


For purposes of clarity, it is noted that employers bound by and when working under 
any of the following collective agreements in accordance with past or existing practices 
as at the date hereof are not included in the said unit of employers, namely 


(a) Collective Agreement  between the Ontario Formwork Association and Formwork 
Council of Ontario.


(b) Collective Agreement between the Residential Low-Rise Forming Contractors 
Association and the Responding Party.


(c) Collective Agreement between the Ontario Concrete & Drain Contractors 
Association and the Responding Party.


(d) Collective Agreement between the Toronto Residential Construction Labour 
Bureau and the Responding Party.


(e) Collective Agreement between the Residential Framing Contractors Association of 
Metropolitan Toronto and Vicinity and the Responding Party.


(f) Collective Agreement between the Utility Contractors Association of Ontario and 
Labourers' International Union of North America, Ontario Provincial District Council and 
its affiliated Local Unions.


(g) Collective Agreements between certain landscaping contractors and the 
Responding Party.


(h) Collective Agreements between the Building Restorations and Associated Work 
Contractors and the Responding Party.


(i) Collective Agreement between the Masonry Contractors Association of Toronto 
Inc. and Masonry Council of Unions, Toronto & Vicinity.


(j) Collective  Agreements  between  various  plumbing  contractors  and  the 
Responding Party.
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(k) Collective Agreements between various fencing contractors and the Responding
Party.


(l) Collective Agreement between the Residential Tile Contractors Association and
the Union. Collective Agreements between various tile, terrazzo and marble contractors
and the Responding Party.


(m) Collective Agreement between the Residential Floor Levelling Association and
the Union. 


(n) Collective Agreement between the Greater Toronto Railings Association and
the Union. 


(o) Collective Agreement between the Durham Residential Construction Labour
Bureau and the Responding Party. 
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General Operating By-law No. 1 


METROPOLITAN TORONTO APARTMENT BUILDERS ASSOCIATION 
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General Operating By-law No. 1 


METROPOLITAN TORONTO APARTMENT BUILDERS ASSOCIATION 


A By-law relating to the transaction of the activities and affairs of METROPOLITAN 
TORONTO APARTMENT BUILDERS ASSOCIATION (the “Corporation”). 


Be it enacted as a By-law of the Corporation as follows: 


ARTICLE 1 
INTERPRETATION 


1.01 Definitions 


In this By-law, unless the context otherwise requires: 


(a) “Act” means the Not-for-Profit Corporations Act, 2010 (Ontario) and where 
the context requires, includes the regulations made under it, as amended from 
time to time; 


(b) “Articles” means any instrument that incorporates the Corporation or 
modifies its incorporating instrument, including articles of incorporation, 
restated articles of incorporation, articles of amendment, articles of 
amalgamation, articles of arrangement, articles of continuance, articles of 
dissolution, articles of reorganization, articles of revival, letters patent, 
supplementary letters patent or special act; 


(c) “Board” means the board of directors of the Corporation; 


(d) “By-law” means this By-law of the Corporation and all other By-laws of the 
Corporation;  


(e) “Chair of the Board” means the president of the Corporation and chair of 
the Board;  


(f) “Director” means an individual elected or appointed to the Board;  


(g) “Executive Director” means the individual appointed as chief executive 
officer of the Corporation; 


(h) “ex-officio” means membership “by virtue of office” and includes all rights, 
responsibilities, and power to vote unless otherwise specified; 


(i) “JRCA” means the Joint Residential Construction Association; 


(j) “Members” means members of the Corporation as described in Article 3; 


(k) “ordinary resolution” means a resolution that, is submitted to a Members’ 
meeting and passed at the meeting, with or without amendment, by at least a 
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majority of the votes cast, or is consented to by each Member entitled to vote 
at a Members’ meeting or the Member’s attorney; 


(l) “person” includes an individual, sole proprietorship, partnership, 
unincorporated association, unincorporated syndicate, unincorporated 
organization, trust, body corporate and a natural person in their capacity as 
trustee, executor, administrator, or other legal representative;  


(m) “Policies” means a rule or a policy adopted by the Board in accordance with 
section 2.07;  


(n) “RESCON” means the Residential Construction Council of Ontario; 


(o) “Secretary” means the secretary of the Board; 


(p) “special resolution” means a resolution that is submitted to a special 
Members’ meeting duly called for the purpose of considering the resolution 
and passed at the meeting, with or without amendment, by at least two-thirds 
of the votes cast, or consented to by each Member entitled to vote at a 
Members’ meeting or the Member’s attorney;  


(q) “telephonic or electronic means” means any means that uses the telephone 
or any other electronic or other technological means to transmit information 
or data, including telephone calls, voice mail, fax, e-mail, automated touch-
tone telephone system, computer or computer networks;  


(r) “Treasurer” means the treasurer of the Board; and 


(s) “Vice Chair” means one or more vice chair(s) of the Board. 


1.02 Interpretation 


In this By-law, unless the context otherwise requires and other than as specifically defined 
in this By-law, all terms contained in this By-law that are defined in the Act shall have the 
meanings given to the terms in the Act, words importing the singular shall include the 
plural and vice versa, references to persons shall include firms and corporations, words 
importing one gender shall include all genders, and headings are used for convenience of 
reference and do not affect the interpretation of this By-law. Any reference to a statute in 
this By-law includes, where the context requires, the statute and the regulations made under 
it, all as amended or replaced from time to time. 


1.03 Severability and Precedence 


The invalidity or unenforceability of any provision of this By-law shall not affect the 
validity or enforceability of the remaining provisions of this By-law.  
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ARTICLE 2 
ORGANIZATION AND FINANCIAL 


2.01 Registered Office 


The Corporation shall at all times have a registered office in Ontario at the location 
specified in its Articles. The Corporation may change the location of the registered office 
within a municipality or geographic township by resolution of the Directors. The 
Corporation may change the municipality or geographic township in which the registered 
office is located to another place in Ontario by special resolution. 


2.02 Seal 


The Corporation’s seal, if any, shall be in the form determined by the Board. 


2.03 Financial Year 


Unless otherwise determined by the Board, the Corporation’s fiscal year end shall be the 
last day of July in each year. The Board shall approve the Corporation’s annual financial 
statements that relate to the period that began immediately after the end of the last 
completed financial year and ended not more than six months before the annual Members’ 
meeting or, if the Corporation has not completed a financial year, that began on the date 
the Corporation came into existence and ended not more than six months before the annual 
Members’ meeting. 


2.04 Execution of Documents 


(a) Subject to sections 2.04(b) and 2.04(c) of this By-law, deeds, transfers, 
assignments, contracts, agreements, mortgages, conveyances, obligations, 
certificates or any other instruments or documents requiring the 
Corporation’s signature (excluding collective agreements, each a 
“Document”), shall be signed by any two (2) of the Chair of the Board, the 
Vice Chair, the Treasurer, the Secretary and the Executive Director and all 
Documents so signed shall be binding upon the Corporation without any 
further authorization or formality. 


(b) All cheques, drafts or orders for the payments of money and all notes and 
acceptances and bills of exchange shall be signed by any one (1) Director 
and in such manner as the Board may from time to time designate. Cheques 
in amounts in excess of $5,000.00 must be signed by the Chair or Treasurer 
and one (1) other officer. 


(c) The Board may from time to time, by resolution, direct the manner in which 
and the person or persons by whom any particular Document may or shall be 
signed. Any signing officer may affix the Corporation’s seal to any 
Document, and may certify a copy of any Document, resolution, or By-law 
of the Corporation to be a true copy. 
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2.05 Financial Review 


The Members entitled to vote shall, at each annual Members’ meeting, appoint a person as 
auditor or who meets the independence and qualifications criteria set forth in the Act, to 
audit the Corporation’s accounts and to report to the Members at the next annual Members’ 
meeting. The auditor shall hold office until the next annual Members’ meeting, provided 
that the Directors shall immediately fill a vacancy in the office of auditor in accordance 
with the Act. Unless the Members determine otherwise, following the Members’ 
appointing the auditor, the Board shall fix the auditor’s remuneration. 


2.06 Insurance 


Subject to the Act and applicable laws, the Corporation may purchase and maintain 
insurance for the benefit of an individual referred to in section 5.19, against any liability 
incurred by that individual in the individual’s capacity as a Director or an officer of the 
Corporation, or, in the individual’s capacity as a director or officer, or in a similar capacity, 
of another entity if the individual acts or acted in that capacity at the Corporation’s request.  


2.07 Policies 


The Board may, from time to time, make such Policies as it may deem necessary or 
desirable in connection with the management of the Corporation’s activities and affairs and 
the conduct of the Directors, officers and Members, provided however that any such Policy 
shall be consistent with the provision of the Act and the By-laws. 


2.08 Deposit of Securities for Safekeeping 


The securities of the Corporation shall be deposited for safekeeping with one or more 
bankers, trust companies or other time only upon written order of the Corporation signed 
by such officer or officers, agent or agents of the Corporation and in such manner as shall 
from time to time be determined by resolution of the Board and such authority may be 
general or confined to specific instances. The institutions which may be so selected as 
custodians by the Board shall be fully protected in acting in accordance with the directions 
of the Board and shall in no event be liable for the due application of the securities so 
withdrawn from deposit or the proceeds thereof. 
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ARTICLE 3 
MEMBERSHIP IN THE CORPORATION 


3.01 Classes and Conditions of Membership 


Subject to the Articles, there shall be one (1) class of Members in the Corporation. The 
Members shall consist of builders of apartment buildings in the City of Toronto and vicinity 
who have applied for and been accepted as a Member by Board resolution or in such other 
manner as may be determined by the Board. No qualified applicant shall be denied 
membership. The Members of the Corporation shall also be accorded membership in 
RESCON. An associate member of RESCON shall be a Member upon application and 
payment of initiation fees as prescribed by the Board. 


3.02 Rights of Members 


Each Member shall be entitled to receive notice of, attend and vote at all Members’ 
meetings and each such Member shall be entitled to one (1) vote at such meetings.  


3.03 Termination of Membership 


The rights of a Member lapse and cease to exist when the membership terminates for any 
of the following reasons: 


(a) if an individual, the Member dies or resigns, or in the case of a partnership, 
trust or body corporate, is dissolved;   


(b) the Member ceases to maintain the qualifications for membership set out in 
section 3.01; 


(c) the Member resigns by delivering a written resignation to the Chair of the 
Board  in which case such resignation shall be effective thirty (30) days after 
its receipt and upon payment of all fees, dues and assessments due and 
payable for the year in which the resignation will take effect, provided that 
no resignation shall be received during the period commencing within ninety 
(90) days prior to the expiry of any such collective agreement and ending on 
the date the renewed collective agreement is signed by the Corporation; 


(d) the Member is expelled or the Member’s membership is otherwise terminated 
in accordance with the Articles or this By-law; 


(e) the Member’s term of membership, if any, expires; or 


(f) the Corporation is liquidated or dissolved under the Act. 


Subject to the Articles or By-law, upon any termination of membership, the Member’s 
rights, including any rights in the Corporation’s property, automatically cease to exist.  
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3.04 Membership Fees  


(a) The Board may require Members to make an annual contribution or pay 
annual dues or fees to the Corporation and may determine the manner in 
which the contribution is to be made or the dues are to be paid. Annual dues 
and initiation fees as prescribed by the board shall be due and payable for 
each new member upon admission and thereafter within thirty (30) days after 
the commencement of each financial year of the Corporation. Assessments 
shall be due and payable on the date for payment set out in the notice given 
by the Corporation.  If any amounts owing are not paid within sixty (60) days 
of the due date, any Member in default shall automatically cease to be 
Members but shall be reinstated upon the payment of all unpaid amounts 
within a further thirty (30) days.  A Member who fails make such payments 
within the time frame noted will automatically cease to be a Member but will 
remain liable for all unpaid amounts. 


(b) The Board may from time to time levy such fees, dues and assessments as it 
shall determine in connection with collective bargaining and other functions 
carried on by the Corporation and such fees, dues and assessments may be 
based upon such formula or formulae as may be determined from time to time 
by the Board or contained in a collective agreement signed by the 
Corporation.  Such fees, dues and assessments shall be remitted to the 
Corporation upon such dates or times, and in such manner, determined by the 
Board. Any Member who ceases to be a Member shall remain liable for any 
unpaid fees, dues and assessments. 


(c) The Corporation shall provide funding to RESCON directly or through the 
JRCA in lieu of annual membership dues for its Members provided the 
amount of such funding is not less than other individual members’ fees. 


(d) From time to time a levy may be imposed of such dues, fees and assessments 
as it shall determine, based upon a formula of a cent, cents or fraction of a 
cent per hour earned worked by specified employees of Members. 


3.05 Member Discipline or Expulsion 


The Board, by decision of two-thirds, shall have the power to discipline or expel a Member 
in the following circumstances:  


(a) the Member defaults in payment of dues, fees, or assessments; or 


(b) the Member violates any provision of the Articles, By-laws or Policies; or 


(c) the Member is engaged in conduct that is likely to adversely impact the 
Corporation’s reputation, as determined by the Board in its sole discretion; or  
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(d) the Member interferes with the membership entitlements of other Members 
or the right and privileges of users of the Corporation’s facilities or 
participants in the Corporation’s programs. 


All disciplinary action or expulsion of a Member shall be done in good faith and in a fair 
and reasonable manner. 


In the event a disciplinary or expulsion action is taken against a Member, the Member shall 
be given at least fifteen (15) days’ notice of said disciplinary action or termination, with 
reasons; and be given an opportunity to be heard by the Board, orally or in writing, not less 
than five (5) days before the disciplinary action or termination of membership becomes 
effective. The provisions of this section 3.05 are in addition to any Policies adopted by the 
Board from time to time.  


3.06 Transferability  


A membership in the Corporation is not transferable. 


 


ARTICLE 4 
MEMBERS’ MEETINGS 


4.01 Annual Meetings 


The Board shall call an annual meeting of the Members within six (6) months of the 
financial year end and not later than fifteen (15) months after the last annual meeting. 


The business transacted at the annual meeting shall include: 


(a) receipt of the agenda; 


(b) receipt of the minutes of the previous annual and subsequent special 
meetings; 


(c) consideration of the financial statements; 


(d) report of the auditor or person who has been appointed to conduct a review 
engagement; 


(e) reappointment or new appointment of the auditor or a person to conduct a 
review engagement for the coming year; 


(f) election of Directors; and 


(g) such other or special business as may be set out in the notice of meeting. 
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4.02 Special Meetings 


The Board or the Chair of the Board shall have power to call, at any time, a special meeting 
of the Members.  


4.03 Place of Meetings 


Members’ meetings shall be held at the Corporation’s registered office or at any place in 
Ontario as the Board may determine. The Corporation may hold Members’ meetings 
concurrently with JRCA entities but each entity will have a separate meeting and keep 
separate minutes. 


4.04 Special Business 


In accordance with the Act, all business transacted at a special meeting of the Members 
and all business transacted at an annual meeting of the Members is special business except 
for consideration of the financial statements; consideration of the audit or review 
engagement report, if any; an extraordinary resolution to have a review engagement instead 
of an audit or to not have an audit or a review engagement; election of Directors; and 
reappointment of the incumbent auditor or person appointed to conduct a review 
engagement. 


4.05 Notice of Meetings  


(a) Notice of the time and place of a Members’ meeting shall be given in 
accordance with section 8.01:  


(i) to each Director,  


(ii) to each Member entitled to receive notice, and  


(iii) to the Corporation’s auditor or the person appointed to conduct a review 
engagement of the Corporation,  


not less than ten (10) days and not more than fifty (50) days prior to the meeting.  


(b) Notice of a Members’ meeting is not required to specify a place of the 
meeting if the meeting is to be held entirely by one or more telephonic or 
electronic means. If a person may attend a meeting of the Members by 
telephonic or electronic means, the notice of the meeting must include 
instructions for attending and participating in the meeting by the telephonic 
or electronic means that will be made available for the meeting, including, 
if applicable, instructions for voting by such means at the meeting. 


(c) Notice of a Members’ meeting at which special business is to be transacted 
must: 
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(i) state the nature of that business in sufficient detail to permit a Member to 
form a reasoned judgment on the business; and 


(ii) state the text of any special resolution to be submitted to the meeting. 


(d) The Board may fix in advance a record date for determining Members entitled 
to receive notice of and to vote at a Members’ meeting. The record date must 
be not more than fifty (50) days prior to the date of the Members’ meeting. If 
no record date is fixed, the record date for determining Members entitled to 
receive notice of and to vote at Members’ meetings shall be (i) the close of 
business on the day immediately preceding the day on which notice is given, 
or (ii) if no notice is given, the day on which the meeting is held. 


(e) The Corporation is not required to give notice of a Members’ meeting to 
Members who were not registered on the Corporation’s records on the record 
date determined under subsection 4.05(d).  


(f) Not less than the prescribed number of days under the Act, before each annual 
meeting or before the signing of a resolution in lieu of the annual meeting, 
the Corporation shall give a copy of the Board-approved financial statements, 
auditor’s report, and any further information respecting the financial position 
of the Corporation and the results of its operations required by the Articles or 
this By-law to all Members who have informed the Corporation that they wish 
to receive a copy of those documents.  


4.06 Adjournments  


(a) If within one-half (½) hour after the time appointed for a Members’ meeting, 
the meeting has not commenced because a quorum is not present, the 
Members present may adjourn the meeting to a fixed time and place, but may 
not transact any other business. 


(b) If a Members’ meeting is adjourned for less than thirty (30) days, no meeting 
notice that continues the adjourned meeting is required if all of the following 
are announced at the time of the adjournment: 


(i) the time of the continued meeting; 


(ii) if applicable, the place of the continued meeting; and  


(iii)if applicable, instructions for attending and participating in the continued 
meeting by the telephonic or electronic means that will be made available 
for the meeting, including, if applicable, instructions for voting by such 
means at the meeting. 


(c) If a Members’ meeting is adjourned by one or more adjournments for an 
aggregate of more than thirty (30) days, notice of the meeting that continues 
the adjourned meeting shall be given in accordance with section 4.05. 
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4.07 Persons Entitled to be Present 


The only persons entitled to attend a Members’ meeting are the Members, the Directors, 
the auditor or the person who has been appointed to conduct a review engagement of the 
Corporation, if any, and others who are entitled or required under any provision of the Act 
or the Articles or the By-laws of the Corporation to be present at the meeting. Any other 
person may be admitted only if invited by the chair of the meeting or with the majority 
consent of the Members present at the meeting. 


At any meeting of the Members, Members may be represented only by a proprietor or 
partner in the case of unincorporated organizations, or by an officer, director, or senior 
employee in the case of incorporated organizations. Member organizations shall forward 
to the Corporation in writing, the names of such persons who are from time to time 
authorized to represent them. Other employees or representatives of Member organizations 
may serve on Corporation committees, subject to the approval of the board of Directors.  


4.08 Chair of the Meeting 


The chair of Members’ meetings shall be: 


(a) the Chair of the Board; or  


(b) the Vice Chair, if the Chair of the Board is absent, unable, or unwilling to act; 
or 


(c) a chair elected by the Members present if the Chair of the Board and Vice 
Chair are absent or unable to act. The Secretary, if one has been appointed 
and present at the meeting, shall preside at the election of the meeting chair, 
but if the Secretary is not present, the Members, from those present, shall 
choose a Member to preside at the election. 


4.09 Quorum 


A quorum for the transaction of business at a Members’ meeting is twenty percent (20%) 
of the Members entitled to vote at the meeting, including persons present by telephonic or 
electronic means or by proxy if permitted by the By-law. If a quorum is present at the 
opening of a Members’ meeting, the Members present may proceed with the meeting’s 
business, even if quorum is not present throughout the meeting.  


4.10 Meetings Held by Electronic Means 


A meeting of the Members may be held entirely by one or more telephonic or electronic 
means or by any combination of in-person attendance and by one or more telephonic or 
electronic means if the Corporation chooses to make those means available, provided that 
those means must enable all persons entitled to attend the meeting to reasonably participate.  
A person participating in the meeting by those means is deemed to be present at the 
meeting. A vote at a meeting of the Members may be conducted entirely by one or more 
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telephonic or electronic means or by a combination of one or more telephonic or electronic 
means and voting in person. 


4.11 Voting of Members 


Business arising at any Members’ meeting shall be decided by a majority of votes unless 
otherwise required by the Act, the Articles, or this By-law, provided that: 


(a) every question submitted to any Members’ meeting shall be decided in the 
first instance by a show of hands and the chair of the meeting, if a Member, 
shall have a vote; 


(b) an abstention shall not be considered a vote cast; 


(c) before or after a show of hands has been taken on any question, the chair of 
the meeting may require, or any Member or proxyholder may demand, a 
written ballot. A written ballot so required or demanded shall be taken in such 
manner as the chair of the meeting shall direct. Member may withdraw a 
demand for a ballot; and 


(d) if there is a tie vote, the chair of the meeting shall require a written ballot, and 
shall not have a second or casting vote. If there is a tie vote upon written 
ballot, the motion is lost. 


4.12 Absentee Voting by Mail or by Telephonic or Electronic Means 


Members entitled to vote at a Members’ meeting may vote by mail or by telephonic or 
electronic means in accordance with the Act. 


4.13 Absentee Voting by Proxy 


The Corporation may send, or otherwise make available, a form of proxy to each Member 
who is entitled to receive meeting notice concurrently with or before giving the Members’ 
meeting notice. Directors may, by resolution, fix a time (not exceeding 48 hours, excluding 
Saturdays and holidays) before any meeting or continuance of an adjourned Members’ 
meeting before which time proxies to be used at that Members’ meeting must be deposited 
with the Corporation, and such time shall be specified in the meeting notice. A proxyholder 
shall be a Member.  


4.14 Written Resolution in Lieu of Meeting 


A resolution signed by all of the Members entitled to vote on that resolution at a Members’ 
meeting is valid as if it had been passed at a Members’ meeting, except for Members’ 
meetings where a Director or auditor submits a statement giving reasons for their 
resignation or opposing their removal, or as otherwise provided in the Act. The Corporation 
shall keep a copy of every written Members’ resolution with the Members’ meeting 
minutes. 
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ARTICLE 5 
DIRECTORS 


5.01 Duties and Responsibilities 


Subject to the Act and the Articles, the Board shall manage or supervise the management 
of the activities and affairs of the Corporation. 


5.02 Number of Directors 


(a) In accordance with the Articles, the Board shall consist of a minimum and 
maximum number of Directors, the number of Directors being set at six(6), 
who satisfy the criteria set out in section 5.03 of this By-law and shall be 
elected by the Members entitled to vote in accordance with section 5.04 of 
this By-law or appointed in accordance with section 5.05 of this By-law.  


(b) The number of Directors of the Corporation and the number of Directors to 
be elected at the annual Members’ meeting must be the number determined 
from time to time by special resolution or, if a special resolution empowers 
the Directors to determine the number, by Board resolution. No decrease in 
the number of Directors shall shorten the term of an incumbent Director. 


5.03 Director Qualifications  


An individual is disqualified from being a Director if they:  


(a) are under eighteen (18) years old; 


(b) are a person who has been found under the Substitute Decisions Act, 1992 or 
under the Mental Health Act to be incapable of managing property; 


(c) are a person who has been found to be incapable by any court in Canada or 
elsewhere;  


(d) have the status of a bankrupt; and 


(e) are not a partner, principal, shareholder or senior officer of a Member, and 
this eligibility may only be challenged within seven (7) days of election or 
seven (7) days of the first meeting after change in status becomes generally 
known, whichever is later. 


A Board decision as to whether or not an individual is qualified to be a Director is final.  


5.04 Election of Directors and Term 


(a) Subject to the Articles, Directors shall be elected by the Members by ordinary 
resolution at an annual meeting of Members at which an election of Directors 
is required. 
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(b) The terms of office of Directors shall be up to three (3) years or as determined 
by ordinary resolution of the Members.  


(c) If Directors are not elected at a meeting of Members, provided that each such 
Director shall hold office until the earlier of the date on which their office is 
vacated pursuant to section 5.05 or until the end of the meeting at which their 
successor is elected or appointed.  


(d) Directors shall be eligible for re-election without limitation. 


5.05 Appointments and Filling Vacancies 


So long as there is a quorum of Directors in office, any vacancy occurring in the Board 
may be filled by the Directors then in office, provided that a Director appointed to fill a 
vacancy shall be only appointed for the unexpired portion of the term of such Director’s 
predecessor. 


In the absence of a quorum of Directors, or if the Members have failed to elect the number 
of Directors (or the minimum number of Directors provided for in the Articles), the 
Directors then in office shall without delay call a Members’ meeting to fill the vacancy. 


So long as there is a quorum of Directors in office, Directors may appoint one or more 
additional Directors to hold office for a term expiring not later than the close of the next 
annual Members’ meeting, but the total number of Directors so appointed shall not exceed 
one-third (1/3) of the number elected at the previous annual Members’ meeting.  


5.06 Director Consent to Serve as a Director 


An individual elected or appointed to hold office as a Director shall consent in writing to 
such election or appointment before or within ten (10) days after the election or 
appointment unless such Director has been re-elected or reappointed where there is no 
break in the Director’s term of office. If an elected or appointed Director consents in writing 
after the ten (10) day period referred to in this section, the election or appointment is valid. 


5.07 Nomination Procedure for Election of Directors 


Nominations made for the election of Directors at a Members’ meeting may be made only: 


(a) by the Board in accordance with the nominating and election procedure 
prescribed by the Board from time to time; or 


(b) in accordance with the process set out in the Act, by not less than five 
percent (5%) of the Members entitled to vote at the Members’ meeting at 
which the election is to occur. The Board decision as to whether a candidate 
is qualified to stand for election is final. 
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5.08 Vacation of Office 


(a) The office of a Director shall be automatically vacated if the Director: 


(i) dies; 


(ii) resigns in writing;  


(iii) has been absent from three (3) consecutive Director’s meetings as 
determined by the Directors;  


(iv) is removed by the Members in accordance with subsection 5.08(c); or  


(v) becomes disqualified under section 5.03. 


(b) A resignation of a Director becomes effective at the time the resignation is 
received by the Corporation or at the time specified in the resignation, 
whatever is later. A Director who resigns or is removed shall not be entitled 
to give a statement giving reasons for resigning or for opposing their removal. 


(c) The Members may, by ordinary resolution at a special Members’ meeting, 
remove from office any Director or Directors and may elect a qualified 
individual to fill the resulting vacancy for the remainder of the term of the 
Director(s) so removed. 


(d) Where there is a Board vacancy, the remaining Directors may exercise all the 
Board powers so long as a quorum remains in office. 


5.09 Directors Remuneration 


The Directors shall serve as such without remuneration and no Director shall directly or 
indirectly receive any profit from their position as such provided that a Director may be 
reimbursed reasonable expenses incurred by the Director in the performance of their duties.  


5.10 Delegation – Executive Committee 


The Board may appoint from their number a managing director or a committee of Directors 
(which may be referred to as an executive committee) and delegate to the managing director 
or committee any of the powers of the Board except those which may not be delegated by 
the Board pursuant to subsection 36(2) of the Act as follows: 


(a) to submit to the Members any question or matter requiring the Members’ 
approval; 


(b) to fill a vacancy among the Directors or in the position of auditor or of a 
person appointed to conduct a review engagement of the Corporation;   


(c) to appoint additional Directors; 
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(d) to issue debt obligations except as authorized by the Directors; 


(e) to approve any annual financial statements;  


(f) to adopt, amend or repeal By-laws; or 


(g) to establish contributions to be made, or dues to be paid, by Members. 


Unless otherwise determined by the Board, such a committee shall have the power to fix 
its quorum at not less than a majority of its members, to elect its chair, and to otherwise 
regulate its procedures. 


5.11 Audit Committee  


If the Board adopts an audit committee, the following provisions shall apply: 


(a) The audit committee shall be comprised of one or more Directors and a 
majority of the audit committee members must not be officers or employees 
of the Corporation or of any of its affiliates; 


(b) The audit committee shall review the Corporation’s financial statements 
before they are approved by the Directors; and 


(c) The auditor or person appointed to conduct a review engagement is entitled 
to notice of the time and place of any audit committee meeting. 


5.12 Other Committees 


The Board may from time to time appoint any committee or other advisory body, as it 
deems necessary or appropriate for such purposes and, subject to the Act, with such powers 
as the Board shall see fit. Any such committee may formulate its own rules of procedure, 
subject to such regulations or directions as the Board may from time to time make. Any 
committee member may be removed by resolution of the Board. The Board may fix any 
remuneration for committee members who are not also Directors.  


5.13 Books and Records  


The Directors shall see that all necessary books and records of the Corporation required by 
the Act, the Corporation’s By-laws, or by any applicable statute or law are regularly and 
properly kept. 


5.14 Standard of care  


Every Director and officer in exercising their powers and discharging their duties to the 
Corporation shall, 


(a) act honestly and in good faith with a view to the Corporation’s best interests; 
and 
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(b) exercise the care, diligence and skill that a reasonably prudent person would 
exercise in comparable circumstances. 


5.15 Declaration of Conflict 


A Director who is a party to a material contract or transaction or proposed material contract 
or transaction with the Corporation or is a director or officer of, or has a material interest 
in, any person who is a party to a material contract or transaction or proposed material 
contract or transaction with the Corporation shall make the disclosure required by the Act. 
Except as provided by the Act, no such Director shall attend any part of a meeting of 
Directors during which the contract or transaction is discussed or vote on any resolution to 
approve any such contract or transaction. The Directors and officers shall comply with the 
conflict of interest provisions of the Act and any Policies.  


5.16 General and Continuing Disclosure of Interest 


For the purposes of section 5.15, a general notice to the Directors by a Director or officer 
declaring that the Director or officer is a director or officer of or has a material interest in 
a person, or that there has been a material change in the Director’s or officer’s interest in 
the person, and is to be regarded as interested in any contract or transaction entered into 
with that person is sufficient declaration of interest in relation to any contract or transaction 
so made. 


5.17 Confidentiality 


Every Director, officer, and committee member of the Corporation shall respect the 
confidentiality of matters brought before the Board or before any committee. 


5.18 Liability of Directors and Officers 


No Director, officer or committee member of the Corporation is liable for the acts, neglects 
or defaults of any other Director, officer, committee member or employee of the 
Corporation or for joining in any receipt or for any loss, damage or expense happening to 
the Corporation through the insufficiency or deficiency of title to any property acquired by 
resolution of the Board or for or on behalf of the Corporation or for the insufficiency or 
deficiency of any security in or upon which any of the money of or belonging to the 
Corporation shall be placed out or invested or for any loss or damage arising from the 
bankruptcy, insolvency or tortious act of any person, firm or Corporation with whom or 
which any moneys, securities or effects shall be lodged or deposited or for any other loss, 
damage or misfortune whatever which may happen in the execution of the duties of their 
respective office or trust provided that they have: 


(a) complied with the Act and the Corporation’s Articles and By-laws; and 


(b) exercised their powers and discharged their duties in accordance with the Act. 
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5.19 Indemnification of Directors and Others 


(a) Every Director or officer or former Director or officer of the Corporation or 
an individual who acts or acted at the Corporation’s request as a director or 
officer, or in a similar capacity, of another entity, shall be indemnified and 
saved harmless out of the Corporation’s funds from and against all costs, 
charges and expenses, including an amount paid to settle an action or satisfy 
a judgment, reasonably incurred by the individual in respect of any civil, 
criminal, administrative, investigative or other action or proceeding in which 
the individual is involved because of that association with the Corporation or 
other entity. 


(b) The Corporation may advance money to an individual referred to in 
subsection 5.19(a) for the costs, charges and expenses of an action or 
proceeding referred to in that subsection, but the individual shall repay the 
money if the individual does not fulfil the conditions set out in 
subsection 5.19(c). 


(c) The Corporation shall not indemnify an individual under subsection 5.19(a) 
unless: 


(i) the individual acted honestly and in good faith with a view to the 
Corporation’s best interests or other entity for which the individual acts or 
acted at the Corporation’s request as a director or officer, or in a similar 
capacity, as the case may be; and 


(ii) if the matter is a criminal or administrative proceeding that is enforceable 
by a monetary penalty, the individual had reasonable grounds for believing 
that their conduct was lawful. 


ARTICLE 6 
BOARD MEETINGS 


6.01 Calling of Meetings 


Meetings of the Board may be called by the Executive Director, the Chair of the Board, the 
Vice Chair of the Board, or any two (2) Directors at any time.  


6.02 Place of Meetings 


Meetings of the Board may be held at the registered office of the Corporation or at any 
other place within or outside of Canada, as the Board may determine. 


6.03 Notice of Meetings 


(a) Notice of meetings, other than meetings described in sections 6.04 and 6.05 
of this By-law, shall be given to all Directors at least 48 hours prior to the 
meeting. The Chair of the Board, a Vice Chair, the Executive Director or any 
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two (2) Directors may call a meeting on less notice, by such means as are 
deemed appropriate, provided that notice is given to all Directors and the 
majority of the Directors consent to the holding of such meeting. 


(b) Notice of a Board meeting is not necessary if all Directors are present and 
none objects to the holding of the meeting, or if those absent have waived 
notice or otherwise signified their consent to the holding of the meeting. 
Notice of an adjourned Board meeting is not required if the time and place of 
the adjourned meeting is announced at the original meeting. 


(c) Unless the By-law otherwise provides, no notice of a Board meeting need 
specify the purpose of the business to be transacted at the meeting, unless the 
meeting is intended to deal with a matter referred to in section 5.10, in which 
case the notice must specify that matter. 


(d) Notice of a meeting of Directors need not specify a place of the meeting if 
the meeting is to be held entirely by one or more telephonic or electronic 
means. If the Directors may attend a meeting by telephonic or electronic 
means, the notice of the meeting must include instructions for attending and 
participating in the meeting by the telephonic or electronic means that will be 
made available for the meeting, including, if applicable, instructions for 
voting by such means at the meeting. 


6.04 Meeting of Board after Annual Meeting 


Provided a quorum of Directors is present, the Board may, without notice, hold a meeting 
immediately following the annual Members’ meeting. 


6.05 Regular Meetings  


The Board may appoint one (1) or more days for regular Board meetings at a place and 
time named. A copy of any Board resolution fixing the place and time of regular Board 
meetings shall be given to each Director forthwith after being passed, but no other notice 
shall be required for any such regular meeting except if notice is required to be given 
because the meeting is intended to deal with a matter referred to in section 5.10 of this 
By-law, in which case the notice must specify that matter. 


6.06 No Alternate Directors 


No person shall act for an absent Director at a meeting of the Board. A Director shall not 
be entitled to vote by proxy.  


6.07 Participation at Meeting by Telephone or Electronic Means 


A meeting of Directors may be held entirely by one or more telephonic or electronic means 
or by any combination of in-person attendance and by one or more telephonic or electronic 
means, provided that all persons attending the meeting are able to communicate with each 
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other simultaneously and instantaneously. A Director participating in the meeting by those 
means is deemed to be present at the meeting. 


6.08 Quorum 


A majority of the Directors shall constitute a quorum.  


6.09 Votes to Govern 


Each Director present at a Board meeting shall be entitled to one (1) vote on each matter. 
Any question arising at any Board meeting or any committee meeting, shall be determined 
by a majority of votes. The chair of the meeting may vote at first instance and in the case 
of an equality of votes, the chair of the meeting may cast a second vote.   


6.10 Ballots 


The vote on any question shall be taken by secret ballot if so demanded by any Director 
present and entitled to vote. Such ballots shall be counted by the meeting chair. Otherwise 
a vote shall be taken by a show of hands. Unless a ballot is demanded, an entry in the 
minutes to the effect that the meeting chair declared that a resolution has been carried, or 
carried by a particular majority, or defeated, shall be conclusive in the absence of evidence 
to the contrary. 


6.11 Dissent of Director at Meeting 


A Director is who is present at a meeting of the Board or of a committee of Directors is 
deemed to have consented to any resolution passed or action taken at the meeting, unless: 


(a) the Director’s dissent is entered in the meeting minutes; 


(b) the Director requests that their dissent be entered in the meeting minutes; 


(c) the Director gives their dissent to the meeting secretary before the meeting is 
terminated; or 


(d) the Director submits their written dissent immediately after the meeting is 
terminated to the Corporation. 


6.12 Dissent of Absent Director 


A Director who was not present at a meeting at which a resolution was passed or action 
taken is deemed to have consented to the resolution or action unless within seven (7) days 
after becoming aware of the resolution, the Director has: 


(a) caused their written dissent to be placed with the meeting minutes; or 


(b) submitted their written dissent to the Corporation. 
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A Director who votes for or consents to a resolution is not entitled to dissent under this 
section. 


6.13 Persons Entitled to be Present 


Guests may attend Board meetings with the meeting’s consent on the invitation of the Chair 
of the Board or the Executive Director. The Board may adopt a policy from time to time 
with respect to the attendance of the public at Board meetings. 


6.14 Meeting Adjournment 


(a) If within one-half (½) hour after the time appointed for a Board meeting a 
quorum is not present, the meeting shall stand adjourned until a day within 
two (2) weeks to be determined by the meeting chair. 


(b) Notice of a meeting that continues an adjourned meeting of Directors is not 
required to be given if all of the following are announced at the time of the 
adjournment: 


(i) the time of the continued meeting; 


(ii) if applicable, the place of the continued meeting; and  


(iii) if applicable, instructions for attending and participating in the continued 
meeting by the telephonic or electronic means that will be made available 
for the meeting, including, if applicable, instructions for voting by such 
means at the meeting. 


6.15 Notice of Adjourned Meeting 


At least twenty-four (24) hours’ notice of the adjourned meeting by an appropriate means 
shall be given to each Director. 


6.16 Written Resolutions in Lieu of Meeting 


A resolution, signed by all of the Directors entitled to vote on that resolution at a Board 
meeting or a committee of Directors is as valid as if it had been passed at a Board meeting 
or of a committee of Directors. The Corporation shall keep a copy of every written 
resolution of the Board or a committee of Directors with the minutes of Board meetings or 
of a committee of Directors. 


ARTICLE 7 
OFFICERS 


7.01 Officers 


(a) The Corporation’s officers shall include: 


(i) the President and Chair of the Board;  
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(ii) the Vice Chair; 


(iii) a Secretary; 


(iv) a Treasurer; 


        and may include such other officers as the Board may by resolution determine.  


7.02 Appointment  


(a) The officers shall be appointed by Board resolution at the first Board meeting 
following the annual Members’ meeting at which the Directors are elected or 
at such other times when a vacancy shall occur. 


(b) Subject to the Act, the Board may specify the duties of officers and delegate 
to them powers to manage the Corporation’s activities and affairs, except the 
power to do anything referred to in section 5.10.  


(c) The Corporation’s officers must be Directors. A person may hold more than 
one office. 


7.03 Description of Office 


(a) President and Chair of the Board – The President and Chair of the Board 
shall be appointed by the Board from among the Directors and the election 
shall be by ballot. The Chair of the Board shall, when present, preside at all 
meetings of the Board. The Chair of the Board shall be an ex-officio member 
of all committees. 


(b) Vice Chair – The Vice Chair shall be appointed by the Board from among 
the Directors and the election shall be by ballot. In the Chair of the Board’s 
absence or disability, the Vice Chair shall perform the Chair of the Board’s 
duties and exercise the Chair of the Board’s powers and shall perform such 
other duties as shall from time to time assigned to the Vice Chair by the 
Board.  


(c) Secretary – The Secretary shall carry out the duties of the Corporation’s 
secretary generally and shall attend, or cause a recording secretary to attend, 
all meetings of the Board, the Members, and committees, to act as a clerk 
thereof and to record all votes and minutes of all proceedings in the books to 
be kept for that purpose. The Secretary shall give or cause to be given notice 
of all meetings of the Members and of the Board, and shall perform such other 
duties as may be prescribed by the Corporation’s By-laws or the Board. 


(d) Treasurer – The Treasurer shall carry out the duties of the Corporation’s 
treasurer generally, and shall keep or cause to be kept full and accurate 
accounts of all of the Corporation’s assets, liabilities, receipts and 
disbursements in the books to be kept for that purpose. The Treasurer shall 
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perform such other duties as may be prescribed by the Corporation’s By-laws 
or the Board. 


(e) Executive Director – The Corporation’s chief executive, if appointed, shall 
be known as the Executive Director and shall be appointed by the Board. The 
Executive Director shall have charge and control over the Corporation’s 
activities and property, shall direct the work of all individuals engaged in 
activities on behalf of the Corporation, shall attend all meetings of the Board, 
the Members, and any committee of the Corporation at the request of the 
Board or the Chair of the Board. The Executive Director shall make periodic 
and regular reports to the Board and shall in these reports make 
recommendations concerning all questions calling for action or direction. The 
Executive Director shall be responsible for all employee matters, including 
hiring, and termination (if necessary). The Executive Director shall chair all 
meetings of the Members. 


(f) Other Officers – The powers and duties of all other officers shall be such as 
the Board may from time to time determine. Any of the powers and duties of 
an officer to whom an assistant has been appointed may be exercised and 
performed by such an assistant unless the Board otherwise directs.  


7.04 Terms of Office 


(a) Unless otherwise provided in this By-law, officers shall be appointed by the 
Board at the first meeting of the Board immediately following the annual 
meeting of Members and shall hold their position for a period of one (1) year 
or until their successors are appointed. Officers shall be subject to removal 
by Board resolution at any time. 


(b) In those cases where an officer is appointed by the Board to fill a mid-term 
vacancy such officer shall hold office until the first meeting of the Board 
immediately following the annual meeting of Members, or as otherwise 
determined by resolution of the Board.  


 


ARTICLE 8 
NOTICES 


8.01 Method of Giving Notice 


(a) Whenever under the provisions of the By-law notice is required to be given, 
unless otherwise provided such notice may be given in writing and delivered 
or sent by prepaid mail, by personal delivery or by electronic means to: 


(i) each Director at their latest address as shown in the Corporation’s records 
or in the most recent notice or return filed under the Corporations 
Information Act, whichever is the more current;  
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(ii) to each Member, officer, or committee member at their latest address as 
shown in the Corporation’s records; or 


(iii) to the Corporation’s auditor or the person appointed to conduct a review 
engagement of the Corporation at its business address.  


A notice so delivered shall be deemed to have been received when it is delivered 
personally or to the address as aforesaid; a notice so mailed shall be deemed to have 
been received on the fifth (5th) day after it was deposited in a post office or public 
letter box, or as otherwise prescribed by the Act; and a notice so sent by any 
electronic means shall be deemed to have been sent and received in the manner and 
at the time specified in the Electronic Commerce Act, 2000 (Ontario).  


(b) The Secretary or the Secretary’s designate may change or cause to be changed 
the recorded address of any Member, Director, officer, auditor or committee 
member in accordance with any information believed by them to be reliable. 


(c) Notwithstanding the foregoing provisions with respect to mailing, if it may 
reasonably be anticipated that, due to any strike, lock out, or similar event 
involving an interruption in postal service, any notice will not be received by 
the addressee by no later than the fifth (5th) business day following its 
mailing, then the mailing of the notice shall not be an effective means of 
sending it but rather any notice must then be sent by an alternative method 
that may reasonably be anticipated will cause the notice to be received 
reasonably expeditiously by the addressee.  


8.02 Computation of Time 


In computing the date or time when notice must be given under any provision requiring a 
specified number of days’ notice of any meeting or other event, the date of giving the notice 
shall be excluded.  


8.03 Omissions and Errors 


The accidental omission to give any notice to any Member, Director, officer, committee 
member or the auditor of the Corporation or the non-receipt of any notice by any Member, 
Director, officer, committee member or the auditor of the Corporation or any error in any 
notice not affecting the substance thereof shall not invalidate any action taken at any 
meeting held pursuant to such notice or otherwise founded thereon.  


8.04 Waiver of Notice 


Any Member, Director, officer, committee member, or the Corporation’s auditor may, in 
writing, waive or consent to abridge the time for giving any notice required to be given to 
them or it under any provision of the Act, the Articles or the Corporation’s By-law, and 
such waiver or consent to abridgment, whether given before or after the meeting or other 
event of which notice is required to be given, shall cure any default in giving such notice. 
Attendance and participation at a meeting constitutes waiver of notice unless such 
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attendance is for the express purpose of objecting to the transaction of any business on the 
grounds the meeting was not lawfully called.  


ARTICLE 9 
AMENDMENTS TO ARTICLES AND BY-LAWS 


9.01 Amendment of Articles  


Pursuant to the Act, a special resolution of the Members is required to make any 
amendment to the Articles of the Corporation with respect to the matters listed in 
Section 103(1) of the Act.  


9.02 Amendment of By-law 


Subject to the Act, a By-law or an amendment to a By-law passed by the Board shall have 
full force and effect from the time of the Board resolution, or from such future time as may 
be specified in said Board resolution. 


9.03 Member Approval 


(a) The Board shall submit all new By-laws, amendments to By-laws, or repeals 
of By-laws, to the Members at the next Members’ meeting, and the Members 
may confirm, reject or amend the By-law, amendment or repeal by ordinary 
resolution.  


(b) Subject to section 9.03(d), new By-laws, amendments to By-laws, or repeals 
of By-laws shall be effective from the date of the Board resolution.  


(c) If the By-law, amendment, or repeal is confirmed or confirmed as amended 
by the Members, it remains effective in the form in which it was confirmed. 


(d) If the By-law, amendment, or repeal is not submitted to the Members at the 
next Members’ meeting, it automatically ceases to have effect and any 
subsequent By-law amendment or repeal that has substantially the same 
purpose or effect shall not be effective until confirmed by the Members.  


(e) If a By-law, amendment, or repeal ceases to have effect, a subsequent Board 
resolution that has substantially the same purpose or effect is not effective 
until it is confirmed or confirmed as amended by the Members. 


(f) The Members entitled to vote at the meeting may confirm the By-law as 
presented, reject it or amend it. If rejected, it thereupon ceases to have effect 
and the Corporation shall revert to the By-law in force immediately prior 
thereto, provided that no act done or right acquired under any such By-law is 
prejudicially affected by any such rejection or refusal to approve. If approved, 
or approved as amended, the By-law remains effective in the form in which 
it was confirmed. 
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ARTICLE 10 
EFFECTIVE DATE 


10.01 Effective Date  


This By-law is effective upon the issuance of Articles of Amendment by the Government 
of Ontario under the Act and approval of the By-law by special resolution of the Members. 


 


[Signature page follows] 


  







- 26 - 


 


 


ENACTED by the Board this 22nd day of February, 2024. 


 


   
Chair of the Board   Secretary 


 


 


CONFIRMED by the Members on this 22nd day of February, 2024. 


 


 
Secretary 


 







 


 


 


TAB 06 


 































 


 


 


TAB 07 







COLLECTIVE AGREEMENT 


BliTWEEN: 


METROPOLITAN TORONTO APARTMENT BUILDERS' AsSOCIATION 


-and-


LABoURERS' INTERNATIONAL UNION OF NORTH AMERICA, LoCAL 183 


May 1, 2022- Apri130, 2025 







COLLECOVE AGREEMENT 


BETWEEN: 


METROPOLITAN TORONTO APARTMENT BUILDERS' ASSOCIATION 


-AND-


lABOURERS' INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 183 


TABLE OF CONTENTS 


ARTICLE 1- RECOGNITION- CO-OPERATION- CONTRACTING OUT ...................................................................... 1 


ARTICLE 2 - UNION SECURITY ................................................................................................................................ 6 


ARTICLE 3- MANAGEMENT RIGHTS ....................................................................................................................... 7 


ARTICLE 4- GRIEVANCE PROCEDURE ..................................................................................................................... 7 


ARTICLE 5 - ARBITRATION ...................................................................................................................................... 8 


ARTICLE 6- MANAGEMENT GRIEVANCES- UNION GRIEVANCES ........................................................................ .. 10 


ARTICLE 7- WAGE CLASSIFICATIONS AND SCHEDULES ........................................................................................ .10 


ARTICLE 8 - APPRENTICES ..................................................................................................................................... 11 


ARTICLE 9- UNION REPRESENTATION .................................................................................................................. 12 


ARTICLE 10- PRODUCTIVITY AND TECHNOLOGY .................................................................................................. 13 


ARTICLE 11- LAYOFF AND RECALL RIGHTS ............................................................................................................ 14 


ARTICLE 12- SHELTER- SANITATION- SAFETY- TOOLS ....................................................................................... 15 


ARTICLE 13- REINSTATEMENT UPON RETURN FROM ABSENCE RESULTING FROM COMPENSABLE ACCIDENT ..... 16 


ARTICLE 14 -INDUSTRY, UPGRADING AND RE-TRAINING ..................................................................................... 16 


ARTICLE 15- EMPLOYER ASSOCIATION FUND ....................................................................................................... 18 


ARTICLE 16- DEEMED ASSIGNMENT OF COMPENSATION UNDER THE EMPLOYMENT STANDARDS AMENDMENT 
ACT, 1991 ......................................................................................................................................... 19 


ARTICLE 17- WELFARE, PENSION, TRAINING, MEMBER'S BENEFIT FUND, LEGAL AND OTHER REMITTANCES ...... 19 


ARTICLE 18- DELINQUENCY .................................................................................................................................. 22 


ARTICLE 19- DURATION ....................................................................................................................................... 22 


SCHEDULE "A" BOARD AREA 8 AND SIMCOE COUNTY .................................................................................... 23 


A.l HOURS OF WORK AND OVERTIME .... ................................................................................. ... .......... ....... .. .... 23 


A.2 TRAVELALLOWANCE ................................................................. ............................. ............. .. ....................... 24 


A.3 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR BOARD AREA 8 AND SIMCOE COUNTY ..........•. 27 


LIUNA Loca/183 & MTABA 2022-2025 Collective Agreement (i) 







SCHEDULE "B" BOARD AREA 9 ........................................................................................................................ 31 


B.1 HOURS OF WORK AND OVERTIME .......................................................................... .................................... . 31 


B.2 TRAVELALLOWANCE ......... ............................ .......... .................. ............. ...... .. .............. ..... .. ............ ........... .. 32 


B.3 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR THE BOARD AREA 9 SCHEDULE "B" .... ........ ...... 33 


SCHEDULE "C" BOARD AREAS 7 AND Z7 ......................................................................................................... 37 


C.l HOURS OF WORK AND OVERTIME ... ............................................................................................................ 37 


C.2 TRAVELALLOWANCE .................................................................................................................................... 38 


C.3 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR BOARD AREAS 7 AND 27 .................................. 39 


SCHEDULE "D" BOARD AREAS 10, 11, 1Z AND THE DISTRICT OF MUSKOKA .................................................... 43 


D.l HOURS OF WORK AND OVERTIME ............................................................................................................... 43 


D.2 TRAVELALLOWANCE .................................................................................................................................... 44 


D.3 SUBCONTRACTING ....................................................................................................................................... 45 


D.4 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR BOARD AREAS 10, 11, 12 AND THE DISTRICT OF 


MUSKOKA ............. ............. ..................................................................................................................................... 46 


SCHEDULE "E" .......................................................................................................................................... , ........... 50 


LETIER OF UNDERSTANDING NO. 1 RE: NO INFERIOR COLLEITNE AGREEMENTS ......................................................... ... ........ 50 


LETIER OF UNDERSTANDING NO. 2 RE: REMITTANCES AND CONTRIBUTIONS .......................................................................... 51 


LETIEROF UNDERSTANDING NO.3 RE: NAMEOFUNION ................................................................................................... 52 


LETIER OF UNDERSTANDING NO.4 RE: SUCCESSOR AND ASSIGNS ........................................................................................ 53 


LEITER OF UNDERSTANDING NO. 5 RE: GRIEVANCES-AssoCIATION MEMBERS .................................................................. ... 54 


LEITER OF UNDERSTANDING NO. 6 RE: CONCRETE RESTORATION ........................................................................................ 55 


LEITER OF UNDERSTANDING NO. 7 RE: SETTLEMENT OF PROCEDURES UNDER THE ONTARIO LABOUR RELATIONS ACT ................... 56 


LETIER OF UNDERSTANDING NO. 8 RE: REPETfTJVE VIOLATIONS OF THE COLLECTIVE AGREEMENT .............................................. 57 


LETIER OF UNDERSTANDING NO.9 RE: HEALTH AND SAFETY ...................................... ...................................... ............... ... 58 


LETTER OF UNDERSTANDING NO. 10 RE: SUB-CONTRACTING AND CROSS-OVER PROVISIONS .................................................... 59 


LEITER OF UNDERSTANDING NO. 11 RE: SUBCONTRACTING FOR BOARD AREAS 7 AND27 .............................. ....... ................... 62 


LEITER OF UNDERSTANDING NO. 12 RE: HEALTH AND SAFETY TRAINING .............................................................................. 64 
LEITER OF UNDERSTANDING NO. 13 RE: HOIST0PERATORS ............................................................................................... 66 


SCHEDULE "F" ....................................................................................................................................................... 68 


LETIER OF AGREEMENT ......................................................................................................................................... 68 


APPENDIX "A" .......................................................................... .................................................................................. 69 


I. EXPEDITED ARBITRATION .................................................. .................. ................................................... 69 


L/UNA Loca/183 & MTABA 2022-2025 Collective Agreement (ii) 







METROPOLITAN TORONTO APARTMENT BUILDERS' ASSOCIATION 
COLLECTIVE AGREEMENT 


THIS AGREEMENT made and entered into as of the 1st day of May, 2022. 


BETWEEN: 


Metropolitan Toronto Apartment Builders' Association 


(hereinafter called the "Association") 


-of the First Part; 


-and-


Labourers' International Union of North America, Locall83 


(hereinafter called the "Union") 


- of the Second Part. 


WHEREAS the Association, acting on behalf of its member Companies, and 
acting on behalf of certain other Employers with whom the Union has bargaining rights, pursuant 
to the Accreditation Order issued by the Ontario Labour Relations Board (OLRB), and the Union 
wish to make a common Collective Agreement with respect to certain employees of the Employers 
engaged in construction as defined in Article 1 of this Collective Agreement and provide for and 
ensure uniform interpretation and application in the administration of the collective bargaining 
agreement; 


AND WHEREAS the Employers recognize the Union as the Collective Bargaining 
Agent with respect to the employees of the Employers covered by this Agreement and all other 
Employers engaged in construction under this Agreement; 


NOW THEREFORE it is agreed as follows: 


ARTICLE 1- RECOGNITION- CO-OPERATION- CONTRACTING OUT 


1.01 Each of the Employers recognize the Union as the Collective Bargaining Agent for 
all of its own construction employees engaged in the on-site construction of all types of apartment 
buildings only and their amenities, up to the takeover of the said construction project or part thereof 
by mai11tenance aud management employees of the Employer or maintenance and management 
employees of some other empl.oyer, sa e and except employees employed as non-working 
foreperson, watchperson and operating engineers in OLRB Areas Nos. 7 8. 9 I 0, I 1, 12 l 8 and 
27. For the purpose of this Agreement, the parties agree that the term "operating engineers" does 
not include employees operating small equipment such as mini-skids, steer loaders, mini
backhoes, bob-cats and similar small equipment, or personnel and material hoist operators, which 
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employees are covered by this Agreement and shall be members of the, Labourers' International 
Union ofNorth America, Locall83 (the 'Union"). 


1.02 Without restricting the generality of the foregoing, and for the pwposes of 
clarification, it is agreed that the following building types shall be deemed to be an apartment 
building for the purposes of this Agreement: 


(i) all Public Housing, Co-Operatives, Senior Citizens' and Student Housing; 


(ii) a stacked row dwelling, which means a building divided vertically into three 
(3) or more dwelling units and horizontally into four ( 4) or more dwelling 
units, each having its own private entrance; 


(iii) a stacked structure which is four (4) storeys or more above grade; 


(iv) notwithstanding items 1.02(i) and 1.02(ii), a traditional three (3) storey with 
common corridors, stairwells, and parking; 


(v) a separate structure which includes space designed to be used for 
commercia4 retail and/or office _purposes of not more than fifty percent 
(50%) of the gross floor area (excluding parking and recreational fac.-:ilities); 


(vi) those sections of a multi-towered single complex on a common podium 
which are divided vertically by the lines relating directly to commercial and 
residential sections· then each section shall be built according to its base 
use; 


(vii) a separate residential structure(s) which fonns part of a single project with 
an apartment building(s) under a common deed, architectuml design and 
building permit; 


(viii) structures used for sleeping accommodation and/or occ.upancies in which 
persons, because of age, mental or physical limitations, requll:e special care 
or treatment, and all facilities connect therewith; 


(ix) the other paragraphs of this Article 1.02 notwithstanding, the term 
"apartment buildings" when used in this Collective Agreement shall not 
include low-rise housing as that tenn is defined in the collective agreement 
between the Toronto Residential Construction Labour Bureau and the 
Union. 


(x) It is understood that Light Wood Framed Apartment Buildings are "low
rise" housing as defined in the TRCLB Agreement. A Light Wood Framed 
Apartment Building is a building where the superstructure is light wood 
framed, and also those where the superstructure is a mix of concrete 
(including Slab on Grade/Core Slab) and light wood framing. The use of 
LVL CLT, NLT or other engineered wood products, or other beams or 
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posts in a light wood framed superstructure does not alter the character of a 
light wood framed building. 


I. 03 In the event an Employer covered by this Agreement is engaged in the construction 
of an apartment building as herein defined, by means of a corporation, individual fum, syndicate 
or association or any combination thereof, and where the Employer is the builder it shall be 
deemed that the corporation, individual, firm syndicate or association or any combination thereof 
is bound by the Agreement for the purposes of such construction work. 


Each of the Employers agree that when engaged in the on-site construction of"low 
rise housing" they shall abide by the terms and conditions of the coUective agreement between the 
Toronto Residential Construction Labour Bureau and the Union. 


The terms "low rise housing" whenever used in this Collective Agreement shall be 
given the same meaning as that term given in the co1lective agreement between the Toronto 
Residential Construction Labour Bureau and the Union. 


1.04 (a) In Board Areas 7, 8, 27 and the Simcoe County portion of 18, should an Employer 
contract or subcontract the following work all such work sha11 be contracted or subcontracted to 
companies in contractual relations with the Union and which are bound to, and are applying, the 
applicable Local 183 Collective Agreement for such work as listed in Article 1.05; 


(i) General Construction labour (including personnel and material hoist 
operators); 


(ii) Concrete Superstructure; 


forming 


reinforcing steel placing 


concrete placing and finishing; 


(iii) Concrete and Drain; 


(iv) Paving and Parking Lot Construction; 


(v) Hard Landscaping; 


''Bard landscaping which shaU mean poured in place curbs planter boxes of 
all types, sidewalks, and pathways and the installation of pavers including 
flagstone of aJJ types, interlocking stone, and all types of stone and all timber 
work and retaining walls of all types"; 


(vi) Sheet Piling, shoring and Lagging (Labour); 


(vii) Buried Internal Site Services installed by, or contracted or sub-contracted 
by, the Employer; 
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(viii) On-site manufacture and erection of structural pre-cast concrete balcony 
panels and concrete stairs and other pre-cast not normally erected by a pre
cast specialty contractor in the sub-structure and super-structure and 
excluding landscaping components; then such work shall be contracted or 
sub-contracted to companies in contractual relations with the Union; 


(ix) Bricklaying and Masonry, including (i) the installation of all exterior air I 
moisture banier and insulation behind brick block, masonry or stucco, (ii) 
the covering, tarping or untarping of aU masonry/stucco scaffolding, and 
(iii) the exterior installation of EIFS/stucco; 


For the purpose of clarity, "installation of exterior EIFS/stucco 'includes any 
application of exterior stucco onsite but does not include the installation of 
any prefabricated exterior wall assembly manufactured off-site. 


(x) Self-Levelling of concrete floors; and 


*The application of dry-pack and/or self-compacting concrete materials is 
not included in this definition; 


(xi) Effective May 1, 2023, In-suite Marble, Tile, and Terrazzo. 


*Countertops and custom cut slab products are not included in the definition 
of in suite marble, tile and terrazzo work. 


All such work shall be contracted or subcontracted to companies in contractual 
relations with the Union. 


(b) Should an Employer contract or subcontract any portion of the concrete forming 
construction work referred to in Article 1.04.a (ii) above, the Employer shall contract or sub
contract all the phases of such construction work at the project to the same fonnwork contractor 
in recognition of the benefits derived from the employment by such contractors of composite, 
multi-skilled crews wl1o perform all phases of the concrete forming construction work. 


(c) The Union must forthwith supply to the Association a list of those contractors 
which are in contractual relationship with it, which lists shall be revised by the Union as necessary, 
but in no event less than quarterly. The Union must also supply to tl1e Association a copy of all 
current collective agreements wifu each and every Employer's Organization for every trade or sub
trade mentioned in the subcontracting clause of the cross-over of this Agreement. The Union is 
required to send a copy to the Association of any certificates obtained by the Union with respect 
to the certification of new builders who are (or become bound by) this Agreement. 


(d) On the signing of the Collective Agreement and thereafter by January 15th of each 
following year, the Association shall provide fue Union with a current copy of its membership list. 


1.05 Cross-Over Clauses: For the purposes of clarity it is agreed that this Article only 
appl:ies when the EmpJoyer is performing work covered by the Union 's other collective agreements 
as set out below with its own employees and does not apply to the Employer's contracting I 
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subcontracting obligation set out in other provisions of the Collective Agreement. Should the 
Employer perform any work falling within the scope of the following collective agreements of the 
Union, then the Employer shall abide by and perfonn such work in accordance with the terms and 
conditions of the applicable coJlective agreement except for any terms and conditions in respect of 
contract or sub-contract restrictions which shall only be subject to and governed by the provisions 
of this Agreement: 


A. "The Bricklaying Agreement" being a collective agreement between the Masonry 
Contractors' Association ofToronto Inc. and Bricklayers, Masons Independent Union of Canada, 
Local 1, and the Union, and Masoruy Council of Unions Toronto and Vicinity. 


B. "The Carpentry and Framing Agreement" being a collective agreement between 
The Residential Framing Contractors ' Association of Metropolitan Toronto and Vicinity Inc. and 
the Union. 


C. "The Concrete and Drain Agreement" being a collective agreement between the 
Ontario Concrete and Drain Contractors' Association and the Union. 


D. "The Forming Agreement" being a collective agreement between the Ontario 
Formwork Association and the Formwork Council of Ontario. 


E. "The Heavy Engineering Agreement" being a collective agreement between the 
Heavy Construction Association ofToronto and the Union. 


F. "The House Basements Agreement" being a collective agreement between The 
Residential Low-Rise Forming Contractors Association of Metropolitan Toronto and Vicinity and 
the Union. 


G. "The House Board Area 8 Builders Agreement" being a collective agreement 
between the Toronto Residential Construction Labour Bureau and the Union. 


H. "The Agreement Covering Building Restorations and Associated Work" being 
a collective agreement between the Building Restorations and Associated Work Contractors in 
Ontario Labour Relations Board Area No. 8 and the Union. 


I. "The Roads Agreement" being a collective agreement between the Toronto and 
Area Road Builders ' Association and A Council of Trade Unions acting as the representative and 
agent ofTeamsters' Local 230 and the Union. 


J. "The Sewer and Watermain Agreement" being a collective agreement between 
the Greater Toronto Sewer and Watermain Contractors' Association and A Council of Trade 
Unions acting as the representative and agent ofTeamsters' Local230 and the Union. 


K. "The Utilities Agreement'' being a collective agreement between the Utility 
Contractors' Association of Ontario and the Labourers' International Union of North America, 
Ontario Provincial District Council and its affiliated Local Unions. 
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L. "The Marble, Tile and Terrazzo & Cement Masons Agreement" being a 
collective agreement between the Residential Tile Contractors' Association and the Union. 


M. "The Self Levelling Agreement" being the collective agreement between the 
Union and the Self Levelling Flooring Association. 


ARTICLE 2 - UNION SECURITY 


2.01 All employees shall, when working in a pos1bon within the bargaining unit 
described in Article 1 hereof: be required as a condition of employment to be a member in good 
standing of the Union before commencing employment, and shall be required to maintain such 
membersh1p while working within the bargaining unit for the duration of this Agreement. 


In the event that the Employer is unable to employ members of the Union in good 
standing, then the Employer shall notify the Union of their workforce requirement. If the Union 
is unable to supply the required employees to the Employer within twenty-four (24) hours 
(Saturday, Sunday and holidays excluded), then the Employer may hire employees who are not 
members in good standing in the Union within seven (7) days. 


2.02 With the exception provided in Article 2.01, a new employee must present to the 
Employer a referral slip from the Union prior to them commencing employment. It is understood 
and agreed that the Union may refuse to issue a referral slip to the employee requested by the 
Employer, only in the event that the employee is not in good standing with the Union. Employers 
are entitled to ask for and receive for all new employees prior to commencing work a signed 
acknowledgment of the receipt of the Employer's workplace policies, including but not limited to 
any health and safety policies. 


2.03 It is understood and agreed that the Employer shall discharge any employee for 
violation of this Article for Union Secmity provided that the Union supplies the Employer in 
writing for reasons that the employee is not in good standing with the Union. The Employer shall 
be saved harmless by the Union for wrongful dismissal charges un<ler the pwvision of this Article. 


All new hires who have never been a member of the Union shall be subject to a 30 
working day probationary period during which the employer may tenninate the employee without 
cause provided it is not discriminatory or in bad faith. 


2.04 Union Dues and Working Dues 


Each employee shall, when working in a position within the bargaining unit 
described in Article 1 above be required as a condition of employment to have their regular 
monthly union dues and any required working dues checked off and th_e Union agrees to duly 
inform the Employer of the amounts of such union dues and working dues and any changes in the 
amounts. The Employer agrees to make such deductions from the first pay issued to the employees 
each calendar month and remit the same to the Union not later than the fifteenth (15th) day of the 
following month to the Secretary-Treasurer of the Umon. The Employer shall, when remitting 
such dues name the employees and their Social Insurance Numbers from whose pay such 
deductions have been made. 
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2.05 


(a) The Employer shall deduct from each employee's wages and remit to the Union 
working dues calculated at the rate oftlrree percent (3%) of gross wages for each 
employee covered by this Agreement. 


(b) It is agreed that the Employer shall use the We1fare Contribution Form with respect 
to the remittance of the working dues and information herein required. 


2.06 It is expressly understood and agreed that the Union w:ill save harmless the 
Emp1oyer or Employers or Association from any claim arising pursuant to any deduction made 
under this Article. 


ARTICLE 3- MANAGEMENT RIGHTS 


3.01 The Union agrees that it is the exclusive function of each Employer covered by this 
Agreement: 


(i) to conduct their business in all respects in accordance wifuits commitments 
and responsibilities, including the right to manage the jobs, locate, extend, 
curtail or cease operations to determine the number of employees required 
at any or all operations, to determine the kinds and locations of machines, 
tools and equipment to be used and the schedules of production, to judge 
the qualifications of the employees and to maintain order, discipline and 
efficiency; 


(ii) to hire, discharge classify, transfer promote, demote, lay off, suspend or 
otherwise discipline employees, provided that a claim by an employee that 
they have been discharged, suspended disciplined or has been subjected to 
disciplinary demotion without reasonable cause shall be subject to the 
provisions of the grievance procedure; 


(iii) to make, alter from time to time, and enforce reasonable rules of conduct 
and procedure to be observed by the employees; 


(iv) to assign and re-assign work to employees to determine and judge the 
content and functions of all jobs and classifications, to change and vary at 
any time such work assignments, to introduce new and improved methods 
and equipment, to establish and maintain an efficient mobile work force 
with diverse skills. 


ARTICLE 4- GRIEVANCE PROCEDURE 


4.01 The parties to this Agreement are agreed that it is of the utmost importance to adjust 
complaints and grievances as quickly as possible. 
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4.02 It is understood and agreed that an employee does not have a grievance until they 
have discussed the matter with their job superintendent and given them the opportunity of dealing 
with the complaint. The employee may have a Steward or Business Representative present, if they 
so desires. 


4.03 Grievances properly arising under the Agreement shall be adjusted and settled as 
follows: 


(i) Within twenty-one (21) days after the circumstances giving rise to the 
grievance occurred or originated (except in the case of a discharge 
grievance, which shall be presented within five (5) working days), the 
grievance shall be presented to the Employer in writing, and the parties shall 
meet within five (5) working days in an endeavour to settle the grievance. 


(ii) Grievances dealing with alleged violation of hours of work, rates of pay, 
overtime, vacation pay, travelling expenses, pension and welfare 
contributions and other monetary items may be brought forward within 
three (3) months after the circumstances giving rise to the grievance became 
known or ought reasonably to have become known to the Union of such 
alleged violations. It is further understood that such grievances may be 
retroactive to the first (1st) day of the alleged violation provided such 
grievances are satisfied. 


4.04 It is understood that the Employer may deliver a written grievance, as defined in 
Article 4.03, against the Union, and the Union may deliver a written grievance as defined in Article 
4.03 against the Employer, within the timelines set out in Article 4 and any such grievance may be 
referred to arbitration in accordance with Article 5. 


ARTICLE 5- ARBITRATION 


5.01 The parties to this Agreement agree that any grievance concerning the interpretation 
or alleged violation of this Agreement, which bas been properly carried through all the steps of the 
grievance procedure outlined in Article 4 and has not been settled, shall be referred to an arbitrator 
at the request of either of the parties hereto within forty-five (45) calendar days of the delivery of 
the grievance to the other party, by written notice of the grieving party to the other party. 


5.02 Either party may refer a grievance arising under this agreement to a single arbitrator 
selected from the following group of arbitrators in rotating order: 


Derek Rogers 


Michael Horan 


Harvey Beresford 
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Provided that the arbitrator can schedule a hearing within thirty (30) days of a referral of 
the grievance to them, failing which the parties shall canvass availability to schedule such hearing 
from the next arbitrator on this list. 


5.03 In the event that during the lifetime of this Agreement one (1) or more of the said 
agreed-upon official arbitrators will be unable to serve their tenn as arbitrator then the parties shall 
meet within ten ( 1 0) working days of receiving such notice of the termination from the arbitrator( s) 
and agree to appoint a new person(s) to act as official arbitrator(s). ln the event that the parties 
will be unable to agree upon the official arbitrator(s), then the matter shall be referred to the 
Minister of Labour of the Province of Ontario who will be asked to nominate a person(s) to act as 
official arbitrator(s). 


5.04 Upon receipt of a Notice to Arbitrate, the arbitrator shall arrange a hearing at the 
earliest possible date, but in every case all interested parties shall be given at least two (2) clear 
days notice. 


5.05 Upon hearing all of the evidence and submission of all of the parties to the 
arbitration hearing, the official arbitrator shall make an Award in writing which shall be final and 
binding. Reasons shall be given in every case but in order to avoid delay, the reasons need not be 
given at the time of the making of the Award. 


5.06 The nature of the grievance, the remedy sought and the section or sections of the 
Agreement which are alleged to have been violated, shall be set out in the written records of the 
grievance and not be subject to change in later steps. 


5.07 Arbitrators shall not have any power to alter or change any of the provisions of this 
Agreement or to substitute any new provisions for any existing provisions, nor to give any decision 
inconsistent with the tern1s and provisions of this Agreement. 


5.08 In determining the time which is allowed in the various steps, Sundays and statutory 
holidays shall be excluded, and any time limits may be extended by agreement of the parties, in 
writing and otherwise if an arbitrator or board of arbitration agrees that it is reasonable and 
equitable to do so in all the circumstances. 


5.09 The parties to the Agreement shall jointly bear the expenses of the Arbitrator. 


5.10 In addition to the above procedures, a grievance arising under the provisions of this 
Agreement may be referred to the Expedited Arbitration Procedure established by the Local 183 
Expedited Enforcement System attached hereto as Appendix u. A". It is further agreed that the 
terms and provisions of the Local 183 Expedited Enforcement System, shall form part of this 
Agreement and that all such incorporated tem1s and conditions of the Local 183 Expedited 
Enforcement System, along with any other part of this Agreement, may be interpreted and applied 
by an arbitrator or board of arbitration with jurisdiction arising out of this Agreement, the Local 
183 Expedited Enforcement System or the Ontario Labour Relations Act. 
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ARTICLE 6- MANAGEMENT GRIEVANCES- UNION GRIEVANCES 


6.01 It is understood that the Employers, or any of them may, through the Association, 
file a grievance with the Union and that if such complaint is not settled to the satisfaction of the 
parties concerned it may be treated as a grievance and referred to arbitration in the same way as a 
grieva11ce of an employee. Such grievances shall be processed as set out in Article 4.03 hereof. 


6.02 A Union Policy Grievance which is defined as an alleged violation of this 
Agreement concerning all or a number of the employees in the bargaining unit in regard to which 
an individual employee could not grieve, or in regard to which a number of employees have 
signified an intention to grieve, may be brought forward, in writing, in accordance with Article 
4.03 of the Grievance Procedures, and if it is not settled at this stage, it may ultimately go to a 
Board of Arbitration in the same manner as a grievance of an employee. 


ARTICLE 7- WAGE CLASSIFICATIONS AND SCHEDULES 


Payment of Wages 


7.01 Payment of wages is to be made weekly for the work performed during the 
prececbng work week. Payment is to be made by cash cheque or direct deposit no later than mid
day Thursday of the week fol1owing the week during which the work was performed. 


7.02 In the case oflayoff all employees will receive one (1) day notice in advance. When 
an employee quits or is dismissed they shall give, or be given, one (1) hour notice. 


7.03 Whenever Employment Insurance Forms, Vacation Pay and Statutory Holiday Pay 
Credits are not given to employees at the time of termination, they shall be sent by the Employer 
to the employee by registered letter to their last known address within forty eight ( 48) hours from 
the time of termination, unless termination is voluntary, in which case they will receive them by 
their next regular pay period. 


Schedules 


7.04 (a) The following geographic schedules attached hereto shall set out the specific terms 
and conditions which apply in the various geographic areas covered by this Collective Agreement: 


(i) Schedule "A" applicable to working in Board Area 8 and Simcoe County; 


(ii) Schedule "B" applicable to working in Board Area 9; 


(iii) Schedule "C" applicable to working in Board Areas 7 and 27; and 


(iv) Schedule "D" applicable to working in Board Areas 10, 11, 12 and the 
District ofMuskoka. 


and they are hereby made part of this Agreement. 
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(b) It is understood that the hourly rates in Schedules "B", "C" and "D" are 10% less 
than those in Schedule "A". The benefit and contributions are the same in all 
Schedules. 


7.05 Employees who are transferred from Board Area 8 or Simcoe County to any other 
area covered by this Collective Agreement shall continue to be covered by all of the terms and 
conditions of ilie Collective Agreement which apply in Board Area 8 and Simcoe County. When 
an employee covered by another Schedule performs work in an area in which they do not regularly 
work, all terms and conditions of their Schedule shall be maintained unless the employee is 
working in an OLRB Geographic Area where such terms and conditions are governed by another 
Schedule forming part ofthis Agreement which provides for more beneficial terms and conditions 
for the employee, in which case the more beneficial terms and conditions shall apply while they 
are in that area. 


ARTICLE 8- APPRENTICES 


8.01 In anticipation of the approval, but not contingent upon the approval, of the creation 
of the Construction Craft Labourer, the parties agree to establish a joint apprenticeship system by 
September 1, 2001. It is agreed that, upon the establishment of such ajoint apprenticeship system 
apprentices may be utilized to perform bargaining unit work in accordance with the following 
terms and conditions: 


(a) All current members of the Union will be grandfathered as journeypersonlabourers 
and will be considered as such by all employers bound to this Agreement; 


(b) The ratio of joumeypersons to apprentices employed by an Employer at any given 
time will be not less than two (2) to one (1); 


(c) The schedule of rates of pay with respect to apprentices will be established by the 
Parties according to industry norms based upon a sliding scale percentage of the 
journeypersons rate as the apprentice moves Urrough Lhe apprenticeship system; 


(d) The apprenticeship system, including hours to be worked at the various stages, 
wage rates and skills which must be acquired and all relevant courses which must 
be taken, all of which is to be in accordance with all relevant statutes and regulations 
(if in existence) and as amended from time to time, will be established by the parties 
and will be effective as of such dates as the Parties may agree to, save and except 
that such dates may not be earlier than the effective date of this Collective 
Agreement; 


(e) All apprentices must be registered with the Union, and with the joint apprenticeship 
system which the Parties have established, prior to commencing work. Further, all 
apprentices must be in compliance with the terms of this Collective Agreement with 
respect to Union membership, save and except as such conditions may be amended 
with respect to apprentices. The status of apprentices will be confirmed at regular 
intervals to be agreed upon by the Parties; 
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(f) 


(g) 


(h) 


(i) 


8.02 
"C" and "D". 


The Parties further agree that prior to any persons being registered as an apprentice 
and being eligible for employment by employers bound by this Agreement as an 
apprentice, the completion of certain training courses may be required. The 
required training courses will be established by the parties and will be set out in the 
joint apprenticeship system; 


Any person who is not registered as an apprentice shall receive the full 
journeypersons rate for the entire period of his employment prior to them becoming 
registered; 


If the ratio with respect to journeypersons and apprentices is not complied with by 
any employer then all apprentices shall receive the full journeypersons rate for the 
relevant period of employment; 


It is agreed that prior to laying off any journeypersons all apprentices will be laid 
off. It is further agreed that prior to recalling any apprentices to work, all 
journeypersons with seniority rights under this Collective Agreement or who h-ave 
been laid off by the Company not less than three (3) months prior to the date of 
recall, will be recalled. It is further agreed that prior to registering or hiring any 
new apprentices, the Employer will recall any apprentices on layoff(for a period to 
be determined by the joint committee), providing that such apprentices are capable 
of performing the available work. 


The wage rates for apprentices are summarized at the end of Schedules "A", "B", 


ARTICLE 9- UNION REPRESENTATION 


9.01 It is agreed that a Union Steward may be appointed by the Union for each project. 
If, on a multiple-towered project there are twenty (20) or more employees in the direct employ of 
the Employer who is covered by this Agreement, then two (2) Stewards may be appointed. 


The Union shall be required to notify the Employer of the name of the Union 
Steward and the location of the project, in writing. 


It is further agreed that the Union Steward shall be one ( 1) of the last two (2) 
employees retained by the Employer on the project. 


It is further agreed that the Union Steward will not be excluded from overtime work 
and that they shall not be discriminated for, or against. 


9.02 The Union acknowledges that the Union Steward has regular duties to perform as 
an employee of the Employer. Union business will not be transacted during regular working hours. 


9.03 The Business Representative of the Union shall have access to all working areas 
during working hours, but in no case shall their visit interfere with the progress of the work. When 
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visiting a job, they will first advise and identifY themselves to the job superintendent or other 
supervisory personnel of the Employer. 


ARTICLE 10- PRODUCTIVITY AND TECHNOLOGY 


10.01 The Union and the Employers recognize the mutual value of improving by all 
proper and reasonable means the productivity of the individual employee and both will undertake 
individually and jointly to promote such increased productivity. 


10.02 In view of the grievance and arbitration procedures provided in this Agreement, 
there shall be no strikes or lockouts so long as this Agreement continues to operate. 


10.03 The Union agrees that the employees covered by this Agreement will work in 
accordance with Part 111 of the Occupational Health and Scifety Act and will not use or operate 
any equipment, machine, device or thing or work in a manner that may endanger themself or any 
other worker, or remove or make ineffective any protective device required by the regulations or 
by their employer. 


10.04 No Strikes-No LDckouts 


The Union and the Employers agree that there shall be no strikes or lockouts as 
defined in the Ontario Labour Relations Act. 


The Employer agrees that any employees may individually decide to refuse to cross 
a picket line which has been placed on any project where the employee is or has been assigned to 
work The Employer agrees that such individual decisions made by the employees concerned shall 
not constitute an unlawful strike within the provisions of the Ontario Labour Relations Act or this 
Collective Agreement and the Employer agrees not to bring any proceedings of any kind or nature 
whatsoever against any person or the Union for such conduct. In the event that any employees do 
individually decide to refuse to cross a picket line then they will be assigned to such other work 
on such other prujecls as is available or will be deemed to be on temporary layoffuntil either the 
picket line is removed or the employees decide that they will no longer refuse to cross the picket 
line. This Article shall only apply to such picket lines established by the Union against any 
employer which continues to perform work on the particular project(s) where the picket line has 
been established. 


10.05 In the event that during the tenn of this Collective Agreement industry 
developments or practices result in new methods of construction and/or result in the requirement 
for new classifications of any employee of the Employer covered by this Collective Agreement, 
whether or not such changes are the result of technological change or not the Employer and the 
Union shall meet within fifteen (15) days notice of either upon the other and commence 
negotiations. The sole and restricted purpose of these negotiations sball be to establish such 
classifications and wage and/or piecework rates applicable thereto. Failing the agreement of the 
parties with respect to the e tablishment of new classifications and/or wage and/or piecework rates 
applicable thereto, either party may refer such issues to arbitration for final binding determination. 
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ARTICLE 11- LAYOFF AND RECALL RIGHTS 


11.01 All members of the Union who have seniority under the terms and provisions of 
this Collective Agreement {or any similar independent collective agreements) as of May 1, 2001 
with any Employers who are bound to this Collective Agreement (or any similar independent 
collective agreements) shall maintain that seniority and shall maintain the right to acquire seniority 
with any other employers ("existing members"). 


11.02 Any employees who have not already acquired seniority with any Employer under 
this Collective Agreement {or any similar independent collective agreements) shall not be entitled 
to acquire seniority rights and the provisions ofthis Collective Agreement with respect to layoff 
and recall by seniority shall not apply to such employees (''new members") save and except that it 
is agreed that the layoff and recall of such new members shall not be done in a manner which is 
arbitrary, discriminatmy or in bad faith and save and except as set out in Schedule "A" of this 
Collective Agreement with respect to the priority that such members will have over apprentices in 
situations concerning layoff and recall. 


11.03 {a) All new members working for the Employer shall be laid off prior to the layoff of 
any existing members who have established seniority rights with the Employer; 


{b) All existing members who have established and maintain their seniority rights with 
the Employer shall be recalled to employment prior to the hiring or re-hiring of any new member, 
providing that such existing employees are capable of perfonning the available work; 


(c) Any existing member, who is eligible to acquire seniority rights under this 
Agreement, shall be subject to a six (6) month probation period with the Employer, and thereafter 
their seniority date with that Employer shalL rev eli back to the date of first hire; 


(d) Layoffs for existing members who have acquired seniority rights shall be by 
seniority date providing that the senior employees are capable of performing the available work; 


(e) The parties agree that existing mt:mbt:rs, who have seniority rights, and who are 
laid off shall be entitled to recall, by order of seniority, for a period of up to six (6) months provided 
that the senior employee is capable of performing the available work; 


11.04 An existing member will lose their recall rights with any particular employer, and 
shall be deemed to be terminated if they: 


(i) Fails to return to work upon termination of an authorized leave of absence, 
unless a reason satisfactory to the Employer is given; 


{ii) Fails to return to work within five (5) working days ofbeing recalled by the 
Employer; 


If the Employer is unable, for any reason to contact the laid off employee to advise them of 
their recall to employment, the Employer shall notify the Union and thereafter the Union shall 
have a period of five {5) additional working days in order to attempt to notify the member 
concerned of the Employer's intent to recall them; 
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At the request of the Union the Employer will supply a seniority list to it; 


On no account shall an employee who is transferred by their Employer between the 
Employer's low rise or _high rise operations suffer any disadvantage with respect to their seniority 
rights by virtue of such a transfer. Accordingly, any employee who is so transferred will continue 
to and/or be eligible to acquire and maintain seniority under either or both the low rise and high 
rise collective agreements in the manner which is most advantageous to such an employee. 


ARTICLE 12 - SHELTER- SANITATION- SAFETY- TOOLS 


12.01 The Employer will provide, as soon as site conditions permit, a separate, 
adequately-heated lunch room to be maintained in a sanitary condition. 


The Employer will provide, as soon as site conditions permit, a separate, 
adequately-heated change area in which the employees may wash, change and store their clothing. 
The change area shall be: 


(a) securely locked when not in use; 


(b) insured against loss from fire or burglary to a maximum of five hundred dollars 
($500.00). 


12.02 The Employer will provide, as soon as site conditions permit, drinking water, paper 
cups, water scoop, paper towels and portable flush toilets. 


12.03 (a) The Employer will supply the employee with whatever tools are necessary to 
perform the job functions assigned. If a handyperson is required to supply their own tools, the 
Employer shall pay them fifty dollars ($50.00) per month as a tool allowance. The Employer shall 
supply Construction Safety Association (CSA) approved rubber boots and rainwear to all 
employees who are required to work during inclement weather and under abnormal conditions. 
The Union recognizes the right of the Employer to economically supervise the distribution of 
clothing provided and will co-operate with the Employer to prevent wasteful practice. 


(b) At the request of any employee, the Employer shall fill out and sign a Form T2200 
"Declaration of Conditions of Employment" in order to support the employees' claim on their 
personal income tax return for expenses related to their employment. 


12.04 Every employee shall, as a condition of employment, be required to wear a safety 
helmet of a type approved by the CSA. Said helmet shall be supplied by the Employer at no cost 
to the employee. If an employee, at termination of employment does not return said helmet, they 
shall be charged the cost. 


12.05 The Employer shall, at their own expense, furnish to any employee injured in t11eir 
employment who is in need ofit, immediate conveyance to a hospital or to a physician. It is further 
agreed that an ambulance shall be used where necessary and possible. 
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An employee who, during working hours, suffers a compensable injury and is 
required to leave for treatment, or is sent home for such injury shall receive payment for the 
remainder of the shift at their regular rate of pay. 


12.06 Subject to the rights of the Union or Shop Stewards in the case of layoffs as 
provided for in tl:ris Collective Agreement, a Health and Safety Representative or member of a 
joint Health and Safety Co:mmittee shall be one (1) of the last three (3) employees of the Employer 
retained on any job provided that they are competent and capable of performing the remaining 
work. 


12.07 Every employee shall, as a condition of employment, be required to obtain and 
maintain current all health and safety certificates and training mandated by the Occupational 
Health and Safety Act for the type of work performed or as mutually agreed to by the Union and 
the Association and provided by the Lifelong Learning Centre. 


12.08 A Health and Safety Representative who is certified and on the Joint Health and 
Safety Committee will receive an extra $0.30 per hour. 


ARTICLE 13- REINSTATEMENT UPON RETURN FROM ABSENCE RESULTING 
FROM COMPENSABLE ACCIDENT 


13.01 An employee returning from absence resulting ftom a compensable accident 
encountered while performing their assigned duties during their employment with an Employer 
shall return to the job they held prior to such absence or if such job is .not available, be re-employed 
at work generally similar to that which they last performed, if such work is available and they are 
medically able to perfonn the same, at the rate of pay prevailing for such job at the time of their 
return. 


13.02 If the employee's prior job is no longer available and similar work is not available, 
or the employee by re-entering the classification causes an excess number of employees, the least 
senior in the classification after he re-enters will be subject to layoff. 


13.03 An employee who returns to employment but who remains partially disabled and, 
therefore unable to perfonn their usual duties and responsibilities, shalJ be re-employed by the 
Employer in a classification in which he is medically able to perform the work thereof at the rate 
of pay prevailing for such job at the time of their return. 


13.04 The above shall not apply if the injury is attributable solely to the willful 
misconduct of gross negligence of the employee. 


ARTICLE 14 - INDUSTRY, UPGRADING AND RE-TRAINING 


14.01 The Employer agrees to pay twenty-five cents ($0.25) for each hour worked by 
employees covered by this Agreement to the 'Local 183 Members Training and Rehabilitation 
Fund". 
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It is understood that the purpose of the Fund is to maintain a training program in 
order to upgrade and improve the skills of employees covered by this Agreement. 


Both parties agree to conduct an annual complete labour supply and training needs 
assessment. This assessment will be condllcted in September of any year. The Parties agree that a 
sub-committee will be formed in order to conduct this assessment. This sub-coilllllittee will be 
made up of a total of six (6) persons. Each party will appoint three (3) members to the sub
committee annually. This assessment will identify training and recruitment needs for the upcoming 
year. Once these needs are identified the sub-committee will be resp nsible for developing, 
implementing and overseeing Training Centre Courses designed to meet these needs. 


14.02 The said Fund shall be jointly Trusteed consisting of Trustees representing the 
Union and various employers including employers other than the Employers, provided that the 
Employers may request to have one (1) representative on the Board of Trustees. 


14.03 Local183 Members' Training Fund 


The Labourers' International Union of North America, Local 183 and the Association agree to 
amend Section 8.01 of the Agreement and Declaration of Trust made as of the 1st day of May 1977 
establishing the Labourers' Local 183 Members' Training and Rehabilitation Fund, as amended, 
so that it provides as follows: 


Section 8.01 


«Except as otherwise provided for, this Agreement may only be amended by an instrument in 
writing under seal, properly executed by the Union and at least sixty percent (60%) of the 
Associations. Each such amendment shall be an instrument in writing fixing the effective date of 
such amendment, and a copy shall be forwarded to the principal office of the Fund. If the Trust 
Agreement is so amended by agreement involving at least sixty (60%) but less than one hundred 
percent (1 00% of the Associations, any A sociation which claims that it wilJ uffer ondue 
hardship as a result of the amendment may refer the issue to an arbitrator appointed by mutual 
agreement. in which case the Arbitrator shall be the authority to rescind the amendment if the 
grievi.ng Association can substantiate the claim of undue hardship. If the parties cannot agree upon 
an Arbitrator, the Office of Arbitration will be asked to appoint an Arbitrator for them". 


14.04 It is agreed that the Local 183 Members Training and Rehabilitation Fund shall 
provide WHMIS training to the employees of the Employers herein, including the provision of 
instructors and necessary written training materials, on the understanding and condition that in 
pro iding such training the said Fund shall not in any way incur any liability of responsibility for 
worker education required in the Occupational Health and Safety Act and the Regulations thereto. 


14.05 


(a) 


Ergonomics Training 


As a condition of employment, newly hired employees shall be required to attend 
and complete the Ergonomics Training Comse offered by the Labourers Local 183 
Members' Training and Rehabilitation Fund. Any employee hired on Monday 
Tuesday or Wednesday must take the course not later than the following Saturday. 
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Any employee hired on Thursday or Friday must take the course no later than the 
second following Saturday. 


(b) On-site supervisory personnel of any Employer shall be required to attend and 
complete the Ergonomics Training Course offered by the Labourers' Local 183 
Members' Training and Rehabilitation Fund. 


(c) Union Stewards shall be required to attend and complete the Ergonomics Training 
course offered by the Labourers' Local183 Members' Training and Rehabilitation 
Fund. 


(d) The Union shall ensure that in issuing a referral slip under Article 2 the employee 
has taken the Ergonomics Training course or that arrangements have been made to 
comply with (a) hereof. 


ARTICLE 15- EMPLOYER ASSOCIATION FUND 


15.01 Each Employer and all other employers engaged in construction under this 
Agreement shall contribute fifty cents ($0.50) per hour if they are a member of the MT ABA or 
seventy-five cents ($0. 75) per hour if they are not a member ofthe MTABA for each hour worked 
by each employee covered by this Agreement as such Employer's contribution to the costs of the 
Metropolitan Toronto Apartment Builders' Association. 


15.02 The Employer shall remit such contribution with other contributions under Articles 
6 and 7 of Schedule "A" of this Collective Agreement together with the supporting information as 
may be required on the reporting form. 


15.03 These contributions together with a duly completed Employer Contribution Report 
Form are to be made on the fifteenth (15th) day of the month following the month for which 
payments are due. 


15.04 The Union shall act as Trustees for the Metropolitan Toronto Apartment Builders' 
Association to collect such contributions and shall pay such contributions to the Metropolitan 
Toronto Apartment Builders' Association or to the Joint Residential Construction Association, as 
designated by the Association, by the fifteenth (15th) day of the month following the month in 
which payments are made. 


15.05 Ifthe Association determines that it requires more than the amount set out in Article 
14.01 hereto and/or a special assessment from each of the Employers covered by this Agreement, 
the Association shall notify the Union of any change in the amount required, and/or the special 
assessment in which case the Union shall remit the increased amount and/or the special assessment 
to the Association, and each Employer's contribution under the terms and conditions of this Article 
shall be increased by the corresponding amount which the Union is required to remit. 


15.06 The Union agrees that any collective agreement which it enters into subsequent to 
the signing of this Agreement which deals with the construction of buildings of the type described 
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in Article 1.02 of this Agreement shall contain an article containing the same provision as those 
contained in this Article 14. 


15.07 At the written request of the Association, the Union shall investigate and review 
work performed on a site for the purpose of checking how work traditionally performed under this 
Collective Agreement was performed to ensure that the Industry Fund provided for in this Article 
is remitted to the Association. 


15.08 Where notice has been given to the Union under Article 14.07, an Employer is 
required to provide to the Union all appropriate and required information related to the review I 
investigation. 


ARTICLE 16- DEEMED ASSIGNMENT OF COMPENSATION UNDER THE 
EMPLOYMENT STANDARDS AMENDMENT ACT, 1991 


16.01 The trustees of the Employee Benefit Plans referred to in this Collective 
Agreement, or the Administrator on their behalf, shall promptly notify the Union of the failure of 
any Employer to pay any Employee Benefit contributions required to be made under this 
Collective Agreement and which are owed under the said Plans in order that the Program 
Administrator of the Employee Wage Protection Program may deem that there has been an 
assignment of compensation under the said program in compliance with the Regulations to the 
Employment Standards Amendment Act, 1991 in relation to the Employee Wage Protection 
program. 


ARTICLE 17- WELFARE, PENSION, TRAINING, MEMBER'S BENEFIT FUND, 
LEGAL AND OTHER REMITTANCES 


17.01 


(a) 


Vacation 


The Parties hereto agree to pay vacation pay into a holiday and vacation pay fund, 
known as the "Labourers' Local183 Members' Vacation Pay Fund", the terms of 
which are set out in a separate Trust Document, which is hereby made part of this 
Agreement. 


These contributions, together with a duly-completed Employer Contribution Report 
Form, are to be made by the fifteenth (15th) day of the month following the month 
for which payments are due. 


(b) Vacation Pay and Statutory Holiday Pay for all employees covered by this 
Agreement shall be paid at ten percent ( 10%) of gross wages earned. 


It is understood and agreed that vacation pay payments from the Fund to employees 
will be paid out once annually between June 1st and 15th in each year. 


(c) Vacation periods shall be scheduled by mutual consent of the Employer and the 
employees. Vacation periods shall be limited to a maximum of three (3) weeks per 
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calendar year, except every three (3) years the employee may be entitled to a leave 
of absence to a maximum of eight (8) weeks, provided that such a request is made 
in writing a least ninety (90) calendar days in advance of the commencement of the 
leave of absence. 


The Employer shall provide a written reply to a written vacation request within five 
(5) working days. 


17.02 Pension Plan - Labourers ' Central and Easter n Canada Organizing Fund 
(' CECOF") 


(a) Labourers' Pension FU»d of Central and Eastern Canada 


The Employer agrees to contribute on behalf of each employee the following 
amounts for each hour worked by employees covered by this Agreement into the Labourers' 
Pension Fund of Central and Eastern Canada: 


Effective May 1, 2022 
Effective April 30, 2023 -
Effective April 28, 2024 -


eight dollars and sixty cents ($8.60); 
eight dollars and seventy cents ($8.70); 
eight dollars and eighty cents ($8.80). 


If the Labourers Pension Fund of Central and Eastern Canada is unable to accept 
the contributions, including for employees over the age of 71 or working while also receiving a 
pension, then the Employer shall pay an equivalent amount into a non-pension fund as designated 
by Local 183 and/or the Pension Fund Administrator. 


(b) Labourers ' Central and Eastern Ol'ganizing Fund 


The Employer agrees to contribute the following amounts for each hour worked to 
the Central and Eastern Canada Organizing Fund (CECOF): 


Effective May 1, 2013, the Employer shall pay twenty-five cents ($0.25) for each 
hour worked. 


(c) Pension and CECOF contributions shall be sent to the Labourers' Pension Fund of 
Central and Eastern Canada, PO Box 9002, Lakeshore West PO, Oakville, Ontario, L6K OG 1. The 
Employer may remit both these contributions on one (1) monthly cheque. Payments into the Fund 
are to be made by the fifteenth (15th) day of the month following the month for which the hours 
were worked. 


17.03 WeHare including Long Term Care, Retiree Benefits and Prepaid Legal 
Services 


(a) Members' Benefit Fund 


(i) The Employer agrees to contribute the following amounts for each hour 
worked by employees covered by this Agreement to the Local 183 
Members' Benefit Fund: 
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Effective May 1, 2022 - three dollars and seventy-five cents ($3.75); 


Effective April30, 2023 - three dollars and ninety cents ($3.90); 


Effective April 28, 2024 - four dollars and five cents ($4.05). 


(ii) It is understood that the amounts in Article 16.03 (a) do not include 
contributions for Long Term Care (Article 16.03 (b) and Retiree Benefits 
(Article 16.03 (c)). 


(b) Long Term Care 


The Employer agrees to contribute sixty cents ($0.60) for each hour worked by 
employees covered by this Agreement to the Local 183 Members' Benefit Fund for 
the purpose of purchasing benefits for Long Term Care. 


The Employer shall remit contributions to the Labourers' Local 183 Members' 
Benefit Fund monthly, together with a duly-completed Employer Contribution 
Report Form, by the fifteenth (15th) day ofthe month following the month for which 
payment is due. 


(c) Retiree Benefits 


The Employer agrees to pay the amount of one dollar and ten cents ($1.1 0) effective 
May 1, 2022, one dollar and twenty cents ($1.20) continuing on April 30, 2023 and 
one dollar and thirty cents ($1.30) effective April28, 2024 per hour worked by each 
employee represented by Local 183 to the Labourers' Local 183 Retiree Benefit 
Trust Fund (''the Retiree Benefit Fund") for the purpose of purchasing benefits as 
contemplated by the Agreement and Declaration of Trust establishing the said 
Retiree Benefit Fund; 


The Employer shall remit contributions to the Loca1183 Memhers' Benefit Fund 
monthly, together with a duly-completed Employers' Report Form, by the fifteenth 
(15th) day of the month following the month for which the payment is due for 
payment to the said Retiree Benefit Fund. 


(d) Prepaid Legal Fund 


The Employer agrees to contribute ten cents ($0.1 0) for each hour worked by each 
employee covered by this Agreement to the Labourers' Local183 Prepaid Legal 
Benefits Fund for the purpose of providing legal benefits to such employees and 
their beneficiaries. 


The Employer shall remit contributions to the Labourers' Local183 Prepaid Legal 
Benefit Fund monthly, together with a duly-completed Employer Contribution 
Report Form, by the fifteenth (15th) day of the month following the month for which 
the payment is due. 
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ARTICLE 18- DELINQUENCY 


18.01 In the event that Welfare, Pension, Vacation with Pay, Training and Industry Fund 
payments are received by the Union after the fifteenth ( 151h) day of the month following the date 
due, the Employer shall pay, as liquidated damages to the Union, at the rate of two percent (2%) 
per month (twenty-four percent [24%] per annum) or fraction thereof, on the outstanding overdue 
amount. 


Such late payment shall be applied firstly to arrears of contributions already owing 
starting with the amount owing on the earliest month forward. 


ARTICLE 19- DURATION 


19.01 This Agreement shall become effective the P1 day of May, 2022 and shall remain 
in effect until April 30, 2025 and shall continue in force from year to year thereafter unless either 
party shall furnish the other with Notice of Termination of, or proposed revision of, this 
Agreement, not more than one hundred and eighty (180) days and not less than ninety (90) days 
before April 30, 2025 or in a like period in any year thereafter. 


DATED at Vaughan, Ontario this 1st day ofMay, 2022. 


-~ ~~---
- KJM HARRlS~ 


~~----


LABOURERS' INTERNATIONAL UNION OF 
NORTH AMERICA, LOCAL 183 


**ERRORS AND OMISSIONS EXCEPTED•• 
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SCHEDULE "A" 


BOARD AREA 8 AND SIMCOE COUNTY 


A.l HOURS OF WORK AND OVERTIME 


A.l.l WorkDay - Work Week 


The regular working day shall consist of nine (9) hours per day between the hours 
of7:00 a.m. and 7:00p.m. The regular work week shall consist of forty-four (44) hours per week 
Monday to Friday inclusive. 


It is understood that should an employee be required to start their work day later 
than their regular starting time the Employer agrees to notify the employee at least the day before. 
If an errwloyee reports for work at their regular starting time, without being previously notified by 
the Employer then they shall be paid from the said regular starting time. 


A.1.2 Shift Work 


Nine (9) hours pay for eight (8) hours work will be paid if an employee is scheduled 
to work five (5) shifts per week and the majority of their shift is outside the 7:00a.m. to 7:00p.m. 
spread. Employees ctirected to start work after 1:00 p.m. shall be considered on shift work. 


A.1.3 Overtime 


The overtime rate for all work performed outside the regular working day and the 
regular working week, as specified in items A.l A.l.l and A.1.2 above shall be paid for at the 
rate of titne and one-half of the employee's current regular rate, save and except Saturdays, 
Sundays and statutory holidays. 


Overtime shall be on a rotating basis provided the employee is capable of 
performing the available work. It being understood that the overtime is on a voluntary basis. 


A.1.4 Saturdavs. Sundays and Statutory Holidays 


All work performed on Saturdays, Sundays and the following statutory holidays 
shall be paid for at the rate of double the employee's regular rate: 


New Years Day 
Family Day 
Good Friday 
Victoria Day 
Labour Day 


Canada Day 
Civic Holiday 
Thanksgiving Day 
Christmas Day 
Boxing Day 
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A.l.S Reporting Allowance 


An employee who reports for work at their regular reporting time at the Employer's 
shop or job site, unless directed not to report the previous day by their Employer, and for whom 
no work is available shall be paid as follows: 


(a) one (1) hour for inclement weather; and 


(b) four (4) hours for any other reason. 


A.1.6 Coffee and Lund1 Breaks 


The employees will be allowed to have two (2) coffee breaks, once during each half 
of their working day. Employees will be allowed one-half ('ll) hour lunch break between 12:00 
noon and 1 :00 p.m., except these time limits may be suspended during periods of emergency. 


A.2 TRAVEL ALLOWANCE 


A.2.1 Members of the Union required to travel from Zone 1 to a job site in another Zone 
will receive a per diem payment of a sum equal to twenty (20) minutes at regular time for each 
additional Zone, to a maximum of a sum equal to eighty (80) minutes at regular time. 


(i) ZONE 1 - is the geographic area bordered by: Erin Mills Parkway on the west,· 
King/Gormley/Stouffville Sideroad on the north; the York-Ontario County Line on the 
east; Lake Ontario on the south. 


AND the municipalities of Burlington, Ajax, and Oshawa. 


(ii) ZONE 2- is the geographic area within the following borders: beginning at the 
point where Highway 25 projected southerly would meet Lake Ontario; the west border 
is Highway 25 running north to Highway 9; the north border is Highway 9 running 
easterly to the York-Ontario County Line rtmning southerly from Highway 9 to the 
King/Gormley/Stouffville Sideroad; the south border, in part, is the 
King/Gormley/Stouffville Sideroad running from the York-Ontario County Line 
westerly to Erin Mills Parkway; Erin Mills Parkway running southerly from the 
King/Gormley/Stouffville Sideroad and projected to Lake Ontario is in part, the east 
border; Lake Ontario from a projected Erin Mills Parkway to a projected Highway 25 
is, in part, the south border; 


(iii) ZONE 3- is the geographic area bordered by Highway 25 on the west; Highway 
89 on the north; the York-Ontario County Line on the east; Highway 9 on the south. 


(iv) ZONE 4- is the geographic area of the County of Simcoe lying north q/Highway 
89. 


The above-noted change to the travel zones will only apply to new jobs where work 
is commenced after May 1, 2001. 
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The Employer may provide transportation in lieu of Travel Allowance. The 
assembly point will be with ZONE ONE. 


Travel time is in addition to the normal working day. 


A.3.2 When an employee is required by their Employer to remain out of town overnight 
outside of the geographic area of this Agreement the Employer shall maintain the employee's 
terms and conditions of employment for work performed out of town and pay them all applicable 
travel time and allowance as per map in this Collective Agreement. 


A.3.3 An employee is not eligible for travel allowance if the site is less than fifteen (15) 
kilometres from their place of residence by the most practical and direct route. 


A.3.4 The Employer shall provide free parking at the job site for any employees who are 
required to use their own vehicle to report to a job site. 
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A.3 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR BOARD AREA 8 AND SIMCOE COUNTY 
A.3.1 Laboure1·s. Handyperson. Carpenter, and Working Foreperson Schedule 


Group I: Labourers (all employees covered by this agreement including employees operating small equipment and employees 
operating personnel and material hoists, other than the employees within Group 2, 3 or 4 below) 


!oil 
z~ r.J ~ 


;;.. > = r.J z 
-~ ;l;o;l 


0'" ca:: 0<1( l;o;lQ 0 E-1- - = <( E-- zU C.::z (i) u-4( ;;;)1- <' '"" g~ 
-;;;) 


~Q 0~ u> ...l 5'"- z l;o;l l;o;l 
'"" = << ~ =--;;..=.. ~ l;o;l 


f-o 


05/01/2022 $38.09 $3.81 $3.75 $0.60 $1.10 $8.60 


04/30/2023 $39.32 $3.93 $3.90 $0.60 $1.20 $8.70 


04/28/2024 $40.55 $4.05 $4.05 $0.60 $1.30 $8.80 


Group 2: Handyperson (Employees who are multi-skilled and perform such work.) 


l;o;l 
z~ ;;.. > f;o;l 


-l;o;l ~~ 
0'" ~ 1-1- -= 1-o-u-4( 8~ '"" <(• ...l ~Q u> f;o;l 


'"" ::c <(<( 
~ ~ >=--


05/01/2022 $38.69 $3.87 $3.75 


04/30/2023 $39.92 $3.99 $3.90 


04/28/2024 $41.15 $4.11 $4.05 __..._ 
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f;o;l z 
Oir.J =Q 0 z ca:: -_z Cll 
Ow<( (Oo:J z .JE-U r.:.l'"- l;o;l 


ca:: =--


$0.60 $1.10 $8.60 


$0.60 $1.20 $8.70 


$0.60 $1.30 $8.80 


0 
9..J z - <I(<( z 


~ 
=--o 
=r.J 
=--...l 


'"" 
$0.25 $0.10 


$0.25 $0.10 


$0.25 $0.10 


" e...l z - <I(<( z =--o - r.Jr..~ 
~ !l:.J E-


$0.25 $0.10 


$0.25 $0.10 


$0.25 $0.10 


~ 


oQ '"" ~" 0 ~z b~ u O;:J l;o;l 
u ~'"" E-~ =-- =--


$0.25 $0.20 $56.75 


$0.25 $0.20 $58.45 


$0.25 $0.20 $60.15 


oQ 
f;o;l 


'"" ...l" 0 ~;2 ~z u O:J ou r.J 
u ca::'"" f-o-4( =-- =--


$0.25 $0.20 $57.41 


$0.25 $0.20 $59.11 


$0.25 $0.20 $60.81 
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EMPLOYEE 
DEDUCTIONS 


0 !oil > ,f;o;l 
~Cil u> ~Q 


!iiz ~~ Qo 
=.....l ;;;);;;) 


oQ o=-- Q'"-
~ ~ ~ l;o;l 


3% $0.15 $0.50 


3% $0.15 $0.50 


3% $0.15 $0.50 


EMPLOYEE 
DEDUCTIONS 


" 
r.J > ,r.J 


~Cil u> ~Q 
!iiz ~r.J Qo 


ca::;:J ~:~.,...l ;;;);;;) 
OQ o=-- Q'"-
~ ~ z 


r.J -
3% $0.15 $0.50 


3% $0.15 $0.50 


3% $0.15 $0.50 


~ 
r.J ;.....lf-o 
0-o(Cil 
..JE-0 
~:~oOu 
~E-
r.J 


$57.25 


$58.95 


$60.65 


I 
ca:: I 


l;o;l 
;...JE-
0-o(Cil 
...lE-O 
~:~.Ou 
~I'-
r.J 


$57.91 


$59.61 


$61.31 







Group 3: Carpenter 
EMPLOYEE 


DEDUCTIONS 


"'" z:~ 
"'" 


liol 
(,j "'" (,j "'" ;>- a= 


~ ;>- a= "'" z: 9..J oQ ·'"" '"" -w.:~ ~w.l 
0" a= e,< w.:IQ 0 !: '"" ..JC z:Vl u;>o o=Q ;:....J!--Q !-!- e-- < z:U o=z: - z: << 0 ~z ~~ ~w.l Qo fnz o<Vl u< ::l!- <· '"" g~ 


-;;;:, Vl 
~ 


=-c u 
i~ o=::l a...J ;;;:,;;;:, ..J!-0 


~Q 0~ U;>o ..J 5'"- z Wllw.:~ w.l ou a.Ou 
<< w.l w.l ~..J u !-< oQ o=- Qlo. 


~!-
'"" = ~ w.l Q, Q, 


~ ~ z 
"'" >=- !- !- Q, 


w.l - w.l 


05/01/2022 $43.79 $4.38 $3 .75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $63.02 3% $0.15 $0.50 $63.52 


04/30/2023 $45.02 $4.50 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $64.72 3% $0.15 $0.50 $65.22 


04/28/2024 $46.25 $4.62 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $66.42 3% $0.15 $0.50 $66.92 
-


Group 4: Foreperson (Shall receive one dollar and twenty-five cents ($1.25) per hour in excess of the average hourly rate of EMPLOYEE 
members in their group.) DEDUCTIONS 


w.l 
z:~ w.l ~ c w.l (,j w.l ;>- a= 


~ > w.l z Q 
oQ ,w.l roil 


-w.:~ ~w.l 
0" a= c< roiiQ 0 !: :(~ '"" ..JC i!::irll gS CII:Q >..J!--Q < 0 !-!- E-- z:U o=z til z: ~z: ~~ ~w.l !ilz: O~rll u< ::lf- <' '"" g~ 


-;;;:, - c..o u 
g~ Ql:::l Q,..J ::l::l ..JoO !:Q 0~ U> ..J !:i~o. z 


~ 
Wllw.:~ roil ou w.l roil ~..J u oQ oc.. Qlo. c..E-u 


'"" = << ~ 1:11: Q, Q, f-< 
~ 


::; z ~ 
r.il >Q, ~ !- Q, w.l - roil 


05/01/2022 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/30/2023 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/28/2024 1 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 
~- ----- -


*Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members ofthe Association. 


*Note: A Health and Safety Representathre wbo is certified and on the ,Joint Health and Safety Committee will receive an extra $0.30 per hour. 
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A.3.2 Apprenticeship Schedule 


240 Hours in-Class Instruction 


Apprentice 60% - 0 - 600 Hours 


'-J 
z~ '-J ;> > 


-~ ..l~ 
o• !::&: 


~Eo- -= < ~Eo- Eo--u< 
5~ <· '-


~0 u> ..l '-J c... :c << ~ ~ ;>Q. 


05/01/2022 $22.85 $2.29 $3.75 


04/30/2023 $23.59 $2.36 $3.90 


04/28/2024 $24.33 $2.43 $4.05 


Apprentice 70%-601 to 1200 Hours 


'-J 
z~ ~ ;> > 


-Io;l ..l~ 
o= 


~ -= ~-~- I::&: E-o Eo--u< 5~ <' II. 


~0 ..l U> ~ c... :c << ~ ~ ;>C.. 


05/01/2022 $26.66 $2.67 $3.75 


04/30/2023 $27.52 $2.75 $3 .90 


04/28/2024 $28.39 $2.84 $4.05 


Apprentice 80% - 120 I - 1800 Hours 


'-J 
z~ '-J ;> > 


-Io;l ..l'-J o• !::&: 
!-Eo- - = < 
u< I::&: E-o Eo--


""' 5~ <· 
~0 u> ..l 


r-l 
'- :c << ~ '-J ;>Q. 


0510l i2022 $30.47 $3.05 $3.75 


04/30/2023 $31.46 $3.15 $3.90 


04/28/2024 $32.44 $3 .24 $4.05 
L__ 
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'-J 
\.:) !::&: ~ z 1.:)< '-Jo 0 z -zU ~::&:z ~ z 


g~ 
-;;~ 


~ ti~ z 
~ 


!::&: Q. 
~ Eo-


$0.60 $1.10 $0.25 


$0.60 $1.20 $0.25 


$0.60 $1.30 $0.25 


~ 
0 !::&: ~ z 


o< ~0 !: 0 zU ~::&:z (ii z 
g~ 


-;;~ 


~ z !:;~~.. ~ 
!::&: =.. 


~ Eo-


$0.60 $1.10 $0.25 


$0.60 $1.20 $0.25 


$0.60 $1.30 $0.25 


~ 
\.:) !::&: ~ z 1.:)< ~0 z 0 -zU C:Cz ~ z 


g~ 
-;;~ 


~ !;;i~~. z 
r-l c:c =... 


~ !-
$0.60 $1.!0 $8.60 $0.25 


$0.60 $1.20 $8.70 $0.25 


$0.60 $1 .30 $8.80 $0.25 


-


EMPLOYEE 
DEDUCTIONS 


'-J \.:) ~ > !::&: 


~~ Oo 
.~ ~ 


~ ..l\.:) Zoo u> ~0 >~f-0 ~~ ~~ 1ilz ::;z oO of-oo l:l.ol.:) u O;J =.,..l ;J;J ..loO '-J~ ~ ou 
f..l u I::&: II. 


~< oo o=- Olio l:l.o~U =... ~ ~ z ~ =.. ~ - ~ 


$0.25 $0.20 $31.29 3% $0.15 $0.50 $31.79 


$0.25 $0.20 $32.35 3% $0.15 $0.50 $32.85 


$0.25 $0.20 $33.41 3% $0.15 $0.50 $33.91 


EMPLOYEE 
DEDUCTIONS i 


'-J \.:) '-J > ~ 


e..l Oo .~ ~ 
II. ..l\.:) !:oo 1::&:0 >~Eo-u> << 0 ~z ~~ ;:.t:IoJ oO 1ilz Or-oo II.. I.:) ~ O::J c:c:::J ~:~.o..l ;J;:l ..loO [;l~ ou 
u C:C:'- ~< oo o=- 0'- ~E-u Q...l c.. ~ 


::; z =.. Io;l - ~ 


$0.25 $0.20 $35.48 3% $0.15 $0.50 $35.98 


$0.25 $0.20 $36.67 3% $0.15 $0.50 $37.17 


$0.25 $0.20 $37.88 3% $0.15 $0.50 $38.38 


EMPLOYEE 
DEDUCTIONS 


\.:) ~ > !::&: 
e..l Oo 


Io;l ,IoJ ~ II. ..l\.:) Zoo 1::&:0 >~!-<< 0 ~~ 
u> 


l:l.ol.:) u ~z ~'-J oO 1ilz Or-oo 
O::J c:c::J ~:~.o..l ;;J;J ..loO loJio;l r-l ou 


f..l u "~ f-< oo o=- Olio l:l.o!-U c.. ~ ::; z ::; Q. 
~ - ~ 


$0.10 $0.25 $0.20 $48.37 3% $0.15 $0.50 $48.87 


$0.10 $0.25 $0.20 $49.81 3% $0.15 $0.50 $50.31 


$0.10 $0.25 $0.20 $51.23 3% $0.15 $0.50 $51.73 
-~-
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-
Apprentice 90% - 1801 - 2400 Hours 


EMPLOYEE 
DEDUCTIONS 


;> > z~ 
'"" '"" 


z t;) 
9..J 0=:~ '"" 


t;) 
'"" 


> ~~~ 
I 


"""'"" ~'"" 
o· 1¥ t;)~lo;l '-"Q 0 z "" ..Jt.:l !;Ul •> !¥= ~~ - c:> < << 0 ~~ gg"' u< ~ ... Z!¥~ !Zz fij z ~z ~'"" !;;z o~Ul 


;J~ <' "" .... ;J .... O..t.:J u O;J IZ;J ;J;J ..Joo 
~Q o:l U> ..J 0~o;J 5'- z 


C2 ~'"" '"" 
ou Q..Q., Q.,~c.J 


'"" 
..J~U 


'"" u I¥'- ~< oc 0~ Q'-
~~ ""'"" :::: << ~ Q., Q.,..J Q., 


~ z r;o;l ;;..a.. ~ Q., 
'"" -


05/01 /2022 $34.28 $3.43 $3 .75 $0.60 $1.10 $8 .60 $0.25 $0.10 $0.25 $0.20 $52.56 3% $0.15 $0.50 $53.06 


04/30/2023 $35.39 $3.54 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.13 3% $0.15 $0.50 $54.63 


04/28/2024 $36.50 $3.65 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $55.70 3% $0.15 $0.50 ~56.20 
-


Apprentice I 00% - 2400 Hours & EMPLOYEE 
Beyond DEDUCTIONS 


;> > z~ 
'"" '"" z t;) 


~~ Oc '"" 
t;) 


'"" 
> '""..J 


"""'"" ~[.);l 
o• a:: 


t;)~lo;l '""c 0 z "" ..JC ZUl •> e~ ><~ ~~ - c:> < .... 0 ~~ ~'"" gglo;l o~CIJ U< ;J~ ~ ... z 1¥ e!z fij z ~z <· "" a..c,:, u ..Joo ~Q o:l ..J O~o;J< ~;;;> z - ~~ a::;;> ;J;J u> ~ 
[.);ll:il l:il ou Q.,Q., o..~u 


""[.);l '"" 
..J~U '"""" '"" f..J u ~< oc o::; Q'- ::;~ :::: << ~ ~ Q., Q., 


~ ~ w ;;..a.. !- c., {o;l {o;l 


05/01/2022 $38.09 $3.81 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $56.75 3% $0.15 $0.50 $57.25 


04/30/2023 $39.32 $3.93 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $58.45 3% $0.15 $0.50 $58.95 


04/28/2024 $40.55 $4.05 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $60.15 3% $0.15 $0.50 $60.65 
-


*Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members of the Association. 
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SCHEDULE "B" 


BOARDAREA9 


B.t HOURS OF WORK AND OVERTIME 


B.l.l Work Day - Work Week 


The regular working day shall consist of nine (9) hours per day between the hours 
of7:00 a.m. and 7:00p.m. The regular work week shall consist of forty-four (44) hours per week, 
Monday to Friday inclusive. 


It is understood that should an employee be required to start their work day later 
than their regular starting time, the Employer agrees to notify the employee at least the day before. 
If an employee reports for work at their regular starting time, without being previously notified by 
the Employer, then he shall be paid from the said regular starting time. 


B.1.2 Shift Work 


Nine (9) hours pay for eight (8) hours work will be paid if an employee is scheduled 
to work five (5) shifts per week and the majority oftheir shift is outside the 7:00a.m. to 7:00p.m. 
spread. Employees directed to start work after 1 :00 p.m. shall be considered on shift work. 


B.1.3 Overtime 


The overtime rate for all work performed outside the regular working day and the 
regular working week, as specified in Items B.l , B.l.l and B.1.2 above, shall be paid for at the 
rate of time and one half of the employee's current regular rate, save and except Saturdays, 
Sundays and statutory holidays. 


Overtime shall be on a rotating basis provided the employee is capable of 
performing the available work. It being understood that the overtime is on a voluntary basis. 


B.1.4 Saturdays, Sundavs and Statutory Holidays 


All work performed on Saturdays, Sundays and the following statutory holidays 
shall be paid for at the rate of double the employee's regular rate: 


New Years Day 
Family Day 
Good Friday 
Victoria Day 
Labour Day 


Canada Day 
Civic Holiday 
Thanksgiving Day 
Christmas Day 
Boxing Day 







B.1.5 Reporting Allowance 


An employee who reports for work at their regular reporting time at the Employer's 
shop or job site, unless directed not to report the previous day by their Employer, and for whom 
no work is available shall be paid as follows: 


(a) one (1) hour for inclement weather; and 


(b) four ( 4) hours for any other reason. 


B.1.6 Coffee and Lunch Breaks 


The employees will be allowed to have two (2) coffee breaks, once during each half 
of their working day. Employees will be allowed one-half(~) hour lunch break between 12:00 
noon and 1 :00 p.m., except these time limits may be suspended during periods of emergency. 


B.2 TRAVEL ALLOWANCE 


B.2.1 Where an Employer requires an employee to be out of town overnight, then a room 
and board allowance shall be paid or provided to the employee. 


8.2.2 The Employer shall pay a travel allowance of $0.50 per kilometer to compensate 
employees required and authorized by the Employer to use their own vehicle for travelling within 
the site or from site to site. 


B.2.3 No travelling expenses will be paid on jobs located within-"the Travel Free Zone" 
as defined herein. The Travel Free Zone shall be all of Board Area 9. 


B.2.4 Where an employee is sent to work outside of the Travel Free Zone as defined in 
8.2.3, the Employer shall pay a minimum of an additional 30 minutes per day at straight time as a 
travel time allowance. Travel beyond 30 minutes from the border of the Free Zone shall be paid at 
actual travel time in quarter of an hour increments one way. Travel time allowance is in addition 
to the normal working day and does not count for the purpose of calculation of overtime, but shaJJ 
be subject to benefits and contributions. 
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B.3 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR THE BOARD AREA 9 SCHEDULE "B" 


B.3.1 Labourers, Handyperson, CarpenteJ-, and Worlting Foreperson Schedule 


Group 1: Labourers (all employees covered by this agreement including employees operating small equipment and employees 
operating personnel and material hoists, other than the employees within Group 2, 3 or 4 below) 


roil 
~~ roil ~ ;> ;>- roil z -w ~Io;l 
0"' 1:11: c< wo 0 !-!- - <:> < !-- ~u 1:11:~ ~ u< ;;)!- <· 1M 


g~ 
-;;) 


!:o 0~ U> ..J ti~:~:. ~ 
Io;l Io;l 


1:1:. ::c << ~ 1:11: c. 
Io;l >C. ~ 


05/01/2022 $34.28 $3.43 $3 .75 $0.60 $1.10 $8.60 


04/30/2023 $35.39 $3.54 $3 .90 $0.60 $1.20 $8.70 


04/28/2024 $36.50 $3.65 $4.05 $0.60 $1.30 $8.80 


Group 2: Handyperson (Employees who arc multi-skilled and perfonn such work.) 


r..l 
z~ Io;l ;> > 


-r..l ~Io;l 
0"' 1:11: 


!-!- - <:> < !--u< ;;)!- <• 1:1:. 
!:o g~ U> ..J 


<< Io;l 
1M ~ Io;l >C. 


05/01/2022 $34.82 $3.48 $3.75 


04/30/2023 $35.93 $3.59 $3.90 


04/28/2024 $37.04 $3.70 $4.05 
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Io;l z 
~~~;! 


roilQ 0 
1:11:~ -Oroil< -~ ell 


ti~:~:. z ..J!-U Io;l a: c. 


$0.60 $1.10 $8.60 


$0.60 $1.20 $8.70 


$0.60 $1.30 $8.80 


c.? e..J ~ z << - c.c 
~ l;!W 


a...J !-


$0.25 $0.10 


$0.25 $0.10 


$0.25 $0.10 


c 
~~ ~ -z - C.\.!) 


~ ~Io;l 
c...J !-


$0.25 $0.10 


$0.25 $0.10 


$0.25 $0.10 


roil 
cio 1M ..JC 


0 ~~ ::;z u 0:::! roil ou u !:II: IS. !-< c. c. 


$0.25 $0.20 S52.56 


$0.25 $0.20 $54.13 


$0.25 $0.20 $55.70 


Io;l 


Oo 1:1:. ..JI.!l 
0 ~~ :=;z u 0~ Io;l Ou u CX:IM !-< c. c. 


$0.25 $0.20 $53.15 


$0.25 $0.20 $54.72 


$0.25 $0.20 $56.29 
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EMPLOYEE 
DEDUCTIONS 


c.? roil ;>-,roil 
~ell u> 1:11:0 


~roil lnz oO 
1:11:;;) c...J ;;);;) 
oo oc. 01:1:. 


~ 
:::; ~ 
Io;l -


3% $0.15 $0.50 


3% $0.15 $0.50 


3% $0.15 $0.50 


EMPLOYEE 
DEDUCTIONS 


c.? roil > ,roil zell u> ~Q 
:;2roil !;;~ oO 
1:11:~ c...J ~;;) 
oo oc. Ql:l:. 


~ ~ z w -
3% $0.15 $0.50 


3% $0.15 $0.50 


3% $0.15 $0.50 


I 
I 


I 


1:11: 
Io;l 
;>-..J!-
o<ell 
..JbO c.!-u :::; 
Io;l 


$53.06 


$54.63 


$56.20 


1:11: roil 
>~!-
0!-ell 
..JoO 
~~-u 
w 


$53.65 


$55.22 


$56.79 







Group 3: Carpenter 
EMPLOYEE 


DEDUCTIONS 
(;l;l 


z~ (;l;l ~ 0 (;l;l 0 
(;l;l )o =: ... )o 0'" (;l;l z e-l oQ 


,l:;l;l (;l;l 


'"'liol -ll:;l;l -e ~ 0~ lillQ 0 z '"" -lO Zrn 
~~ 


=:Q )o-lE-
E-f-o al:£-o - ~< 0 ~~ ~(;Iii ~z o<rn f- ... zU CZ:z - z :>l;z 
u~ ~· '"" rll c..o u ..l!--0 


5~ -l Si -~ z - ~~ =:~ c.,.J ;;;>;l 
~Q U> ti~o. ~ 


l:;l;ll:;l;l (;l;l ou c..Ou 
~ 


l:;l;l fool u oQ oc.. Qlo. 


'"" 
:c ~a; cr: c.. c.. "'"~ ~ 


::; z ::;"'" 
(;l;l ~ f-o c.. l:;l;l - (;l;l 


05/01/2022 $39.41 $3.94 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $58.20 3% $0.15 $0.50 $58.70 


04/30/2023 $40.52 $4.05 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $59.77 3% $0.15 $0.50 $60.27 


04/28/2024 $41.63 $4.16 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $61.34 3% $0.15 $0.50 $61.84 
·- -


Group 4: Foreperson (Shall receive one dollar and twenty-five cents ($\.25) per hour in excess of the average hourly rate of EMPLOYEE 
members in their group.) DEDUCTIONS 


(;l;l 
z~ (;l;l ~ 0 !ill 0 l:;l;l )o eli: ... )o liol z ~~ 


,r.w liol 
-l:;l;l ~l:;l;l 


0" cr: o< lillQ z '"" oQ ~0 Zrn cr:Q )o.JE-o .... e 0 u> f-of-o E-- ~ zU CZ:z - 0 ~z -r.w ~z o~rn ~E-o 
'"" 


.... z ~~ ~~ Qo u~ ~· Si -~ Cl.l .... a.o u 
~~ ;::>;l -lf-O 


t:Q 0~ U> -l ti~o. z 
~ 


'"liio;l (;l;l c.,-l c..Ou 
:c ~~ 


(;l;l liol fool u f-o~ oQ oc.. QC.. 
::;£-o 


'"" ~ cr:: c.. c.. ~ ~ z 
(;l;l ;;..c.. ~ E-o c.. !ill .... liol 


05/01/2022 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/30/2023 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/28/2024 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 
- -


*Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members of the Association. 


*Note: A Health and Safety Representative who is certified and on the Joint Health and Safety Committee will receive an extra $0.30 per hour. 
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B.3.2 Apprenticeship Schedule 


240 Hours in-Class Instruction 


Apprentice 60% - 0 - 600 Hours 


~ 
z~ ~oil > > 


-~oil 


aa'"' 
o• et: 


~~- -=- < ~-{,.)< ;;,)~ <· '"" f:Q 0~ {,.))- ..J 
IO;l 


[;o. :c << ~ '"' >1:1. 


05/01/2022 $20.57 $2.06 $3.75 


04/30/2023 $21.23 $2.12 $3.90 


04/28/2024 $21.90 $2.19 $4.05 


Apprentice 70%-601 to 1200 Hours 


'"' z~ > > liol 
-IO;l aaro.~ 


o• 1:1:: 
!-I- -=- i! ;;,)!- ~-{,.)< <· 
f:Q 0~ u> -l 


'"' [;o. :c << ~ '"' >1:1. 


05/01/2022 $24.00 $2.40 $3.75 


04/30/2023 $24.77 $2.48 $3.90 


04/28/2024 $25.55 $2.56 $4.05 


Apprentice 80% - 120 1 - 1800 Hours 


~oil 
z~ > > ~oil 


-'"' -ll;il o= = -=-"""'r- Cl::t- 1-- < 
u< §!~ <· '"" !:Q {,.))- ..J 


<< ~oil 


'"" :c ~ '"' >C. 


05/01/2022 $27.42 $2.74 $3.75 


04/30/2023 $28.31 $2.83 $3.90 


04/28/2024 $29.20 $2.92 $4.05 


LJUNA Loca/183 & MTABA 2022-2025 Collective Agreement 
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'"' ~ et: '"' z 
~< l:<lQ 0 z -zV =:~ (i) z 
g~ 


-;;;;;, 
~ ti'"" 


z 
IO;l 


1:1:: 1:1. !=: 1-


$0.60 $1.10 $0.25 


$0.60 $1.20 $0.25 


$0.60 $1.30 $0.25 


~ '"' z ~ 
I>JQ 0 z 


~u z et:z (i) 
g~ 


-;;,) -ti'"" 
z 


~ '"' = c. !=: !-


$0.60 $1.10 $0.25 


$0.60 $1.20 $0.25 


$0.60 $1.30 $0.25 


~ '"' z ~ 
o< I>JQ z 0 zV Ct:z (i) z 
g~ 


-;;,) 


~ ti'"" 
~ 


'"' = 1:1. !=: 1-


$0.60 $1.10 $8.60 $0.25 


$0.60 $1.20 $8.70 $0.25 


$0.60 $1.30 $8.80 $0.25 


EMPLOYEE 
DEDUCTIONS 


~oil ~ 
~oil > et: 


9..J oQ 
,~oil ~oil 


'"" ..J~ ~Vl v> =:Q >..J~ << 0 ~~ !;;~ o<oo ~;z ~'"' Qo 1:1.~ {,.) 0;';1 =:;';) ~:~.-l ;;,);;,) ..J!-0 
'"''"' '"' ou ~:~.Ov 
!f..J u 1:1::'- !-<( oQ 01:1. Q[io. 


::;"""' c. ~ ~ ~ 1:1. ~oil '"' 
$0.25 $0.20 S28.78 3% $0.15 $0.50 $29.28 


$0.25 $0.20 S29.75 3% $0.15 $0.50 $30.25 


$0.25 $0.20 S30.74 3% $0.15 $0.50 $31.24 


EMPLOYEE 
DEDUCTIONS 


~ liol > 1:1:: 
9..J oQ '"' ·'"' '"' [;o. ..J~ Zoo u> =:Q >..J!-<< 0 ~~ Sj!~>J !ilz O~oo :!:z Qo 1:1.~ {,.) o;;, =:;';) c.-l ;;,);;,) ..JoO 
=liol '"' 0{,.) 


{,.) et:r.. 
~< 


oQ 01:1. Q(:;, ~~u Cl.o..J 1:1. ~ :t z 1:1. 
'"' - '"' 


$0.25 $0.20 $32.55 3% $0.15 $0.50 $33.05 


$0.25 $0.20 $33.65 3% $0.15 $0.50 $34.15 


$0.25 $0.20 $34.76 3% $0.15 $0.50 $35.26 
-


EMPLOYEE 
DEDUCTIONS 


~ 
IO;l > et: 


8-l oQ '"' ·'"' '"' [;o. -l~ ~Vl et:Q >..J!-u> ~< 0 ~z ~~ ~~ Qo !ilz o<oo 


""~ 
{,.) 0;';1 ~:~.o..J ;';);;,) ..J!-0 
'"' ou ~:~.Ou 


~..J u ='"" !-<( oCI oc. Q[;o. 
::;!-1:1. ~ ::; z 1:1. 


'"' - '"' 
$0.10 $0.25 $0.20 $45.01 3% $0.15 $0.50 $45.51 


$0.10 $0.25 $0.20 $46.34 3% $0.15 $0.50 $46.84 


$0.10 $0.25 $0.20 $47.67 3% $0.15 $0.50 $48.17 
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Apprentice 90%- 1801 - 2400 Hours 
EMPLOYEE 


DEDUCTIONS 


;;. > Z:-;R_ l;;l [;ol z 
.., 


~~ oQ 
[;ol .., [;ol > l;;l~ 


-!iii oo 1:1::: z ~ ~.., ~I'll •> CI:::Q ><!-1-f-o ;[;ol -c:> < \.:)~r.il l;;lQ 0 - 0 ~~ ~g[;ol ~z 0!-oo u< ~-- z 1:1::: Cl:::;z:. c;; z ':;;z:. ::.i:r.il ~~- <· '"" 
~.., u ..Joo 


~Q 0~ ..J O!iii< -~ z - o~ =::J ~~ u> !:;'"" ~ ~[;ol [;ol ou ~~ ~~-u 
~[;ol << [;ol ..J!-U [;ol u Cl:::r.. f-o< oQ o:; Q[io, ::;=: :I: ~ =: ~ c....J c.. ~ !: l;;l ;;.c.. !- c.. l;;l [;ol 


05/0112022 $30.85 $3.09 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $48.79 3% $0.15 $0.50 $49.29 


04/30/2023 $31.85 $3.19 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $50.24 3% $0.15 $0.50 $50.74 


04/28/2024 $32.85 $3.29 $4.05 $0.60 $1.30 $8.80 $0.25 $0.\0 $0.25 $0.20 $51.69 3% so.~5 _ _l!o.5o $52.19 


Apprentice I 00% - 2400 Hours & EMPLOYEE 
Beyond DEDUCTIONS 


;;. > Z-;R, l;;l [;ol z 
.., 


9-J oQ 
l;;l .., [;ol > 


~~~-' -r.;l 
;[;ol 


oo 1:1::: 
l.:)~r.;l r.i!Q 0 z "'" 


~.., ~I'll •> CI:::Q E-f-o - c:> < z ~< 0 ~~ gs~ ~z 0!-oo u< ..... - z =: Cl:::z c;; ":;z ::.!:roil 
~Q 


:J!- <· "'" Oroil< -:J 
~ ~~ u o~ =:~ :J~ ..Joo 


0~ u> ..J 
!:ir.. z [;ol ou c.. c.. c.. I-V [;1;1 ..J!-V [;ol v =:r.. !-< oQ o:::; Q~ :::;=: [;o,liil :I: << ~ =: c.. c....J c.. ~ ~ roil ;;.c.. !- c.. [;1;1 roil 


05/01/2022 $34.28 $3.43 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $52.56 3% $0.15 $0.50 $53.06 


04/30/2023 $35.39 $3.54 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.13 3% $0.15 $0.50 $54.63 


04/28/2024 $36.50 $3.65 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $55.70 3% $0.\5 $0.50 $56.20 
- - -


*Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members of the Association. 
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SCHEDULE "C" 


BOARD AREAS 7 AND 27 


C.l HOURS OF WORK AND OVERTIME 


C.l.l Work Day- Work Week 


The regular working day shall consist of nine (9) hours per day between the hours 
of7:00 a.m. and 7:00p.m. The regular work week shall consist of forty-four (44) hours per week, 
Monday to Friday inclusive. 


It is understood that should an employee be required to start their work day later 
than their regular starting time, the Employer agrees to notify the employee at least the day before. 
If an employee reports for work at their regular starting time, without being previously notified by 
the Employer, then they shall be paid from the said regular starting time. 


C.1.2 Shift Work 


Nine (9) hours pay for eight (8) hours work will be paid if an employee is scheduled 
to work five (5) shifts per week and the majority of their shift is outside the 7:00a.m. to 7:00p.m. 
spread. Employees directed to start work after 1 :00 p.m. shall be considered on shift work. 


C.1.3 Overtime 


The overtime rate for all work performed outside the regular working day and the 
regular working week, as specified in Items C.l, C.l.l and C. I .2 above, shall be paid tor at the 
rate of time and one-half of the employee's current regular rate, save and except Sundays and 
statutory holidays. 


Overtime shall be on a rotating basis provided the employee is capable of 
performing the available work. It being understood that the overtime is on a voluntary basis. 


C.1.4 Sundays and Statutorv Holidays 


All work performed on Sundays and the following statutory holidays shall be paid 
for at the rate of double the employee's regular rate: 


New Years Day 
Family Day 
Good Friday 
Victoria Day 
Labour Day 


Canada Day 
Civic Holiday 
Thanksgiving Day 
Christmas Day 
Boxing Day 







C.l.S Reporting Allowance 


An employee who reports for work at their regular reporting time at the Employer's 
shop or job site, unless directed not to report the previous day by their Employer, and for whom 
no work is available shall be paid as follows: 


(a) one (1) hour for inclement weather; and 


(b) four (4) hours for any other reason. 


C.1.6 Coffee and Lunch Breaks 


The employees will be allowed to have two (2) coffee breaks, once during each half 
oftheir working day. Employees will be allowed one-half(V2) hour lunch break between 12:00 
noon and 1:00 p.m., except these time limits may be suspended during periods of emergency. 


C.2 TRAVELALLOWANCE 


C.2.01 Where an Employer requires an employee to be out of town overnight, then a room 
and board allowance shall be paid or provided to the employee. 


C.2.02 The Employer shall pay a travel allowance of $0.50 per kilometer to compensate 
employees required and authorized by the Employer to use their own vehicle for travelling within 
the site or from site to site. 


C.2.03 No travelling expenses will be paid on jobs located within-"the Travel Free Zone" 
as defined herein. The Travel Free Zone is defined as follows: 


1. The Wellington Dufferin Free Zone consists of Board Areas} and 27 and shall 
be applicable to employees working in and out of that area. 


C.2.04 Where an employee is sent to work outside of the Travel Free Zone as defined in 


C.2.03, the Employer shall pay a minimum of an additional 30 minutes per day at straight time as 
a travel time allowance. Travel beyond 30 minutes from the border of the Free Zone shall be paid 
at actual travel time in quarter of an hour increments one way. Travel time allowance is in addition 
to the normal working day and does not count for the purpose of calculation of overtime, but shall 
be subject to benefits and contributions. 
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C.3 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR BOARD AREAS 7 AND 27 


C.3.1 Labourers, Handrperson, Carpenter. and \Vork.ing Foreperson Schedule 


Group 1: Labourers (all employees covered by this agreement including employees operating small equipment and employees EMPLOYEE 
operating personnel and material hoists, other than the employees within Group 2, 3 or 4 below) DEDUCTIONS 


~oil 
z~ [;J c.,:) '"" ... = ~ ... '"" '"" z c.,:) 


::..J oQ '"" ,li<l 
'"" 0'" = =Q -liol ;jli<l -= c.,:)< li<lQ 0 z '- ..Jc.:l ztl.l u> ... ..J~ E-E- E-- ..( zU c:&:z - z ..(..( 0 :;:z ~~ S21i<l Qo ~z o<tl.l u< ::l~ '- tl.l =-c.:l u 


0~ <· ..J g~ -::l z ~ 
O::J c:&:::l =.,..J ::l::l ..JE-0 


~Q u> ~oil !:i'- li<li:;ol liol 1:&11:. ou oc o=- Q'- =.Ou 
= << liol ff..J u E-..( :;:~ 1:. ~ 1:&1 =- =- ~ 


:;: z 
~oil ;;..=... r-1 ~ =-~ r-1 - r-1 


05/0112022 $34.28 $3.43 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $52.56 3% $0.15 $0.50 $53.06 


04/30/2023 $35.39 $3.54 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.13 3% $0.15 $0.50 $54.63 


04/28/2024 $36.50 $3.65 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $55.70 3% $0.15 $0.50 $56.20 


Group 2: Handyperson (Employees who are multi-skilled and perform such work.) 
EMPLOYEE 


DEDUCTIONS 
liol 


z~ r-1 ~ [,..} c.,:) liol > 1:&1 > ... liol z Q 
Oc 


,li<l liol 
-liol ;jliol 0'" a: 


~~liol r-1c 0 z < ~ 
1:. ..Jc.:l ztl.l u> =c ... ~~ ~~ - = ..( z 0 :;:z ~~ saliol ~z ~- z = a:z Ci.i cO O~tl.l u< ::l~ ..(• 1:. 


Or;.;~< -~ 
~ 


=-~ u O;;J a:;;J =.,..J ;;J~ ..JoO ~Q 0~ U> ..J 
..J~U !:i'- z ~ liol ~oil a:~:. ou oc 0~ Ql:. =-~u r-1 r-1 u ~..( '- = << ~ a: =- =-..J =- ~ :;: z ~ r-1 >=- ~ ~ r-1 - r-1 


05/01/2022 $34.82 $3.48 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $53.15 3% $0.15 $0.50 $53.65 


04/30/2023 $35.93 $3.59 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.72 3% $0.15 $0.50 $55.22 


04/28/2024 $37.04 $3.70 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $56.29 3% $0.15 $0.50 $56.79 







Group 3: Carpenter 
EMPLOYEE I 


DEDUCTIONS 


~ .... Z::R ;! ~ 0 ~ 0 ~ > ~ 
~ z 9-J oQ .~ ~ 


-~ ;~ 
ceo 


~Q 0 z '- ..JO zfi'J 2SS 
~Q >,.J!-


~ ~- -e < ~(,) - ~< 0 ~~ ~[;!;} ~z o<fi'J :;;;,)!- ~-- '- e5z <i5 z (,) :;z 
!Oil< 0~ <· ,.J s~ ~-o:J z ~ 


t.lo O:J ~;J c...J :;;,};;I ..JE-0 
~::.Q u> ~t.l ~ 


~'- 0(,) oQ oc. Q'- c.Ou 
<< ~ ~I::. [;!;} (,) !-< :;E-'- = ~ II. c.""" II. ~ :; z t.l ;;..a.. !! E- II. ~ - [;I;} 


05/01/2022 $39.41 $3.94 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $58.20 3% $0.15 $0.50 $58.70 


04/30/2023 $40.52 $4.05 $3.90 $0.60 $1 .20 $8 .70 $0.25 $0.10 $0.25 $0.20 $59.77 3% $0.15 $0.50 $60.27 


04/28/2024 $41.63 $4.16 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $61.34 3% ~15 $0.50 $61.84 
L__ -· 


Group 4: Foreperson (Shall receive one dollar and twenty-five cents ($1.25) per hour in excess of the average hourly rate of EMPLOYEE 
members in their group.) DEDUCTIONS 


~ 
z~ [;I;} 


~ 
0 0 t.l > CK: ... > ~ ~ z 9-J oQ 


[;I;} ,liil ~ 
-[;!;} ~I;JJ 


ceo CK: o< ~Q 0 z '- ~0 zr:ll (,) .... CK:Q >~!-E-!- -= < - << 0 ~-- zU <i5 z :;:z f-~ :;2~oTJ Qo !;;z 0~-ofi'J (,)< ;JE- <· 1::. _z o..o (,) 


0~ ... s~ f-;;l z - O:J ~::> o....J ;J;J ..JoO ~Q U> ~ 
t.ll;o;l liTJ 0(.) t.l iio~'- !;!;} ~,.J u i::K:I::. !-< oQ 00.. Q'- 11..!-U 


1::. = << ~ ~ II. c. ~ :; ~ :; 
~ ... ~~.. .~ !- II. t.l !;!;} 


05/01/2022 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0 .50 


04/30/2023 $3.90 $0.60 $1 .20 $8 .70 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/28/2024 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


• *Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members ofthe Association. 


• *Note: A Health and Safety Representative who is certified and on the Joint Health and Safety Committee will receive an extra $0.30 per 
hour. 
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C.3.2 Apprentice Schedule 


240 Hours in-Class Instruction 


Apprentice 60% - 0 - 600 Hours 
EMPLOYEE 


I DEDUCTIONS 


'"" z~ '"" "" c.,:) 
'"" 


c.,:) "" > = ~ > = '"" z e..J Oo 
,ow 


'"" -iO;l ;low 
oo = ~< '""o S2 z '"" 


,.Jc.,:) ~en u> =o ;;....JE-E- E- -o < - << 0 ~~ ~z o<en E-- zU l¥z z :!:z ~lil;l oO u < ;;;;)~ <· '"" o:; -;;;;) en - Q.c.,:) u 0;;;;:> =:;;;;:> Q...J ;;;;:>;;;;) ..J~O 
~ Q 0~ u> ..J !:;"" z 


~ 
'-"lil;l ow ou e~.Ou 


<< lil;l ..J=: ow ~..J u I¥'"- ~< 
oo OCI. Q'"- ~~ 


'"" 
::c ::: = Q. Q. ::: :!: z 


lil;l ;;..Q. ~ ~ Q. ow - r..l 


05/01/2022 $20.57 $2.06 $3.75 $0.60 $1.10 $0.25 $0.25 $0.20 $2~. 7H 3% $0.15 $0.50 $29.28 


04/30/2023 $21.23 $2.12 $3 .90 $0.60 $1.20 $0.25 $0.25 $0.20 S29.75 3% $0.15 $0.50 $30.25 


04/28/2024 $21.90 1 $2.19 $4.05 $0.60 $1.30 $0.25 $0.25 $0.20 $30.74 3% $0.15 ~~·5()_ $31.24 
'--


Apprentice 70% -601 to 1200 Hours 
EMPLOYEE 


DEDUCTIONS 


'"" z~ ow ~ c.,:) r..l c.,:) r..l > = ;;.. > lil;l z e..J Oo ,Wil r..l oo a: ~ '"" :2c ~en =o ;;....J~ - l;o;l ;j"-l -o c.,:)< t:.lQ 0 u> ~ E- E-- < zU =z ;;j z << 0 :!:z ~~ ~r..l oO !iiz o<en u< ;;;;)~ '"" Q.~ u ..JSO I <· o:; -;;;;) 


~ 
O;;;J =;;;J Q...J ;;;J;;;J ~Q 0~ u> ..J !:;"" z owr..:~ !Oil ou !Oil ..Ja: ow g:..J u I¥'"- ~< 


oo oe~o Q'"- Q.~U 
'- ::c << ::: = Q. Q. 


~ :!: z :!: I 


"" ;;..Q. ~ ~ Q. 
iO;l - !Oil 


05/01/2022 $24.00 $2.40 $3.75 $0.60 $1.10 $0.25 $0.25 $0.20 $32.55 3% $0.15 $0.50 $33.05 


04/.30/2023 $24.77 $2.48 $3.90 $0.60 $1.20 $0.25 $0.25 $0.20 $33.65 3% $0.15 $0.50 $34.15 


04/28/2024 $25.55 $2.56 $4.05 $0.60 $1.30 $0.25 $0.25 $0.20 $34.76 3"/ /0 $0.15 $0.50 $35.26 


Apprentice 80% - 1201 - 1800 Hours EMPLOYEE 
DEDUCTIONS 


'"" z~ ; ~ '"" > = ;;.. > "" !Oil z ~ 0 "" ,lo:l "" 0" = Oo =o -"" ;j!Oil -0 ~< IOi!Q 0 ~ <:2 '"" 
,.Jc.,:) Zen u> ;;....J~ ~~ ~- < zU e:z Cii 0 :Ez ~~ Sj1r..:~ oO !iiz o<en u< ;;;;)~ <· '"" 


z :!3c.,:) u ..J~O 0~ ..J o:; ~;;;J z - O;;;J a:;;;J Q...J ;;;J;;;J ~Q u> 
"" ..J=: !Oil'- "" ~ c.::: r..l !Oil a:"" ou oo OQ. Q'"- Q,Ou 


'"" ::c << ::: = Q. Q...J u Clo E-< ::: :!: z :!:~ 
iO;l ;;..c. l! ~ Q. 


l;o;l - r.il 


05/01/2022 $27.42 $2.74 $3.75 $0.60 $1.10 $8 .60 $0.25 $0.10 $0.25 $0.20 $45.01 3% $0.15 $0.50 $45.51 


04/30/2023 $28.31 $2.83 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $46.34 3% $0.15 $0.50 $46.84 


04/28/2024 $29.20 $2.92 $4 05 $0.60 $1 .30 $8.80 $0.25 $0.10 $0.25 $0.20 $47 67 3% $0.15 $0.50 $48.17 







---
Apprentice 90%- 1801 -2400 Hours 


EMPLOYEE 
DEDUCTIONS 


;;.. ;>- z~ ~ 1:..:1 z 0 
e.,J Co 


1:..:1 0 1:..:1 ;>- 1:..:1-J 
-~:..:~ 


~'"" 
0" 


0~1:..:1 ~:..:~o 0 z ~ -JO ~CIJ •;>- ~Q ><!-!-!- -c::> < - << 0 ;:~ ~g~ u< !-""" ~z r;) z 2:z :::tl:..:l t;z 01-CIJ 
~!- <• ~ ~1:..:1~ ~0 u -Joe t;o 0~ .,J !-~ z - 0~ ~~ ~~ U;>o ~ 1:..:1"'" 1:..:1 ou ~~ ~1-U 
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05/01/2022 $30.85 $3.09 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $48.79 3% $0.15 $0.50 $49.29 


04/30/2023 $31.85 $3 .19 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $50.24 3% $0.15 $0.50 $50.74 


04/28/2024 $32.85 $3.29 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $51.69 3% $0.15 $0.50 $52.19 


Apprentice 1 00% - 2400 Hours & EMPLOYEE 
Beyond DEDUCTIONS 


;;.. ;>- z~ 1:..:1 1:..:1 z 0 
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1:..:1 0 1:..:1 ;>- 1:..:1-J 
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o~:..:~< -~ 
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~0 u 0 ::::. ~~ -Joe 
U;>o .,J !:i~ z ~"'" 1:..:1 !:~ 


~~ ~1-U ~1:..:1 loil -JI-U 1:..:1 u a=~ oo 0~ Q~ ~eli: :::c << ~ eli: ~ ~.,J ~ ~ ~ '"" :>~ !- ~ 


'"" '"" 05/01/2022 $34.28 $3.43 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $52.56 3% $0.15 $0.50 $53.06 


04/30/2023 $35.39 $3.54 $3 .90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.13 3% $0.15 $0.50 $54.63 


04/28/2024 $36.50 $3.65 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $55.70 3% $0.15 $0.50 $56.20 


• Note: The total employer cost set out in this schedule is $0.25 higher for Employers which are non-members of the Association 
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SCHEDULE "D" 


BOARD AREAS 10, 11, 12 AND THE DISTRICT OF MUSKOKA 


D.l HOURS OF WORK AND OVERTIME 


D.l.l Work Day - Work Week 


The regular working day shall consist of nine (9) hours per day between the hours 
of7:00 a.m. and 7:00p.m. The regular work week shall consist of forty-four (44) hours per week, 
Monday to Friday inclusive. 


It is understood that should an employee be required to start their work day later 
than their regular starting time, the Employer agrees to notify the employee at least the day before. 
If an employee reports for work at their regular starting time, without being previously notified by 
the Employer, then they shaD be paid from the said regular starting time. 


0.1.2 Shift Work 


Nine (9) hours pay for eight (8) hours work will be paid if an employee is scheduled 
to work five (5) shifts per week and the majority of their shift is outside the 7:00a.m. to 7:00p.m. 
spread. Employees directed to start work after 1 :00 p.m. shall be considered on shift work. 


0.1.3 Overtime 


The overtime rate for all work performed outside the regular working day and the 
regular working week, as specified in Items 0.1, 0.1.1 and D .1.2 above, shall be paid for at the 
rate of time and one-half of the employee's current regular rate, save and except Sundays and 
statutory holidays. 


Overtime shall be on a rotating basis provided the employee is capable of 
performing the available work. It being understood that the overtime is on a voluntary basis. 


0.1.4 Sundays and Statutory Holida-vs 


All work performed on Sundays and the following statutory holidays shall be paid 
for at the rate of double the employee's regular rate: 


New Years Day 
Family Day 
Good Friday 
Victoria Day 
Labour Day 


Canada Day 
Civic Holiday 
Thanksgiving Day 
Christmas Day 
Boxing Day 







D.l.S Reporting Allowance 


An employee who reports for work at their regular reporting time at the Employer's 
shop or job site, unless directed not to report the previous day by their Employer, and for whom 
no work is available shall be paid as follows: 


D.1.6 


(a) 


(b) 


one ( 1) hour for inclement weather; and 


four (4) hours for any other reason. 


Coffee and Lunch Breaks 


The employees will be allowed to have two (2) coffee breaks, once during each half 
of their working day. Employees will be allowed one-half ('l'l) hour lunch break between 12:00 
noon and I :00 p.m., except these time limits may be suspended during periods of emergency. 


D.2 TRAVEL ALLOWANCE 


D.2.01 Where an Employer requires an employee to be out of town overnight, then a room 
and board allowance shall be paid or provided to the employee. 


D.2.02 The Employer shall pay a travel allowance of $0.50 per kilometer to compensate 
employees required and authorized by the Employer to use their own vehicle for travelling within 
the site or from site to site. 


D.2.03 No travelling expenses will be paid on jobs located within-''the Travel Free Zone" 
as defined herein. The Travel Free Zone is defined as follows: 


ii. The Cobourg Free Zone consists of Board I 0 and is applicable to employees 
working in and out ofBoard 10. 


iii. The Peterborough Free Travel Zone consists of a geographic area of 50km 
radius measured from the Peterborough City Hall and is applicable to employees 
working in and out ofBoard Area 11. 


tv. The Belleville Free Travel Zone consists of a geographic area of 50km radius 
measured from the Belleville City Hall and is applicable to employees working 
in and out of Board Area 12. 


v. The Muskoka Free Zone shall be the District ofMuskoka and shall be applicable 
to employees working in and out of that area. 


D.2.04 Where an employee is sent to work outside of the Travel Free Zone as defined in 
0.2.03, the Employer shall pay a minimum of an additional 30 minutes per day at straight time as 
a travel time allowance. Travel beyond 30 minutes from the border of the Free Zone shall be paid 
at actual travel time in quarter of an hour increments one way. Travel time allowance is in addition 
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to the normal working day and does not count for the purpose of calculation of overtime, but shall 
be subject to benefits and contributions. 


D.3 SUBCONTRACTING 


0.3.01 The Subcontracting provisions in Article 1.04 of the Master Portion do not apply 
in the Areas covered by this Schedule "D". 
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D.4 BASIC WAGE RATES AND PREMIUM CLASSIFICATIONS FOR BOARD AREAS 10, 11,12 AND THE DISTRICT OF 
MUSKOKA 


D.4.1 Labourers, Handyperson, Carpenter, and ·working Foreperson Schedule 


Group I: Labourers (all employees covered by this agreement including employees operating small equipment and employees EMPLOYEE 
operating personnel and material hoists, other than the employees within Group 2, 3 or 4 below) DEDUCTIONS 


!i.l 
z~ (;<l 


(;<l 
!:-' foil "" 


foil ... 0:: ;;. ... 0:: foil z 
~~ Oo ,foil foil 


-(;<l 
;(;<l 


0'" g:: {)< foiiQ 0 z to. -l!:-' zr.rJ u> o::Q >-'e-- = .... !- E-- < zU O::z - z 0 :::;::z ~~ S2(;<l oO f;jz o<r.rJ u< ~E- <· to. Cll A.\.:) u -lE-O 
o:l -l g~ -~ z ~ :il£ g:::;;) a..-' :;;;;):;;;;) 


~Q u> (;<l !:ito. li:lfoil foil ou oo Oa.. Qt.. a..Ou 
<< (;<l g:..l u E-< :=;E-to. :c ~ g:: Q,. c. ~ 


:::; z 
foil ;;.a.. ~ E- Q,. (;<l - (;<l 


05/01/2022 $34.28 $3.43 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $52.56 3% $0.15 $0.50 $53.06 


04/30/2023 $35.39 $3.54 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.13 3% $0.15 $0.50 $54.63 


04/28/2024 $36.50 $3.65 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $55.70 3% $0.15 1 $0.50 1 $56.20 


Group 2: Handyperson (Employees who are multi-skilled and perfonn such work.) EMPLOYEE 
DEDUCTIONS 


foil 
z~ (;<l !:-' roil !:-' foil > g:: 


;;. ... roil z ~~ Co ,roil liil 
-r..l ..lf;oil 0'" g:: 


li~:l :;jo 0 z to. ~!:-' ;z;r.rJ u> o::Q >~E--= t:: 0 E-E- O::p.. E-- z ~;z; 5;2foil f;jz u< _z ;; Q..{) u E-~ oO Op..r.rJ 
~:l <· ..l Oroi~< p..:;;) z - ~£ 0:::;;) a..-' :;;;;):;;;;) -'oo ~Q u> ~ ~r..l roil ou foil -lE-U r..l'- liil u E-< oo Oa.. Qt.. a..E-u 


to. = << ~ g:: Q,. c..-' Q,. 
~ ~ z ~ 


"" >a.. E- Q,. r..l - roil 


05/01/2022 $34.82 $3.48 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $53.15 3% $0.15 $0.50 $53.65 


04/30/2023 $35.93 $3.59 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.72 3% $0.15 $0.50 $55.22 


04/28/2024 $37.04 $3.70 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $56.29 3% $0.15 $0.50 $56.79 
-







Group 3: Carpenter 
EMPLOYEE 


DEDUCTIONS 
(.o;l 


z~ (.o;l 
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(.o;l ;> c:.: > .... ~~ (.o;l z e-l oQ 
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to. ::c <(<( 
~ Q., Q., 


~ ~ z ~!-
liil >Q., ~ !- Q., 
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05/01/2022 $39.41 $3.94 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $58.20 3% $0.15 $0.50 $58.70 


04/30/2023 $40.52 $4.05 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $59.77 3% $0.15 $0.50 $60.27 


04/28/2024 $41.63 $4.16 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 S61.34 3% $0.15 $0.50 $61.84 
- ~-


Group 4: Foreperson (Shall receive one dollar and twenty-five cents ($1.25) per hour in excess of the average hourly rate of EMPLOYEE 
members in their group.) DEDUCTIONS 


(.o;l 
z~ 
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~!-to. ::c << c:.: Q., Q., 
~ ~ !:i liil >Q, f;ol 1- Q., .... liil f;ol 


05/01/2022 $3.75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/30/2023 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


04/28/2024 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 3% $0.15 $0.50 


• *Note: The total employer cost set out in this Schedule is $0.25 higher for Employers which are non-members of the Association. 


• *Note: A Health and Safety Representative who is certified and on the ,Joint Health and Safety Committee will receive an extra $0.30 per 
hour. 
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D.4.2 Apprentice Schedule 


240 Hours in-Class Instruction 


Apprentice 60% - 0 - 600 Hours 
EMPLOYEE 


I DEDUCTIONS 
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05/01/2022 $20.57 $2.06 $3.75 $0.60 $1.10 $0.25 $0.25 $0.20 S2X.78 3% $0.15 $0.50 $29.28 


04/30/2023 $21.23 $2.12 $3.90 $0.60 $1.20 $0.25 $0.25 $0.20 S29. 75 3% $0.15 $0.50 $30.25 


04/28/2024 $21.90 $2.19 $4.05 $0.60 $1.30 I $0.25 $0.25 $0.20 S30.74 3% $0.15 $0.50 $31.24 


Apprentice 70%-601 to 1200 Hours 
EMPLOYEE 


DEDUCTIONS 
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05/01/2022 $24.00 $2.40 $3.75 $0.60 $1.10 $0.25 $0.25 $0.20 $32.55 3% $0.15 $0.50 $33.05 


04/30/2023 $24.77 $2.48 $3.90 $0.60 $1.20 $0.25 $0.25 $0.20 $33.65 3% $0.15 $0.50 $34.15 


04/28/2024 $25.55 $2.56 $4.05 $0.60 I $1.30 $0.25 $0.25 $0.20 1 $34.76 3% $0.15 $0.50 $35.26 


Apprentice 80%- 1201- 1800 Hours 
EMPLOYEE 


I DEDUCTIONS 
r-:1 iZ-$_ r-:1 


w 
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05/01/2022 $27.42 $2.74 $3.75 $0.60 $!.10 $8.60 $0.25 $0.10 $0.25 $0.20 S45.01 3% $0.15 $0.50 $45.51 


04/30/2023 $28.31 $2.83 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $46.34 3% $0.15 $0.50 $46.84 


04/28/2024 $29.20 $2.92 $4.05 $0.60 $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $47.67 3% $0.15 $0.50 $48.17 







Apprentice 90% - 1801 - 2400 Hours 
EMPLOYEE 


DEDUCTIONS 
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05/0 1/2022 $30.85 $3 .09 $3 .75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $48.79 3% $0.15 $0.50 $49.29 


04/30/2023 $31.R5 $3.19 $3 .90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $50.24 3% $0.15 $0.50 $50.74 


04/28/2024 $32.85 $3.29 $4.05 $0.60 $1 .30 $8.80 $0.25 $0 .10 $0.25 $0.20 $51.69 3% $0.15 $0.50 $52. 19 
- --


Apprentice 100% - 2400 Hours & EMPLOYEE 
Beyond DEDUCTIONS 
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05/01/2022 $34.28 $3.43 $3 .75 $0.60 $1.10 $8.60 $0.25 $0.10 $0.25 $0.20 $52.56 3% $0.15 $0.50 $53.06 


04/30/2023 $35.39 $3.54 $3.90 $0.60 $1.20 $8.70 $0.25 $0.10 $0.25 $0.20 $54.13 3% $0.15 $0.50 $54.63 


04/28/2024 $36.50 $3.65 $4.05 1 $o.6o $1.30 $8.80 $0.25 $0.10 $0.25 $0.20 $55.70 3% $0.15 $0.50 $56.20 
-


• Note: The total employer cost set out in this schedule is $0.25 higher for Employers which are non-members of the Association 


LIUNA Loca/183 & MTABA 2022-2025 Collective Agreement 
E & O.E. 


Page 49 







SCHEDULE "E" 


LETTER OF UNDERSTANDING NO. 1 


Re: No Inferior Collective Agreements 


The Parties agree that in the event that an Employer which is not a member of the 
Association desires or is required to enter into a collective agreement with the Union, then the 
Union agrees that the specific and individual terms and conditions of that collective agreement 
will in no way be more beneficial to the Employer than the specific individual terms and conditions 
of the Collective Agreement with the Association. 


The Parties agree that this Letter forms part of the Collective Agreement and may 
be enforced as such. 


DATED at Vaughan, Ontario this pt day ofMay, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDERS' ASSOCIAT f 
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LETTER OF UNDERSTANDING NO.2 


Re: Remittances and Contributions 


The Parties agree that during the lifetime of the Agreement the Union shall have 
the right, at any time, to require the Employer to change the amount of contributions to any of the 
employee benefit funds set out in the Collective Agreement, or which may be established hereafter 
by the Union, by transferring any portion of the contributions required to be made to any particular 
employee benefit fund now existing, other than the Vacation Pay Fund and the Industry Fund, to 
any other employee benefit fund provided that there shall be no increase in the total monetary 
contributions required to be made under the Agreement. 


The Parties agree that this Letter forms part of the Collective Agreement and may 
be enforced as such. 


DATED at Vaughan, Ontario this 1st day ofMay, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDERS' .AS CIATIO 
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LETTER OF UNDERSTANDING NO.3 


Re: Name of Union 


The Parties agree that, during the term of the Collective Agreement, Local 183 
has the right to, and may change its name. 


The Employer agreed that upon written notice from Local 183 that it has formally 
changed its name, Local 183 under its new name, will enjoy all status, rights, obligations, and 
privileges under this Collective Agreement and otherwise, and shall be recognized by the 
Emp1oyer as the same union as under its previous name. 


The Parties agree that this Letter forms part of the Collective Agreement and may 
be enforced as such. 


DATED at Vaughan, Ontario this 151 day ofMay, 2022. 
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LETTER OF UNDERSTANDING NO.4 


Re: Successor and Assigns 


The Employer hereby confirms that it is not carrying on associated or related 
activities or businesses by or through more than one corporation, individual, firm, syndicate, or 
other entity or association or any combination thereof, under common control or direction, that is 
not signatory to the Collective Agreement. For the purpose of this Letter, "activities' include any 
activities contemplated by the Purpose and Intent, Recognition, and/or Scope clauses of the 
Collective Agreement. 


The Parties further agree that all provisions of Section 1 ( 4) and 69 of the Ontario 
Labour Relations Act (as they exist on the date hereof) are hereby incorporated and form part of 
the Collective Agreement, with such modifications as may be necessary for an arbitrator with 
jurisdiction arising out of the Collective Agreement and/or Expedited Arbitration System and/or 
the Ontario Labour Relations Act, to have all of the powers that the Board would otherwise have 
under the provisions of the Act. 


The Parties agree that this Letter forms part of the Collective Agreement and may 
be enforced as such. 


DATED at Vaughan, Ontario this pt day ofMay, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDE~SOC"lAT 


I 


) 
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LETTER OF UNDERSTANDING NO.5 


Re: Grievances- Association Members 


The Parties agree that in accordance with past practice, where the Union has filed 
a grievance ,against an Employer who is a member of the Association, prior to proceeding to 
arbitration the Union will provide notice of the grievance to the Association and all necessary 
arrangements will be made for a meeting of two (2) representatives of the Union. along with two 
(2) members of the Association at which time the grievance will be discussed and the parties will 
attempt to resolve all issues in dispute. 


All time limits with respect to grievance and arbitration set out in the Agreement 
will be suspended pending completion of this meeting process for a period not to exceed thirty 
(30) days. 


The Parties agree that this Letter forms part of the Collective Agreement and may 
be enforced as such. 


DATED at Vaughan, Ontario this pt day of May, 2022. 
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LETTER OF UNDERSTANDING NO.6 


Re: Concrete Restoration 


In the event that the Union can demonstrate it has a double majority (contractors 
and employees) within the parking garage concrete restoration industry, then the Employer agrees 
to discuss the inclusion of a sub-contracting clause. 


The Parties agree that this Letter forms part of the Collective Agreement and may 
be enforced as such. 


DATED at Vaughan, Ontario this pt day ofMay, 2022. 
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LETTER OF UNDERSTANDING NO.7 


Re: Settlement of Procedures under the Ontario Labour Relations Act 


The above-noted parties agree that by meeting and bargaining, pursuant to the duty imposed 
upon them by the Ontario Labour Relations Act (the "Act"), and in engaging in the processes with 
respect to such bargaining set out in the Act, they have participated in a proceeding under the Act 
which has now been settled. The settlement of this proceeding has resulted in a collective 
agreement, but has further resulted in this letter which the parties agree and acknowledge 
constitutes the settlement of a proceeding under the Act which is independent of the said collective 
agreement. 


Pursuant to this settlement of the proceeding the parties agree as follows: 


(a) Any employer performing work under the Collective Agreement is a construction 
employer as defined under the terms and provisions of the Act; 


DATED at Vaughan, Ontario this P1 day ofMay, 2022. 


= 
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LETTER OF UNDERSTANDING NO.8 


Re: Repetitive Violations of the Collective Agreement 


The Parties agree that where an Employer has repeatedly violated the terms and 
provisions of the Collective Agreement with respect to the payment of wages, the remittances 
required by the Collective Agreement to be paid to the Union and/or others and/or the contracting 
and subcontracting restrictions, the Union may request a complete fmancia] audit of the 
Employer's books and records by a qualified accountant to be chosen by the Union. If, following 
the completion of the audit, the Employer is found to have further violated any of the terms and 
pro isions of the Collective Agreement then, in addition to any other damages or payments which 
the Employer may be liable for, the Employer will reimburse the Union for the full costs of the 
audit. Such reimbursement is to be considered general damages owing to the Union and 
accordingly such amounts may be withdrawn from any bond or Letter of Credit whicn the 
Employer is or has been required to provide in accordance with the terms of the Collective 
Agreement. 


The Parties agree that this Letter forms part of the Collective Agreement binding 
upon them and may be enforced as such. 


DATED at Vaughan, Ontario this P1 day of May, 2022. 
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LETTER OF UNDERSTANDING NO. 9 


Re: Health and Safety 


The Parties agree that occupational health and safety is vitally important to all employees 
working under the Collective Agreement. 


The Parties agree that occupational health and safety training is crucial in order for all 
persons to comply with the Occupational Health and Safety Act. 


Therefore, the Parties agree to support the goal of providing a healthy and safe workplace 
by encouraging and facilitating: 


• a co-operative attitude and approach to health and safety in the workplace by all persons; 
• attendance at all relevant health and safety training programs run by the Training centre; 
o compliance with the provisions of the Occupational Health and Safety Act and its 


Regulations; 
• compliance with the objectives and provisions oflegitimate and valid employer health and 


safety policies; and 
• effective communication and a pro-active approach to all health and safety matters. 


The Parties are confident that by encouraging the foregoing principles of education, co
operation, and responsibility that they will be able to promote and achieve a safe workplace for all 
persons. 


DATED at Vaughan, Ontario this JS1 day ofMay, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDERS' ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 10 


Re: Sub-Contracting and Cross-Over Provisions 


The terms ofthis Letter of Understanding No. 10 shall apply to the MT ABA Agreement. 


The Parties agree as follows with respect to adding a new type of work to subcontracting provisions 
set out in this Collective Agreement, and/or in expanding the existing subcontracting provisions 
to a new geographic area covered by this Collective Agreement and/or in adding a collective 
agreement to the cross over provisions ofthis Collective Agreement: 


1. For the purpose of this Letter of Understanding a new type of work shall refer to a particular 
part of the construction industry as described by work jurisdiction and need not reflect the 
full scope of work listed in any collective agreement. 


Unless the parties agree or an arbitrator orders otherwise, a request to include such 
subcontracting (the "request") must reflect the geographic scope ofthe applicable Schedule 
under which the work is being requested (e.g. Board Area No 8 and Simcoe County, Board 
Area 7 and 27, etc.) and need not reflect the full geographic scope of this Collective 
Agreement. 


The parties further agree that once a type of work is included in the subcontracting 
provisions, any request to extend the subcontracting to a new geographic area shall use the 
same definition of the type of work as is already included in the Collective Agreement. 


2. If, at any time during the term of the Collective Agreement, the Union is successful in 
entering into contractual relations with seventy (70) percent of the contractors or 
subcontractors, employing at least seventy (70%) percent of the employees, in any 
particular part of the residential construction sector of the construction industry, then the 
Union may request that type of work to be included in the subcontracting provisions, and 
if it can establish that it meets such requirement then the Employer will only contract or 
subcontract such work to companies who are in contractual relations with the Union; 


3. In assessing a claim under paragraph 2, the parties will have regard to the four (4) week 
period immediately prior to the Union's request, having regard to work performed by all 
employees and/or contractors in the geographic area being claimed but shall exclude any 
employer who has not performed any of the work which is the subject of the request for 
any Union or non-Union builder (which includes any developer or general contractor) in 
the residential sector in the relevant geographic area during a) the term of the agreement, 
or b) the 2 year prior to the request, whichever is greater. 


4. Where the parties are unable to agree as to whether the Union has met the test set out in 
paragraph 2, then it shall be dealt with by way of an arbitration, and both parties agree to 
schedule such matters expeditiously and to fully cooperate in gathering and exchanging 
such documents and information as may be relevant to the case such that the hearing will 
occur within 90 days of the Union's request. In the interest of expedition, the parties also 
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agree that the Arbitrator shall have the power to use an expedited mediation/arbitration 
system to determine which facts are in dispute, and to limit or dispense with the calling of 
evidence, and where necessary to limit any evidence to such matters in dispute. 


5. If the Union is successful in a claim for new subcontracting, the new work shall be added 
to the subcontracting thirty (30) days following the agreement of the parties, or the 
arbitrator's decision, as the case may be. 


6. For projects covered by the MT ABA Agreement, any work forming part of the claim shall 
be 'grandfathered', such that any work that has been tendered as of the date of the Union's 
request and awarded within the two-week period immediately after the Union's request 
may continue without regard to the new subcontracting requirement provided that the 
project at which the work subject to the Union's request commences within 1 year from 
the date of the Union's initial request. 


7. If the Union is unsuccessful in a request under the Letter of Understanding (the "denied 
request") the parties agree that the Union shall not make any request for work forming any 
part of the denied request within the same geographic area and under the same collective 
agreement for (i) the duration of the Collective Agreement during which the denied request 
was made; or (ii) for one (1) year from the date on which initial request was made, 
whichever is longer. 


8. Further, the parties agree that with respect to any particular part of the high-rise residential 
sector of the construction industry which are added to the subcontracting provisions 
pursuant lo this Letter of Understanding, then should on the ninetieth (90th) day prior to 
the expiry of any subsequent agreement, the Union no longer will be in contractual relations 
with fifty-one (51%) of the relevant companies employing fifty five percent (55%) of the 
employees in that particular part of the high-rise residential sector of the construction 
industry, then the relevant sub-contracting provisions will be removed. The Parties agree 
that the above-noted paragraphs 1, 3, and 4 will also apply (with necessary modification) 
to the deletion or removal or any particular part of the high-rise residential sector of the 
construction industry. 


9. The Parties agree that the above-noted tests and provisions will also apply to the inclusion 
and deletion of any new collective agreements to the cross-over provisions contained 
within Schedule "C" of the Collective Agreement. 


10. It is understood that paragraph 8 above does not, in any way, apply to those particular parts 
of the residential sector of the construction industry which were added to the sub
contracting provisions or those collective agreements which were added to the cross-over 
clause of the Collective Agreement prior to May 1, 2019. 


DATED at Vaughan, Ontario this 1st day of May, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDERS' ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 11 


Re: Subcontracting for Board Areas 7 and 17 


(a) Where the employer seeks to contract or subcontract work set out in Article 1.04 (a) or (b) of 
the collective agreement on a specific job in Board Areas 7 or 27, and cannot obtain reasonable 
bids from contractors in contractual relations with the Union ("Union Contractors") for any 
such work, it shall advise the Union in writing and provide the Union with the tender/bid 
package for the specific work, the list and contact information for the contractors contacted 
for the work, and if the Union cannot get one Union Contractor to provide a reasonable bid 
for the work within 15 calendar days, the Union will waive the requirement for contracting or 
subcontracting for that specific work on that job. 


Any dispute over the interpretation, application or alleged violation of this provision may be 
referred, by either party, to an expedited dispute process described as follows: 


(i) Names of arbitrators: Eli Gedalof; Harvey Beresford; Bernard Fishbein; Jesse 
Nyman; and Brian Maclean. 


(ii) Time frames for hearing and decision (bottom line with reasons to follow) evenings 
and weekends. 


(iii)An employer who contracts or subcontracts in accordance with the decision of the 
arbitrator, or in accordance with the Union's waiver, will be deemed to be compliant 
with the contracting and subcontracting provisions of the agreement. 


(iv)In such a scenario, the employer will exercise best efforts to not contract or subcontract 
the work to a contractor who is bound to a collective agreement that covers the 
applicable work within the applicable Board Area with a union other than any local 
union of the Labourers' International Union ofNorth America. 


(b) For the purpose of clarity, the parties agree that the Union shall not in any manner whatsoever, 
grieve, penalize, fine, impose any consequence upon, or seek to enforce the applicable 
collective agreement in any manner whatsoever against any contractor bound to a collective 
agreement that applies to work forming any part of the subcontracting provisions of the 
MTABA Agreement because the Builder has a non-Union contractor performing work in 
accordance with this Letter of Understanding. For the purpose of further clarity, enforcing the 
applicable collective agreement includes refusing to perform any work forming any part of 
the subcontracting provisions of the MT ABA Agreement (or to continue to perform work) or 
to be directed or requested by the Union in any manner whatsoever or for any reason 
whatsoever, to work or not to work (or to continue to work or not to work) at the Builder's 
sites within the geographic scope ofthe TRCLB, DRCLB, or MTABA Agreement. 


DATED at Vaughan, Ontario this 1st day of May, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDERS' ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 12 


Re: Health and Safety Training 


WHEREAS the parties are jointly committed to a safe and healthy work environment and 
recognize the importance of appropriate training to ensure that employees have the requisite 
knowledge to work in a healthy and safe manner; and 


WHEREAS the parties wish to ensure the employees benefit from Occupational Health and Safety 
training appropriate to their work industry; and 


WHEREAS the parties have agreed to include a certification requirement as a condition of 
employment in Article 11.07 of this Collective Agreement; and 


WHEREAS the parties wish to provide transition provisions to ensure that the application of 
Article 11.07 of the Collective Agreement does not cause a hardship for employees or the 
Employer; 


NOW THEREFORE, the parties agree as follows: 


1. By no later than October 1, 2010, the Employer shall complete an inventory of each 
employee' s health and safety certificate status; 


2. Within sixty (60) days of completing the inventory, the Employer shall notifY each 
employee in writing, with a copy to the Union, of which certifications the employee is 
required to obtain or to maintain current; 


3. The employee shall be required to obtain the identified certification(s) on their own time, 
but in the event that the Employer fails to provide the requisite written notice, the Employer 
shall pay the employee their regular hourly rate for each hour spent taking the required 
courses; 


4. Each employee shall obtain the required certification(s) as identified by the Employer prior 
to commencing work on or after April 1, 2011; 


5. Commencing with the construction season on April1, 2011, the Union agrees that it shall 
not dispatch persons to work for an Employer who have not obtained the certification(s) 
required for the type of work to be performed and the Employer agrees not to employ 
persons who have not obtained such certificate(s). 


6. After April 1, 2011, if an Employer is required to hire a new employee to the high-rise 
residentiaJ sector in accordance with the provisions of this Agreement the Union shaJl 
issue a referral slip in accordance with Article 2.02 and the employee must attend the 
Health and Safety Program to be developed by the Association after being hired and attain 
a certificate of program completion on the employee's own time. 
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7. Nothing in this Agreement can be taken to abrogate the responsibilities of the Employer, 
the Union, or the employee pursuant to the provisions of the Occupational Health and 
Safety Act. 


DATED at Vaughan, Ontario this pt day ofMay, 2022. 


OGIA 0 A 


~ -__..p 
KJMH 


~ 
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LETTER OF UNDERSTANDING NO. 13 


Re: Hoist Operators 


The parties agree that the operation of the personnel and material hoist is the work of a construction 
labourer and must be petformed by a member of the Union employed under the Collective 
Agreement. Notwithstanding the generality of this agreement, the parties agree that the following 
shall apply outside the regular scheduled hours of operations (regular scheduled hours of operation 
which include daily and weekly overtime), which may include periods after regular hours and on 
weekends: 


1. It is understood that the night watchperson I security personnel may operate the hoist as 
an elevator for their own transportation: to convey management and prospective tenants 
to see their units; or, to occasionally transport delivery personnel and their materials. 


2. It is understood that the night watchperson I security personnel will not handle any 
materials being delivered and will solely operate the hoist. Handling of materials will be 
petformed by the company delivering the materials, or by a construction labourer 
employed under the collective agreement 


3. The exception in paragraph 1 to transport delivery personnel and their materials is meant 
to facilitate occasional after hours deliveries which must take place outside of regular 
scheduled hours of operations. If the Employer schedules deliveries after regular 
scheduled hours which will require more than three (3) hours of work, they shall assign a 
construction labourer as per the MT ABA agreement 


4. The parties agree that this letter shall form part of the collective agreement upon the signing 
of this LOU to April 30th, 2019 and shall be included in the renewal collective agreement 
for the period of May 1, 2019 to April30, 2022. 


DATED at Vaughan, Ontario this pt day ofMay, 2022. 


METROPOLITAN TORONTO APARTMENT 
BUILDERS' OCIA 
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ANDREW PARISER 
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SCHEDULE "F" 


LETTER OF AGREEMENT 


BETWEEN: 


Metropolitan Toronto Apartment Builders' Association 


-and-


Labourers' International Union ofNorth America, Local183 


The Employers agree that notwithstanding Article 1.01 it is agreed that after the 
takeover of a construction project that should an Employer contract or subcontract the concrete 
restoration of a parking garage it shall use its best efforts, to contract or subcontract such work to 
an Employer which is in contractual relations with the Union. 


DATED at Vaughan, Ontario this 1st day ofMay, 2022. 
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APPENDIX "A" 


I. EXPEDITED ARBITRATION 


(a) Arbitrator 


The Arbitrator under this provision shall be selected from the following group of 
Arbitrators in rotating order: 


Derek Rogers 


Michael Horan 


Jack Slaughter 


(b) Expedited ArbJtration Procedw·e 


1. The term "Grievance", wherever used in this Enforcement System, shall mean a 
grievance concerning the interpretation, application, administration or alleged violation of a 
provision of the Collective Agreements, including but not limited to; payment for hours of work; 
rates of pay; overtime premiums; travelling expenses; room and board a11owances; reporting 
allowances; pension; welfare; industry fund and any other funds, dues or other form of 
compensation to or on behalf of an employee and/or Union referred to in the respective Collective 
Agreements. 


2. Any party bound by this Enforcement System may initiate the Expedited 
Arbitration process by service of a Grievance, in writing, by facsimile transmission, registered 
mail or courier (including Canada Post Courier) on the affected Builder or Contractor. Service 
shall be deemed to be achieved ifthe grievance is received at the last known address of the Builder 
or Contractor; whether listed in the original Collective Agreement or at an alternate address for 
which written notification has been forwarded to the Union. 


3. The Union may refer any grievance concerning a violation of the Collective 
Agreement to Expedited Arbitration. Notice of such referral to Expedited Arbitration shall be 
served by facsimile transmission, registered mail, regular mail or courier (including Canada Post 
Courier) upon the Contractor, the Association, the Builder and the Arbitrator. 


4. Service shall be effective on receipt, if facsimile transmission, courier, registered 
mail or regular mail is used and all parties shall be deemed to have been properly notified. 


5. The Arbitrator shall commence the Expedited Arbitration Hearings no sooner than 
five ( 5) days from the date of service of the Referral to Expedited Arbitration. Counsel, if retained 
by a party, must be able to accommodate the hearing schedule as set by the Arbitrator. 
Adjournments will not be granted because of the unavailability of counsel, for business demands 
or because a party asks for additional time to prepare. 
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6. Subject to the discretion of the Arbitrator, the Expedited Arbitration Hearings shall 
be held at the Union offices, and may be scheduled by the Arbitrator to commence after normal 
business hours including Saturdays and Sundays. 


7. Where the Arbitrator finds the Builder or Contractor in breach of the Collective 
Agreement, the Arbitrator shall order the Builder or Contractor to pay all amounts owing with 
respect to violations of the Collective Agreement. For the following specific types of violations 
the following terms will apply: 


(a) For payment of hours of work, rates of pay, overtime premiums, travel 
expenses, room and board allowances and reporting allowance in accordance with 
the following: 


(i) where the Grievance is commenced within twenty-one (21) days after 
the circumstances giving rise to the grievance became known or ought 
reasonably to have become known to the affected employee(s), the 
Arbitrator shall award the affected employee(s) recovery of one 
hundred percent (1 00%) of all unpaid amounts plus an additional fifty 
percent (50%) of all unpaid amounts; or 


(ii) where the Grievance is commenced between twenty-two and sixty 
(22-60) days after the circumstances giving rise to the Grievance 
became known or ought to have reasonably become known to the 
affected employee(s), the Arbitrator shall award the affected 
employee(s) recovery of one hundred percent (100%) of the unpaid 
amounts; or 


(iii) where the Grievance is initiated at any time beyond sixty-one (61) 
days after the circ~mstances giving rise to the Grievance became 
known or ought reasonably to have become known, to the affected 
employee(s), the Arbitrator shall award recovery of seventy-five 
percent (75%) of unpaid amounts to be paid to the affected 
employee(s) and twenty-five percent (25%) of the unpaid amount to 
be paid to the Union in the form of damages. 


(b) For payments in respect of Welfare, Pension, Prepaid Legal, Health and 
Safety, Training, Union Dues, Working Dues and Industry Fund or any other Fund 
referred to in the Collective Agreement and any interest or penalty payments 
provided for in the Collective Agreement, the Arbitrator shall award recovery of 
one hundred percent (100%) of the unpaid amounts. 


(c) For all other matters. 


8. The Arbitrator shall not have the jurisdiction to apply any principles of estoppel or 
waiver to reduce any amounts payable by the Contractor referred to in the applicable Collective 
Agreements in respect to violations. 
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9. The Arbitrator shall have the power to make the Arbitrator's costs (fees and 
expenses) an Award or part of an Award, to be payable to the Union, in trust for the Arbitrator. 


10. (a) This arbitration process shall be in addition to and without prejudice to any 
other procedures and remedies that the parties may enjoy including applications to 
a court; or to the Ontario Labour Relations Board pursuant to section 96 of the 
Labour Relations Act, 1995, as amended; or the Construction Lien Act; or any other 
operative legislation; or provided under any Collective Agreement. 


(b) Any grievance concerning the interpretation, application, administration or 
alleged violation of the Collective Agreement may be processed through the 
grievance/arbitration procedure outlined in the Collective Agreement or under this 
Expedited System or referred to arbitration pursuant to section 133, or any other 
applicable section, of the Labour Relations Act, 1995 provided however that any 
grievance may not be processed under more than one of these arbitration 
mechanisms. 


(c) Where a grievance has been properly referred under the procedure provided 
for in this Enforcement System, it is understood and agreed that all of the parties 
shall be deemed to have waived any right to refer the Grievance to arbitration under 
section 133 of the Labour Relations Act, 1995 or pursuant to the appropriate 
Articles of the Collective Agreement and any such referral shall be null and void. 


(d) In the alternative, should a grievance which has been or could have been, 
referred to arbitration under this system be referred to arbitration under section 133 
of the Labour Relations Act, 1995, or under the appropriate Articles of the 
Collective Agreement, and should the Ontario Labour Relations Board, or any other 
Arbitrator determine it has jurisdiction, then the parties agree that the terms of this 
Enforcement System form part of the Collective Agreement and will be applied as 
such and will be varied solely to reflect the different method of referral. 


(e) It is understood and agreed that the Arbitrator's decision is final and binding 
with respect to those matters remitted to the Arbitrator. The Arbitrator shall have 
all the powers of an Arbitrator under the Labour Relations Act, 1995, as amended, 
including but not limited to the power to require records and/or documents to be 
produced prior to and/or at the hearing and the power to issue summons to witness 
and thereby compel attendance. The decision of the Arbitrator, inclusive of orders 
for payment of any monies in respect of damages, costs, Arbitrator's fees and/or 
penalties, is deemed to be a decision of an Arbitrator pursuant to the Labour 
Relations Act, 1995, as amended, and enforceable as such. 


11. At Expedited Arbitration the Arbitrator shall not have any power to alter or change 
any of the provisions of this Enforcement System or substitute any new provisions for any existing 
provisions nor give any decision inconsistent with the provisions of this Enforcement System and 
the Collective Agreements. 


L/UNA Loca/183 & MTABA 2022-2025 Collective Agreement 
E&O.E. 


Page 71 







 


 


 


TAB 08 







List of Employers in the Bargaining Unit 


1.  152610 Ontario Ltd. o/a Laurin & Company 


2.  59 Project Management Inc. 


3.  Dermil Limited 


4.  EMCI Management Inc. 


5.  Fusion Corp.  


6.  Kaitlin Corporation 


7.  Multiplex 


8.  Pearle Development Inc. 


9.  Skygrid 


10.  Tribute Communities Inc. 


11.  TRP Construction 


 





		1_Tab

		1 - Metropolitan Toronto Apartment Builders Association 0832-00-R

		2_Tab

		2 - Metropolitan Toronto Apartment Builders Assn v Universal Workers Union (LIUNA Local 183)

		3_Tab

		3 - Proposed Bargaining Unit

		4_Tab

		4 - Merged Bargaining Unit

		5_Tab

		5 - MTABA - ONCA By-law (2024)

		article 1 INTERPRETATION

		1.01 Definitions

		(a) “Act” means the Not-for-Profit Corporations Act, 2010 (Ontario) and where the context requires, includes the regulations made under it, as amended from time to time;

		(b) “Articles” means any instrument that incorporates the Corporation or modifies its incorporating instrument, including articles of incorporation, restated articles of incorporation, articles of amendment, articles of amalgamation, articles of arran...

		(c) “Board” means the board of directors of the Corporation;

		(d) “By-law” means this By-law of the Corporation and all other By-laws of the Corporation;

		(e) “Chair of the Board” means the president of the Corporation and chair of the Board;

		(f) “Director” means an individual elected or appointed to the Board;

		(g) “Executive Director” means the individual appointed as chief executive officer of the Corporation;

		(h) “ex-officio” means membership “by virtue of office” and includes all rights, responsibilities, and power to vote unless otherwise specified;

		(i) “JRCA” means the Joint Residential Construction Association;

		(j) “Members” means members of the Corporation as described in Article 3;

		(k) “ordinary resolution” means a resolution that, is submitted to a Members’ meeting and passed at the meeting, with or without amendment, by at least a majority of the votes cast, or is consented to by each Member entitled to vote at a Members’ meet...

		(l) “person” includes an individual, sole proprietorship, partnership, unincorporated association, unincorporated syndicate, unincorporated organization, trust, body corporate and a natural person in their capacity as trustee, executor, administrator,...

		(m) “Policies” means a rule or a policy adopted by the Board in accordance with section 2.07;

		(n) “RESCON” means the Residential Construction Council of Ontario;

		(o) “Secretary” means the secretary of the Board;

		(p) “special resolution” means a resolution that is submitted to a special Members’ meeting duly called for the purpose of considering the resolution and passed at the meeting, with or without amendment, by at least two-thirds of the votes cast, or co...

		(q) “telephonic or electronic means” means any means that uses the telephone or any other electronic or other technological means to transmit information or data, including telephone calls, voice mail, fax, e-mail, automated touch-tone telephone syste...

		(r) “Treasurer” means the treasurer of the Board; and

		(s) “Vice Chair” means one or more vice chair(s) of the Board.



		1.02 Interpretation

		1.03 Severability and Precedence



		Article 2  ORGANIZATION AND FINANCIAL

		2.01 Registered Office

		The Corporation shall at all times have a registered office in Ontario at the location specified in its Articles. The Corporation may change the location of the registered office within a municipality or geographic township by resolution of the Direct...



		2.02 Seal

		2.03 Financial Year

		2.04 Execution of Documents

		(a) Subject to sections 2.04(b) and 2.04(c) of this By-law, deeds, transfers, assignments, contracts, agreements, mortgages, conveyances, obligations, certificates or any other instruments or documents requiring the Corporation’s signature (excluding ...

		(b) All cheques, drafts or orders for the payments of money and all notes and acceptances and bills of exchange shall be signed by any one (1) Director and in such manner as the Board may from time to time designate. Cheques in amounts in excess of $5...

		(c) The Board may from time to time, by resolution, direct the manner in which and the person or persons by whom any particular Document may or shall be signed. Any signing officer may affix the Corporation’s seal to any Document, and may certify a co...



		2.05 Financial Review

		2.06 Insurance

		2.07 Policies

		2.08 Deposit of Securities for Safekeeping



		Article 3  MEMBERSHIP IN THE CORPORATION

		3.01 Classes and Conditions of Membership

		3.02 Rights of Members

		3.03 Termination of Membership

		(a) if an individual, the Member dies or resigns, or in the case of a partnership, trust or body corporate, is dissolved;

		(b) the Member ceases to maintain the qualifications for membership set out in section 3.01;

		(c) the Member resigns by delivering a written resignation to the Chair of the Board  in which case such resignation shall be effective thirty (30) days after its receipt and upon payment of all fees, dues and assessments due and payable for the year ...

		(d) the Member is expelled or the Member’s membership is otherwise terminated in accordance with the Articles or this By-law;

		(e) the Member’s term of membership, if any, expires; or

		(f) the Corporation is liquidated or dissolved under the Act.



		3.04 Membership Fees

		(a) The Board may require Members to make an annual contribution or pay annual dues or fees to the Corporation and may determine the manner in which the contribution is to be made or the dues are to be paid. Annual dues and initiation fees as prescrib...

		(b) The Board may from time to time levy such fees, dues and assessments as it shall determine in connection with collective bargaining and other functions carried on by the Corporation and such fees, dues and assessments may be based upon such formul...

		(c) The Corporation shall provide funding to RESCON directly or through the JRCA in lieu of annual membership dues for its Members provided the amount of such funding is not less than other individual members’ fees.

		(d) From time to time a levy may be imposed of such dues, fees and assessments as it shall determine, based upon a formula of a cent, cents or fraction of a cent per hour earned worked by specified employees of Members.



		3.05 Member Discipline or Expulsion

		The Board, by decision of two-thirds, shall have the power to discipline or expel a Member in the following circumstances:

		(a) the Member defaults in payment of dues, fees, or assessments; or

		(b) the Member violates any provision of the Articles, By-laws or Policies; or

		(c) the Member is engaged in conduct that is likely to adversely impact the Corporation’s reputation, as determined by the Board in its sole discretion; or

		(d) the Member interferes with the membership entitlements of other Members or the right and privileges of users of the Corporation’s facilities or participants in the Corporation’s programs.



		3.06 Transferability



		Article 4  MEMBERS’ MEETINGS

		4.01 Annual Meetings

		(a) receipt of the agenda;

		(b) receipt of the minutes of the previous annual and subsequent special meetings;

		(c) consideration of the financial statements;

		(d) report of the auditor or person who has been appointed to conduct a review engagement;

		(e) reappointment or new appointment of the auditor or a person to conduct a review engagement for the coming year;

		(f) election of Directors; and

		(g) such other or special business as may be set out in the notice of meeting.



		4.02 Special Meetings

		4.03 Place of Meetings

		4.04 Special Business

		4.05 Notice of Meetings

		(a) Notice of the time and place of a Members’ meeting shall be given in accordance with section 8.01:

		(i) to each Director,

		(ii) to each Member entitled to receive notice, and

		(iii)  to the Corporation’s auditor or the person appointed to conduct a review engagement of the Corporation,



		(b) Notice of a Members’ meeting is not required to specify a place of the meeting if the meeting is to be held entirely by one or more telephonic or electronic means. If a person may attend a meeting of the Members by telephonic or electronic means, ...

		(c) Notice of a Members’ meeting at which special business is to be transacted must:

		(i) state the nature of that business in sufficient detail to permit a Member to form a reasoned judgment on the business; and

		(ii) state the text of any special resolution to be submitted to the meeting.

		(d) The Board may fix in advance a record date for determining Members entitled to receive notice of and to vote at a Members’ meeting. The record date must be not more than fifty (50) days prior to the date of the Members’ meeting. If no record date ...





		(e) The Corporation is not required to give notice of a Members’ meeting to Members who were not registered on the Corporation’s records on the record date determined under subsection 4.05(d).

		(f) Not less than the prescribed number of days under the Act, before each annual meeting or before the signing of a resolution in lieu of the annual meeting, the Corporation shall give a copy of the Board-approved financial statements, auditor’s repo...



		4.06 Adjournments

		(a) If within one-half (½) hour after the time appointed for a Members’ meeting, the meeting has not commenced because a quorum is not present, the Members present may adjourn the meeting to a fixed time and place, but may not transact any other busin...

		(b) If a Members’ meeting is adjourned for less than thirty (30) days, no meeting notice that continues the adjourned meeting is required if all of the following are announced at the time of the adjournment:

		(i) the time of the continued meeting;

		(ii) if applicable, the place of the continued meeting; and

		(iii) if applicable, instructions for attending and participating in the continued meeting by the telephonic or electronic means that will be made available for the meeting, including, if applicable, instructions for voting by such means at the meeting.



		(c) If a Members’ meeting is adjourned by one or more adjournments for an aggregate of more than thirty (30) days, notice of the meeting that continues the adjourned meeting shall be given in accordance with section 4.05.



		4.07 Persons Entitled to be Present

		4.08 Chair of the Meeting

		(a) the Chair of the Board; or

		(b) the Vice Chair, if the Chair of the Board is absent, unable, or unwilling to act; or

		(c) a chair elected by the Members present if the Chair of the Board and Vice Chair are absent or unable to act. The Secretary, if one has been appointed and present at the meeting, shall preside at the election of the meeting chair, but if the Secret...



		4.09 Quorum

		4.10 Meetings Held by Electronic Means

		4.11 Voting of Members

		Business arising at any Members’ meeting shall be decided by a majority of votes unless otherwise required by the Act, the Articles, or this By-law, provided that:

		(a) every question submitted to any Members’ meeting shall be decided in the first instance by a show of hands and the chair of the meeting, if a Member, shall have a vote;

		(b) an abstention shall not be considered a vote cast;

		(c) before or after a show of hands has been taken on any question, the chair of the meeting may require, or any Member or proxyholder may demand, a written ballot. A written ballot so required or demanded shall be taken in such manner as the chair of...

		(d) if there is a tie vote, the chair of the meeting shall require a written ballot, and shall not have a second or casting vote. If there is a tie vote upon written ballot, the motion is lost.



		4.12 Absentee Voting by Mail or by Telephonic or Electronic Means

		4.13 Absentee Voting by Proxy

		4.14 Written Resolution in Lieu of Meeting



		Article 5  DIRECTORS

		5.01 Duties and Responsibilities

		5.02 Number of Directors

		(a) In accordance with the Articles, the Board shall consist of a minimum and maximum number of Directors, the number of Directors being set at six(6), who satisfy the criteria set out in section 5.03 of this By-law and shall be elected by the Members...

		(b) The number of Directors of the Corporation and the number of Directors to be elected at the annual Members’ meeting must be the number determined from time to time by special resolution or, if a special resolution empowers the Directors to determi...



		5.03 Director Qualifications

		(a) are under eighteen (18) years old;

		(b) are a person who has been found under the Substitute Decisions Act, 1992 or under the Mental Health Act to be incapable of managing property;

		(c) are a person who has been found to be incapable by any court in Canada or elsewhere;

		(d) have the status of a bankrupt; and

		(e) are not a partner, principal, shareholder or senior officer of a Member, and this eligibility may only be challenged within seven (7) days of election or seven (7) days of the first meeting after change in status becomes generally known, whichever...



		5.04 Election of Directors and Term

		(a) Subject to the Articles, Directors shall be elected by the Members by ordinary resolution at an annual meeting of Members at which an election of Directors is required.

		(b) The terms of office of Directors shall be up to three (3) years or as determined by ordinary resolution of the Members.

		(c) If Directors are not elected at a meeting of Members, provided that each such Director shall hold office until the earlier of the date on which their office is vacated pursuant to section 5.05 or until the end of the meeting at which their success...

		(d) Directors shall be eligible for re-election without limitation.



		5.05 Appointments and Filling Vacancies

		5.06 Director Consent to Serve as a Director

		5.07 Nomination Procedure for Election of Directors

		(a) by the Board in accordance with the nominating and election procedure prescribed by the Board from time to time; or

		(b) in accordance with the process set out in the Act, by not less than five percent (5%) of the Members entitled to vote at the Members’ meeting at which the election is to occur. The Board decision as to whether a candidate is qualified to stand for...



		5.08 Vacation of Office

		(a) The office of a Director shall be automatically vacated if the Director:

		(i) dies;

		(ii) resigns in writing;

		(iii) has been absent from three (3) consecutive Director’s meetings as determined by the Directors;

		(iv) is removed by the Members in accordance with subsection 5.08(c); or

		(v) becomes disqualified under section 5.03.



		(b) A resignation of a Director becomes effective at the time the resignation is received by the Corporation or at the time specified in the resignation, whatever is later. A Director who resigns or is removed shall not be entitled to give a statement...

		(c) The Members may, by ordinary resolution at a special Members’ meeting, remove from office any Director or Directors and may elect a qualified individual to fill the resulting vacancy for the remainder of the term of the Director(s) so removed.

		(d) Where there is a Board vacancy, the remaining Directors may exercise all the Board powers so long as a quorum remains in office.



		5.09 Directors Remuneration

		5.10 Delegation – Executive Committee

		(a) to submit to the Members any question or matter requiring the Members’ approval;

		(b) to fill a vacancy among the Directors or in the position of auditor or of a person appointed to conduct a review engagement of the Corporation;

		(c) to appoint additional Directors;

		(d) to issue debt obligations except as authorized by the Directors;

		(e) to approve any annual financial statements;

		(f) to adopt, amend or repeal By-laws; or

		(g) to establish contributions to be made, or dues to be paid, by Members.

		Unless otherwise determined by the Board, such a committee shall have the power to fix its quorum at not less than a majority of its members, to elect its chair, and to otherwise regulate its procedures.



		5.11 Audit Committee

		(a) The audit committee shall be comprised of one or more Directors and a majority of the audit committee members must not be officers or employees of the Corporation or of any of its affiliates;

		(b) The audit committee shall review the Corporation’s financial statements before they are approved by the Directors; and

		(c) The auditor or person appointed to conduct a review engagement is entitled to notice of the time and place of any audit committee meeting.



		5.12 Other Committees

		The Board may from time to time appoint any committee or other advisory body, as it deems necessary or appropriate for such purposes and, subject to the Act, with such powers as the Board shall see fit. Any such committee may formulate its own rules o...



		5.13 Books and Records

		5.14 Standard of care

		(a) act honestly and in good faith with a view to the Corporation’s best interests; and

		(b) exercise the care, diligence and skill that a reasonably prudent person would exercise in comparable circumstances.



		5.15 Declaration of Conflict

		5.16 General and Continuing Disclosure of Interest

		For the purposes of section 5.15, a general notice to the Directors by a Director or officer declaring that the Director or officer is a director or officer of or has a material interest in a person, or that there has been a material change in the Dir...



		5.17 Confidentiality

		5.18 Liability of Directors and Officers

		(a) complied with the Act and the Corporation’s Articles and By-laws; and

		(b) exercised their powers and discharged their duties in accordance with the Act.



		5.19 Indemnification of Directors and Others

		(a) Every Director or officer or former Director or officer of the Corporation or an individual who acts or acted at the Corporation’s request as a director or officer, or in a similar capacity, of another entity, shall be indemnified and saved harmle...

		(b) The Corporation may advance money to an individual referred to in subsection 5.19(a) for the costs, charges and expenses of an action or proceeding referred to in that subsection, but the individual shall repay the money if the individual does not...

		(c) The Corporation shall not indemnify an individual under subsection 5.19(a) unless:

		(i) the individual acted honestly and in good faith with a view to the Corporation’s best interests or other entity for which the individual acts or acted at the Corporation’s request as a director or officer, or in a similar capacity, as the case may...

		(ii) if the matter is a criminal or administrative proceeding that is enforceable by a monetary penalty, the individual had reasonable grounds for believing that their conduct was lawful.







		Article 6  Board Meetings

		6.01 Calling of Meetings

		6.02 Place of Meetings

		6.03 Notice of Meetings

		(a) Notice of meetings, other than meetings described in sections 6.04 and 6.05 of this By-law, shall be given to all Directors at least 48 hours prior to the meeting. The Chair of the Board, a Vice Chair, the Executive Director or any two (2) Directo...

		(b) Notice of a Board meeting is not necessary if all Directors are present and none objects to the holding of the meeting, or if those absent have waived notice or otherwise signified their consent to the holding of the meeting. Notice of an adjourne...

		(c) Unless the By-law otherwise provides, no notice of a Board meeting need specify the purpose of the business to be transacted at the meeting, unless the meeting is intended to deal with a matter referred to in section 5.10, in which case the notice...

		(d) Notice of a meeting of Directors need not specify a place of the meeting if the meeting is to be held entirely by one or more telephonic or electronic means. If the Directors may attend a meeting by telephonic or electronic means, the notice of th...



		6.04 Meeting of Board after Annual Meeting

		6.05 Regular Meetings

		6.06 No Alternate Directors

		6.07 Participation at Meeting by Telephone or Electronic Means

		6.08 Quorum

		6.09 Votes to Govern

		6.10 Ballots

		6.11 Dissent of Director at Meeting

		(a) the Director’s dissent is entered in the meeting minutes;

		(b) the Director requests that their dissent be entered in the meeting minutes;

		(c) the Director gives their dissent to the meeting secretary before the meeting is terminated; or

		(d) the Director submits their written dissent immediately after the meeting is terminated to the Corporation.



		6.12 Dissent of Absent Director

		A Director who was not present at a meeting at which a resolution was passed or action taken is deemed to have consented to the resolution or action unless within seven (7) days after becoming aware of the resolution, the Director has:

		(a) caused their written dissent to be placed with the meeting minutes; or

		(b) submitted their written dissent to the Corporation.



		6.13 Persons Entitled to be Present

		6.14 Meeting Adjournment

		(a) If within one-half (½) hour after the time appointed for a Board meeting a quorum is not present, the meeting shall stand adjourned until a day within two (2) weeks to be determined by the meeting chair.

		(b) Notice of a meeting that continues an adjourned meeting of Directors is not required to be given if all of the following are announced at the time of the adjournment:

		(i) the time of the continued meeting;

		(ii) if applicable, the place of the continued meeting; and

		(iii) if applicable, instructions for attending and participating in the continued meeting by the telephonic or electronic means that will be made available for the meeting, including, if applicable, instructions for voting by such means at the meeting.





		6.15 Notice of Adjourned Meeting

		6.16 Written Resolutions in Lieu of Meeting



		Article 7  OFFICERS

		7.01 Officers

		(a) The Corporation’s officers shall include:

		(i) the President and Chair of the Board;

		(ii) the Vice Chair;

		(iii) a Secretary;

		(iv) a Treasurer;





		7.02 Appointment

		(a) The officers shall be appointed by Board resolution at the first Board meeting following the annual Members’ meeting at which the Directors are elected or at such other times when a vacancy shall occur.

		(b) Subject to the Act, the Board may specify the duties of officers and delegate to them powers to manage the Corporation’s activities and affairs, except the power to do anything referred to in section 5.10.

		(c) The Corporation’s officers must be Directors. A person may hold more than one office.



		7.03 Description of Office

		(a) President and Chair of the Board – The President and Chair of the Board shall be appointed by the Board from among the Directors and the election shall be by ballot. The Chair of the Board shall, when present, preside at all meetings of the Board....

		(b) Vice Chair – The Vice Chair shall be appointed by the Board from among the Directors and the election shall be by ballot. In the Chair of the Board’s absence or disability, the Vice Chair shall perform the Chair of the Board’s duties and exercise ...

		(c) Secretary – The Secretary shall carry out the duties of the Corporation’s secretary generally and shall attend, or cause a recording secretary to attend, all meetings of the Board, the Members, and committees, to act as a clerk thereof and to reco...

		(d) Treasurer – The Treasurer shall carry out the duties of the Corporation’s treasurer generally, and shall keep or cause to be kept full and accurate accounts of all of the Corporation’s assets, liabilities, receipts and disbursements in the books t...

		(e) Executive Director – The Corporation’s chief executive, if appointed, shall be known as the Executive Director and shall be appointed by the Board. The Executive Director shall have charge and control over the Corporation’s activities and property...

		(f) Other Officers – The powers and duties of all other officers shall be such as the Board may from time to time determine. Any of the powers and duties of an officer to whom an assistant has been appointed may be exercised and performed by such an a...



		7.04 Terms of Office

		(a) Unless otherwise provided in this By-law, officers shall be appointed by the Board at the first meeting of the Board immediately following the annual meeting of Members and shall hold their position for a period of one (1) year or until their succ...

		(b) In those cases where an officer is appointed by the Board to fill a mid-term vacancy such officer shall hold office until the first meeting of the Board immediately following the annual meeting of Members, or as otherwise determined by resolution ...





		Article 8  NOTICES

		8.01 Method of Giving Notice

		(a) Whenever under the provisions of the By-law notice is required to be given, unless otherwise provided such notice may be given in writing and delivered or sent by prepaid mail, by personal delivery or by electronic means to:

		(i) each Director at their latest address as shown in the Corporation’s records or in the most recent notice or return filed under the Corporations Information Act, whichever is the more current;

		(ii) to each Member, officer, or committee member at their latest address as shown in the Corporation’s records; or

		(iii) to the Corporation’s auditor or the person appointed to conduct a review engagement of the Corporation at its business address.



		A notice so delivered shall be deemed to have been received when it is delivered personally or to the address as aforesaid; a notice so mailed shall be deemed to have been received on the fifth (5th) day after it was deposited in a post office or publ...

		(b) The Secretary or the Secretary’s designate may change or cause to be changed the recorded address of any Member, Director, officer, auditor or committee member in accordance with any information believed by them to be reliable.

		(c) Notwithstanding the foregoing provisions with respect to mailing, if it may reasonably be anticipated that, due to any strike, lock out, or similar event involving an interruption in postal service, any notice will not be received by the addressee...



		8.02 Computation of Time

		8.03 Omissions and Errors

		8.04 Waiver of Notice



		Article 9  amendments to ARTICLES AND BY-LAWS

		9.01 Amendment of Articles

		9.02 Amendment of By-law

		9.03 Member Approval

		(a) The Board shall submit all new By-laws, amendments to By-laws, or repeals of By-laws, to the Members at the next Members’ meeting, and the Members may confirm, reject or amend the By-law, amendment or repeal by ordinary resolution.

		(b) Subject to section 9.03(d), new By-laws, amendments to By-laws, or repeals of By-laws shall be effective from the date of the Board resolution.

		(c) If the By-law, amendment, or repeal is confirmed or confirmed as amended by the Members, it remains effective in the form in which it was confirmed.

		(d) If the By-law, amendment, or repeal is not submitted to the Members at the next Members’ meeting, it automatically ceases to have effect and any subsequent By-law amendment or repeal that has substantially the same purpose or effect shall not be e...

		(e) If a By-law, amendment, or repeal ceases to have effect, a subsequent Board resolution that has substantially the same purpose or effect is not effective until it is confirmed or confirmed as amended by the Members.

		(f) The Members entitled to vote at the meeting may confirm the By-law as presented, reject it or amend it. If rejected, it thereupon ceases to have effect and the Corporation shall revert to the By-law in force immediately prior thereto, provided tha...





		Article 10  EFFECTIVE DATE

		10.01 Effective Date
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